


TTF Hire Proposal Cover Letter 

 
Search overview 

Proposal Number: AAA-HAA-N1 
School: School of Architecture and Allied Arts 
Department: History of Art and Architecture  
Requested TTF Specialty: Art and Visual Culture of the Pacific Rim (Americas or East Asia) 
Requested TTF Rank: Assistant 
 
Search Context 

The Department of the History of Art and Architecture (HA&A) is in the midst of a stimulating period of 
growth and transformation. Our newly revitalized PhD program, intentional internationalization of our 
faculty, and new curricular requirements at all levels reflect cutting-edge disciplinary thinking as well as 
clarified definition about our status as the intellectual hub for the history, theory, and criticism of visual 
culture within AAA. Our strategic growth plans put PhD education and research-based teaching at the very 
center. HA&A faculty are recognized internationally for their research on the art and architecture of the 
Pacific Rim, especially the Americas and East Asia. We aim to hire a scholar whose research and teaching 
interests build on this regional expertise, while also augmenting our departmental cluster strengths in one 
or more of the following sub-fields: urbanism and design; museology, curatorial, and exhibition studies; and 
modern and contemporary art. Candidates whose work moves across national, and even continental, 
boundaries are especially sought. We aim to hire a scholar whose intellectual approach engages with visual 
production in order to address pressing contemporary social, cultural, and ethical issues (e.g., ecological 
concerns, public outreach through exhibitions, research methods that bridge the sciences and the 
humanities.) 
 
This strategic position will contribute to the success of our PhD program by allowing us to augment our 
reputation as leaders in one or more of our research cluster sub-fields and thus to attract more and better 
students. Further, due to the position’s geographical focus, we will draw more PhD students from Pacific 
Rim nations, such as Mexico, China, Japan, South Korea, and Australia, as well as Native Americans, 
furthering UO’s objectives to increase the PhD population and to address pressing issues of diversity, equity, 
and inclusion.  
 
Our faculty has established a solid foundation for this position through active recruitment at our annual 
conferences as well as through programming a vibrant workshop and lecture series for next year (among 
other topics, the series includes a Latino printmaking workshop, Native American artist lecture series, and 
scholarly lectures on Japanese manga and contemporary Chinese design).  
 
Scholarship on the art and visual culture of the Pacific Rim is quintessentially transdisciplinary. Our hire 
would enjoy the rich human and material resources of several interdisciplinary research centers and 
initiatives across campus: the Confucius Institute for Global China Studies, Center for Asian and Pacific 
Studies, Center for Latino/a & Latin American Studies, Many Nations Longhouse, Museum of Natural and 
Cultural History, and Jordan Schnitzer Museum of Art. In addition to regular interaction with our artist, 
designer, and urban planning colleagues within AAA, we anticipate extensive research and instructional 
collaboration with faculty in allied disciplines such as Anthropology, Philosophy, and Latin American and 
Asian Studies (East Asian Languages and Cultures, in particular).  

 
Planned Space 

Faculty office 
 
 



TTF Hire Proposal Cover Letter 

 
Search overview 

Proposal Number: AAA-ARCH-N1 
School: School of Architecture and Allied Arts 
Department: Architecture/Interior Architecture 
Requested TTF Specialty: Interior Architecture Design and Practice 
Requested TTF Rank: Assistant or Associate Professor 
 
Search Context 

 
The Interior Architecture Program is a highly respected accredited professional program; our 
2015 University Program Review made a special point of citing its excellence. In 2016, the 
program’s CIDA accreditation review report noted that the program had not only met all 
accreditation standards, but also identified multiple areas of exceptional strength. With 
Associate Professor Alison Snyder taking a position as head of Interior Design at Pratt 
Institute in summer 2016, and with the anticipated non-renewal of her one-year leave of 
absence, the program needs to fill this position urgently. This year, required courses have 
been covered by the Program Head teaching an overload and by hiring Pro Tem faculty, 
which is not sustainable. Given the increasing focus by CIDA on profession specific education 
and experience of interior design faculty, this position needs to be focused on interior design 
and practice. A faculty hire with experience and nationally recognized expertise in design, 
NCIDQ certification (professional certification, critical to accreditation), and the ability to 
teach required courses in professional practice, materials and detailing is needed. This 
position will likely need to be at the Associate Professor level in order to find someone with 
the required experience in recognized (peer reviewed) practice. At this time, the Interior 
Architecture program has only two full-time associate professors, one 0.5 FTE of an associate 
professor, and 0.2 FTE of another associate professor (the faculty with partial appointments 
have the remainder of their appointment in architecture). This makes it very challenging to 
cover the required courses and to provide the additional support needed for graduate 
students in the program, who require individual courses of study. This position is critical to 
both maintaining accreditation and recruiting additional graduate students. 
 
Planned Space 

 
This faculty hire would need an office space. A commitment for at least one term of GE for 
three years would be desirable. 
 
 
 
 
 
 





TTF Hire Proposal Cover Letter 

 
Search overview 

Proposal Number: AAA-HAA-N2 
School: School of Architecture and Allied Arts 
Department: History of Art and Architecture 
Requested TTF Specialty: Art and Environmental Studies (60% HA&A/40% ENVS) 
Requested TTF Rank: Assistant or Associate  
 
Search Context        Note: This is a cluster hire in ENV HUM proposed by ENVS in CAS 

In partnership with Environmental Studies (ENVS), and as part of the proposed cluster hire in Environmental 
Humanities, the Department of the History of Art and Architecture (HA&A) seeks an art historian with an 
environmental studies focus. We believe that 60% HA&A/40% ENVS would be ideal, although other distributions 
would be considered. HA&A is in the midst of a stimulating period of growth and transformation. Our newly 
revitalized PhD program, intentional internationalization of our faculty, and new curricular requirements at all levels 
reflect cutting-edge transdisciplinary thinking as well as clarified definition about our status as the intellectual hub for 
the history, theory, and criticism of visual culture within the School of Architecture and Allied Arts (AAA). Our strategic 
growth plans put PhD education, interdisciplinary scholarship, and research-based teaching at the very center. Our 
proposed hire in environmental humanities is emblematic of that mission.  
 
We seek an interdisciplinary scholar focused on art and design practices as they engage current issues in ecology, 
climate change, and the built environment.  The ideal candidate would work at the intersection of art history and one 
or more of these fields: cultural geography, urbanism, critical theory, visual studies, design, science and 
technology. We aim to hire a scholar whose research and teaching interests augment our departmental cluster 
strengths in the following sub-fields: urbanism and design; museology, curatorial, and exhibition studies; and modern 
and contemporary art. HA&A currently has numerous faculty members who would be natural collaborators for this 
position, including scholars specializing in contemporary art, globalization, and visual culture (Mondloch, Lin), 
architecture and urbanism (Eggener, Howell, Lindner), and art and science (Amstutz). We seek a candidate whose 
intellectual approach engages with visual production in order to address pressing contemporary social, cultural, and 
ethical issues (e.g., ecological concerns, public outreach through exhibitions, research methods that bridge the 
sciences and the humanities.) Possible areas of expertise include: environmental/land art, activism and social practice, 
art/design and science, art/design and social movements, art and technology, critical urbanism.  
 
This strategic position will contribute to the success of our PhD program in HA&A by allowing us to augment our 
reputation as leaders in one or more of our research cluster sub-fields and thus to attract more and better students. 
Similarly, it will enhance and make distinctive the PhD in ENVS in two key ways. The joint hire would offer an 
opportunity for ENVS to distinguish itself as the first institution to bring the fascinating environmental humanities 
work done in art history fully into the fold. Furthermore, through partnership with the school of AAA, already 
internationally known for its emphases on sustainability, this hire would open up an exciting set of possibilities for 
synergies in environmental research and practice that many other environmental humanities programs lack. The hire 
will have a catalytic impact on existing ecology-focused research and production across AAA, not only in H&AA, but 
also in Architecture, Landscape, Art, Product Design, Planning, and beyond. In addition to the vast network of 
resources for environmental studies across the UO, the Center for Environmental Futures primary among them, the 
scholar would enjoy many rich resources within AAA, including, among others, the Yeon Center for Architecture and 
Landscape, Center for Artistic Research, Sustainable Cities Initiative, and Institute for a Sustainable Environment. 

 
Planned Space 

 
This position requires AAA faculty office space (ENVS does not have offices). 

 



 

 

April 10, 2017 
 
 
To: Scott Coltrane, Provost 
  
From: W. Andrew Marcus, Tykeson Dean of Arts & Sciences, CAS 
 Bruce Blonigen, Dean for Faculty and Operations, CAS 
 
Re: CAS TTF priorities for AY2017-2018 
 
This memo outlines the CAS Deans’ priorities for Tenure Track Faculty (TTF) searches in AY2017-2018.  In 
addition, we briefly outline the process we followed and the criteria we used to reach these decisions.  
The priority listing is endorsed by all three divisional deans, as well as by the two of us. 
 
 
The RFP and Criteria 
Starting in early January, I alerted department heads that they should be coordinating with their faculty 
to develop proposals for TTF lines.  We then shared your memo of February 28, 2017 with all 
departments. CAS followed up with more guidance in a memo on March 10, 2017 (attached).  This 
memo reiterated the criteria you set for prioritizing lines (enhancing academic quality, promoting 
interdisciplinarity, supporting diversity, increasing external support, growing graduate programs), plus 
added a set of criteria important that would help us prioritize lines within CAS.  These criteria included: 
 

• Identification of an “internal” funding source for the line (e.g. retirements, NTTF conversion, 
etc.) 

• Low startup costs or ability to use existing lab space for lab scientists 
• Forward looking lines rather than replacement-in-kind, unless a compelling argument can be 

made for replacing-in-kind 
• Addressing areas of high undergraduate demand 
• Enhancing the potential for collaboration with the Knight Campus 

 
To expedite the process for departments and ensure consistency among proposals, we created a two-
page template that departments had to use (some departments even followed this rule!).  The first page 
lists the supporting data you mandated (department, division, TTF rank, space needs, etc.), as well as 
several categories we added (in particular, the estimated startup cost entry).  The second page provides 
the body of the proposal, outlining the justification for the position and how it meets the criteria 
outlined in your memo and ours.  The proposals on the “One Drive” follow this two-page format.   
 
In addition, we encouraged faculty to consider “internal clusters,” meaning groups of hires within or 
between units that focus on a particular goal.  Proposals for these internal clusters include an additional 
one-page cover letter outlining the nature of the cluster. 
 



 

 

 
The Review and Ranking Process 
CAS received 91 position requests from its 40 departments and programs, with 38 of those lines 
connected to eight internal cluster proposals.  We engaged in a three-step review process to rank the 
proposals.  Our first step was to convene the Wise Heads in an NSF-like panel format to provide 
commentary on the proposals.  Because of the short timeline and their lack of knowledge regarding 
specific needs within departments outside their own, most of their comments focused on the eight 
cluster proposals.  Second, we sat down with the Vice President for Research and Innovation, David 
Conover, to review our hires in the Natural Sciences. Our ranking reflects his input and largely conforms 
to his thinking, although we are not in perfect alignment.  Finally, we had meetings within the CAS 
leadership team to discuss and rank the proposals.   
 
 
Rankings Across All Divisions   
You requested that we provide priority rankings within each division (Humanities, Natural Sciences, 
Social Sciences) and across all three divisions.  In each instance, the Wise Heads and the CAS Leadership 
team used the criteria outlined above to rank proposals.  In addition, we considered whether a request 
was for a search that had been previously authorized or for a position that was nonrenewed as part of 
the P&T process. The ordering of the positions across all divisions is shown in a tab on the spreadsheet.  
In general terms, these rankings fall into the following categories:  
 
Top priority (25 lines):  Twenty-five of the 91 proposals are for previously authorized lines.  These 
include AY2016-17 searches that are ongoing or searches that were previously authorized as part of the 
clusters of excellence (Neurons to Minds, the Obesity Cluster, Volcanology, etc.). Twenty-one of the 25 
continuing searches are in the Natural Sciences.  Two others are in English and Romance Languages.  In 
addition, one proposal  is for replacement of an assistant professor who was nonrenewed  

 we believe that refilling this position is essential to ensuring that departments continue 
to conduct rigorous reviews of their faculty.  A final one is in Women’s and Gender Studies, where we 
delayed the search this year on a prior commitment to a TTF line. 
 
Second priority (8 lines):  Our second category is made up of six hires in the Natural Sciences, a division 
where TTF hiring still lags far behind large increases in student enrollment (see attached graphs) and 
two in the Social Sciences, also in departments (EC and ANTH) where TTF hiring lags behind student 
demand.  All eight hires are in fields that will have a strong, positive impact on AAU metrics and enhance 
excellence in already top-level research units.  Three of these hires represent new lines in the 
departments (ANTH, EC, PSYCH), while five represent positions opened by retirements or resignation. 
Our prioritization of the seven hires who would have labs is not based on an evaluation of constraints 
posed by startup costs; we anticipate having discussions with you and the VPRI’s office regarding the 
viability of moving forward on these hires.  Please note that one line of the eight (EC) has low startup 
costs.  
 
Third priority (9 lines):  Our third category of hires, all in the Humanities or Social Sciences, represent 
areas where retirements or departures will impact core curriculum and important research capacity, or 
where strategic investment in new directions could significantly raise the national profile of UO.  There 
are two internal CAS clusters in this group (Geospatial Data and Equity, Gender-based Violence) that 
comprise six positions in total.   
 



 

 

PLEASE NOTE:  If all 42 lines in categories 1, 2 and 3 are approved, the total number of faculty in CAS will 
only increase by four by fall 2018, assuming that all the searches are successful and all the candidates 
arrive that fall.  This small net increase is because 38 of the 42 lines represent areas where we are: a) 
moving vacant lines from one department to another, or b) changing the nature of a line within a 
department that is vacated due to retirement.  This value of 38 includes the 14 known retirements or 
resignations that will be effective at the end of this academic year - a number that will probably increase 
as the academic year goes on.  Also, this net increase of four should be viewed in the context of an 
overall decrease by five TTF in CAS last year. Our decision to not replace faculty primarily impacts 
English, History, and Romance Languages.   If anything, this small net increase suggests that we should 
be proposing more lines in our top three categories, but we want to engage in further discussions with 
you regarding reasonable expectations and the impact of startup costs before moving more lines into 
our top priority categories.    
 
Fourth priority (5 lines):  This category represent lines that: a) would strengthen our curricular offerings 
and research profile in important ways, although not necessarily in areas of student demand (e.g. 
Ancient History, African American), or b) would address areas of strong demand or potential growth 
(Comic Studies, Economics).    
 
Fifth category (44 lines):  The fifth category represents requests we have not forwarded to you.  These 
requests include proposals for six internal clusters, although we have occasionally recommended 
funding one line within a cluster rather than the entire cluster (e.g. the Environmental Humanities).  
Many of these cluster proposals present potentially excellent concepts, but significantly more work is 
needed to develop a coherent vision across departments.   
 
Other proposals for individual lines are excellent, but we want to put the searches on hold until 
departmental dynamics can be stabilized (e.g., Cinema Studies and Folklore).  Finally, some proposals 
did not adequately address ways in which the lines would enhance our research reputation or address 
student demand.  
 
 
Priorities within Divisions: 
We prioritized lines within divisions based on application of the criteria listed in the Provost’s and the 
CAS memos, as well as feedback from our Wise Heads and the VPRI.  The rankings in each division are 
shown on separate tabs in the CAS spreadsheet on the One Drive and a fourth tab shows how we would 
prioritize our requests across all three divisions.   
 
Because of time constraints, we do not detail here the reasons for advocating for specific positions.  In 
many cases there is important context not described here that helps explain our choices. In addition, we 
need additional time to work with faculty on some of the proposals where we plan to alter the proposal 
to reflect certain needs (e.g., conducting an external search for a Head of Women’s and Gender Studies).   
 
As a next step, we suggest having a meeting to go through our recommendations in order to provide 
more detail regarding the clusters and positions you want to learn more about.  
 
Thank you for considering our proposals. 
 
 
 



April 20, 2017 
 
 
To:  Scott Coltrane, Provost 
   
From:  W. Andrew Marcus, Tykeson Dean of Arts & Sciences, CAS 
  Bruce Blonigen, Dean for Faculty and Operations, CAS 
 
Re:  ADDITIONAL CAS TTF priorities for AY2017‐2018 
 
This memo outlines an additional 15 potential TTF hires in CAS. These lines are in addition to our 
previous request for 47 lines (see memo of April 10, 2017).  As we discussed with Brad Shelton, further 
analysis of potential departures in CAS made us concerned about these requests being enough to even 
ensure that CAS does not end up with less TTF after next year’s hiring season.  After further 
conversation with your office, we are therefore increasing the number of requests by 15, for a total of 
62. 
 
The additional requests – in priority order – are shown on the attached spreadsheet.  The criteria we 
used to prioritize our request are outlined in the memo of April 10.  In addition to these criteria, new 
information (e.g. likely departures, formation of a new department) prompted us to: a) include 
proposals that we previously placed at a lower rank, or b) insert proposals from the deans that 
represent years of conversation with faculty, but which were not forwarded by faculty or departments 
this year due to the tight time line.  As a result, some of the proposals do not yet have full position 
descriptions.  We will provide those to you shortly.  Those TTF request descriptions that we do have for 
these 15 additional requests are attached as well. 
 
In brief, our TTF requests (in rank priority order) are for: 
 
1.  A Korean line in East Asian Languages and Literatures.  This line is in the one language at UO that 
has growing enrollments, and will replace a line that will be lost from EALL due to departmentalization 
of Cinema Studies. 
 
2.  A Computational Science line shared between Biology/Computer Information Science.  This request 
meets almost all the top criteria we used to prioritize lines and was only omitted in the first round 
because of our concerns about adding more lines that require startup (the startup for this line is not 
high by science standards).  This line would contribute to the Computational Science initiative that is 
evolving across CAS and other colleges, as well as with the Knight Campus.   
 
3.  A Computational Neuroscience line in Biology. It was omitted in the first round due to our concerns 
about adding more lines that require startup (the startup for this line is not high by science standards).  
This line would contribute to the Computational Science initiative that is evolving across CAS and other 
colleges, as well as with the Knight Campus.     
 
4. A Cognition Neuroscience line in Psychology. This request meets all the top criteria we used to 
prioritize lines and will contribute to the Neurons to Minds cluster.  It was omitted in the first round due 
to the departments concerns about adding more lines that require startup (the startup for this line is not 
high by science standards).   
 



5, 6 and 7.  Three Applied Statistics lines in Mathematics.  These lines provide a long‐desired teaching 
and research emphasis that will serve the entire university.  These lines would also contribute to the 
Computational Science initiative that is evolving across CAS and other colleges, as well as with the Knight 
Campus.   We remain in discussion with relevant departments about the best way to configure these 
lines and the associated searches so that the hires serve the whole university. 
 
8. A Data Science Equity Line in Sociology.  This is a fourth line in the data science equity cluster across 
Geography and Economics – and now Sociology.  This line provides a much needed focus within the 
cluster on application of Data Science to local community action. 
 
9 and 10.  Two lines in the newly forming Cinema Studies Department.  These lines would grow the 
critical mass of this new department and give them a production element that is presently missing.  
 
11.  An African American studies scholar in Ethnic Studies.  This line will further enhance the already 
very successful African American cluster hires completed this year.  It will importantly connect the 
Department of Ethnic Studies into the mix of departments now engaged in this cluster. 
 
12.  A Folklore and Public Culture position in Anthropology.  Our Folklore Program has lost its key TTF 
( ) this year due to a combination of retirement and departures.  We are also non‐renewing a 
Career NTTF  ), so this could also be seen as an NTTF conversion into a TTF line.  A 
position in Anthropology will address the growing enrollment demands within the department, add to 
its already high profile in cultural anthropology, and provide needed teaching with the Folklore Program.  
 
13. An additional Comic Studies hire in English.  This line is in addition to our previous request for such 
a line.  This is a rapidly growing area of scholarly studies, generates strong student interest, and links us 
to Portland (which is the center of comic creation in the United States).  It will also cement UO’s status 
as a top center for comic studies, a reputation that began when we launched the first Comic Studies 
minor in the nation.  This minor –and subsequent majors – have now been replicated at other 
universities across North America.  The department did not request two lines, but we (the deans’ office) 
feel that this is an area where we can build a national reputation. 
 
14.  An Experimental Soft Condensed Matter line in Physics.  The line represents a bridge to replace a 
future, known retirement of one of the top faculty members in the sciences. 
 
15.  An Earth Systems Modelling line in Geography.  This line builds on an area of strong expertise 
within Geography (a top research department), will enhance the profile of environmental sciences at 
UO, and has relatively low startup while still providing a significant boost to our science metrics.   
 
Thank you for considering our proposal.  As with our previous priority listing, as a next step we suggest 
having a meeting to go through our recommendations. 
 
 
 





 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (Describe the need for this TTF line with respect to the criteria outlined 
in the memo.  3,000 character limit) 

Our department is one of the best in the world in the area of language description, informed by 
an understanding of functional typology (variation in grammatical patterns that serve similar 
functions) and the historical processes that create these patterns. In addition to 
internationally-recognized work by faculty in Africa, Asia, and both North and South America, 
this area has attracted our strongest PhD students, who consistently receive national and 
international grants for field research, win best dissertation awards from international societies, 
and obtain professional employment when they finish. However, our three current faculty in 
field-based description and typology are all senior and since they were trained, new subareas 
have arisen, such as field/experimental approaches, language revitalization, linguistic diversity 
and population genetics, and phylogenetic (“big data”) approaches to language classification. 
There is now software for building searchable multilingual corpora, creating archive-quality 
databases and allowing for more comprehensive study of language structures and meanings; 
morphological parsers investigate complex word structures; and statistical tools investigate 
phylogenetic, contact and migratory relationships among the ancestors of modern languages and 
their populations. 
To remain a leader in this rapidly changing field, our department needs expanded up-to-date 
expertise in new approaches to collecting and organizing our field data. A new hire with 
research expertise in one or more of these methods will help keep our Department at the cutting 
edge of language documentation, twenty-first century description of minority languages, 
research on possible variation in language structures (typology), and historical diversification of 
linguistic groups.  
One non-renewal plus upcoming retirements will fund future salary. A descriptive linguist will 
need minimal lab space and facilities, which we already have. A new hire might ask for 
$10-15K in recording and other equipment.  
Current faculty and grad students in language description are consistently successful in 
obtaining external funding, currently holding $1,131,193 in grant support, primarily from NSF, 
but also from NGO sources. We anticipate continued availability of funding for this area and 
need to maintain strong faculty engagement. Our most senior faculty member in this area is PI 
or co-PI on more than half of these grants; we will need active new faculty to maintain this level 
of external funding. 
A new descriptive linguist will have natural interdisciplinary connections with colleagues who 
share a geographical research focus, most likely in Asia, Oceania, Africa, or the Americas. This 
suggests connections to CAPS, African Studies, Latin American studies, NILI, and/or CODAC. 
Our language description PhD track has always attracted a very diverse international graduate 
student population and our descriptive work with languages of Oregon led to the creation of 
NILI. 
 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Romance Languages

Spanish Sociolinguistics

Assistant Professor

✔

Assistant Professor of Spanish Linguistics 
(posting 16200)

✔

✔

✔

✔

Friendly Hall (retiring faculty)

 



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is a request for reauthorization of a search that was unsuccessful in 2016-17. 
Although the search was concluded without making a hire, the position addresses a 
key, expanding aspect of the undergraduate Spanish major, and will be important to 
anticipated changes to the graduate program in Spanish as well.  
 
In fall 2015, the Department of Romance Languages began to offer a new 
concentration in Language and Society for the B.A. in Spanish. Approximately half of all 
students who declared a Spanish major in 2015-16 chose this concentration; that trend 
has continued upward in 2016-17. Many students choosing the new concentration have 
been students in the Spanish Heritage Language (SHL) program; support for this 
concentration is closely linked to one of the department's key initiatives in the area of 
diversity and inclusion. Candidates from underrepresented groups long excluded from 
the academy will be strongly encouraged to apply.  
 
The Language and Society concentration provides students with an understanding of 
the linguistic structure and social characteristics of the Spanish language, as well as of 
the ways language shapes identity. Content and experiences in the required courses 
help prepare students to use Spanish in professional contexts where they will 
encounter individuals with varied language experiences and identities. The department 
is discussing revisions to the M.A. and Ph.D. programs to offer similar possibilities at 
the graduate level. Currently, RL has only two experts in linguistics to implement these 
programs, one of whom (Davis) teaches three courses per year, while the other 
(Holguín) teaches four because both are needed for administrative work related to the 
Spanish programs. We need an additional line in Language and Society if students are 
to complete their degree programs in a reasonable time frame. We seek to hire a 
specialist who can teach a range of courses at the upper-division undergraduate and 
graduate levels, such as phonetics, advanced grammar, sociolinguistics, and historical 
linguistics. The ability to teach second language teaching methods or teach in another 
Romance language (Portuguese or French) is desirable. Special consideration will be 
given to candidates with research interests and expertise in multi-methodologies; 
desirable specializations include contact linguistics, discourse analysis, or pragmatics. 
Preference will be given to candidates who can collaborate in the direction of our 
Spanish and SHL programs; can advise students in the SLAT certificate program 
(Second Language Acquisition and Teaching); and can work effectively with faculty, 
staff, and students to enhance diversity, accessibility, and inclusion. Our new colleague 
will contribute research expertise in areas that would enhance existing strengths in 
linguistics, cultural studies, and translation. We anticipate that the successful candidate 
will also participate in interdisciplinary programs such as Latin American Studies and 
CLLAS.
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The English Department requests approval to search for a tenure-track assistant 
professor of 19th century African American literature. Cutting-edge research in the field 
spans gender studies, archival studies, and digital humanities in projects focused on 
print culture, periodization, and the recovery of lost or understudied texts. The 
methodologies of 19th century specialists are central to scholarship on the African 
American literary tradition, which spans the late 18th century to the present. 
Scholarship in 19th century African American literature is also crucial to interdisciplinary 
research in transatlantic and African diaspora studies. 
 
African American literature courses at UO have robust enrollment. For example, ENG 
241 has been offered twice a year for the past seven years at full enrollment. African 
American literature courses satisfy English major requirements and general education 
and multicultural requirements. They count toward the Ethnic Studies major and minor, 
and are among the courses SOJC students often take as their required English 
courses. An expert in 19th century African American literature could teach ENG 241, 
360, 316, 468, 660 and other courses that would draw similarly strong enrollment. A 
survey of African American literature should, as it does at most colleges and 
universities, span more than one term. Offering a two-term survey of African American 
literature is necessary, but we lack the faculty to staff it regularly. Hiring a specialist in 
African American Literature before 1900 would allow us to offer this essential two-term 
course. 
 
In keeping with UO's diversity, equity, and inclusion initiatives, English's 2013 Vision 
Statement commits to developing "the study of ethnic literatures and of race and 
ethnicity” as “a central commitment of the department.” Since 1993, English has 
defined Ethnic American literature as an area of strategic advantage. However, we lag 
behind our comparators (many of which employ up to 5 specialists) when it comes to 
African American literature. One faculty member, Courtney Thorsson, specializes 
wholly in the field. Sharon Luk has expertise in African American literature but will move 
to Ethnic Studies in fall 2017. No other current faculty member conducts over 25% of 
their teaching and research in this field.  
 
Hiring a scholar of 19th century African American literature will help the English 
Department play an active role in developing an AAS curriculum, fostering 
inter-departmental collaboration, and shaping a vital intellectual community that will 
improve recruitment and retention of graduate students and faculty in a field that draws 
African American scholars and areas of study to campus. Since the 1960s, literary 
scholars have been leaders in building and shaping African American Studies in the 
academy. With this hire, English seeks to participate in that legacy by taking 
enthusiastic part in creating and defining African American Studies on our campus. 
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✔
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The English Department requests approval to search for one or more tenure-track 
scholars in Rhetoric and Composition. Rhetoric and Composition is a large and 
dynamic field. More tenure-track jobs are advertised each year in Rhetoric and 
Composition than in any other field in English Studies. Oregon has great strength and 
influence in the field—and an international reputation. Our distinction rests on the 
quality of our Composition Program with its rigorous graduate instructor training 
program and its curriculum that focuses on written reasoning; on our envied minor in 
Writing, Speaking, and Critical Reasoning; on our Ph.D. structured emphasis in 
Rhetoric and Composition; and on the publications and achievements of our faculty. 
The programs depend on tenure-line experts in Rhetoric and Composition for oversight, 
supervision, administration, teaching advanced undergraduate and graduate courses, 
and supervising dissertations.  
 
We need to hire in Rhetoric and Composition both in order to maintain strength and to 
move forward with this dynamic field. When  in December, Jim 
Crosswhite will be the only tenure line faculty member who does research and 
publishes in Rhetoric and Composition. Our comparators have Rhetoric faculties we 
cannot match in number (Washington 7, Arizona 8, Pittsburgh 11), but we have a 
healthy and renowned graduate program, with an excellent placement record. Several 
graduate students are currently enrolled in the structured emphasis, including one from 
Comparative Literature. The oversight, supervisory, and administrative roles played by 
Rhetoric faculty are numerous and demanding. The minor in Writing, Speaking, and 
Critical Reasoning has graduated 132 students over the last 7 years and has 63 
currently enrolled. The work of the Center for the Teaching of Writing includes training 
and supervising tutors (about 10 English graduate students) for the WR 121 Tutorials, 
and training and supervising the tutors (10-12 English majors) for the Writing 
Associates Program. The Center also offers Writing in the Disciplines training for the 
campus and develops policy initiatives for the University writing requirement. The 
people we hire in this field are also likely, in time, to direct the Composition Program: to 
train and supervise 100+ teachers who teach over 7,000 students a year. An open rank 
search could provide us with someone who is ready to take on that responsibility. Hiring 
two people restores health and strength to the Rhetoric and Composition faculty. 
 
We propose advertising in the field of Rhetoric and Composition for people with 
backgrounds in the history and theory of rhetoric, argumentation studies, and writing 
pedagogy who can fill the many roles we need filled, along with subjspecializations in 
ethnic American rhetoric (especially Latinx), global and transnational rhetorics, digital 
rhetoric, disability studies, and equity and inclusion in pedagogy. 
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Philosophy and Environmental Studies

Environmental Philosophy

Assistant Professor

✔

✔

Ted Toadvine

✔

✔

✔

Susan Campbell Hall (either 232 or 233)

✔

Computer and IT supplies, moving support. 
 

$4,500 - 7,500
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This position is the highest priority for both Environmental Studies and Philosophy. It 
may be considered as part the CEF/Environmental cluster hire but should the cluster 
hire not be approved, we still seek funding for this joint tenure track hire. 
 
Ted Toadvine, who had a joint appointment in ENVS and Philosophy took a job at Penn 
State, so we lost our most prominent environmental philosopher. Toadvine was a 
central figure in both ENVS and Philosophy, not only in terms of research prominence, 
but in his contributions to graduate education and professional service. Replacing him 
with a new hire in environmental philosophy will help take advantage of our existing 
strong reputation in the field. More broadly, this position will help build on the existing 
strength in environmental humanities at the UO. Therefore, this position will help to 
enhance academic quality not only in Environmental Studies and in Philosophy but also 
in the environmental humanities in general by adding a researcher who will have 
synergies with our existing community of scholars.  
 
The position will also help to expand the PhD programs in both ENVS and Philosophy. 
ENVS is increasingly focusing on PhD students, and environmental philosophy is in 
high demand. More faculty are needed to allow us to admit more strong students and 
move them quickly to graduation. Furthermore, many strong PhD applications in 
Philosophy list as an area of interest or focus environmental philosophy which is 
consistent with the growth of the IAEP, the International Association of Environmental 
Philosophy. We need another faculty member who can help us compete with programs 
from other Universities in order to recruit graduate students with special interest in 
environmental philosophy. Thus, this hire will allow us to produce more high quality 
PhDs in ENVS and Philosophy. 
 
This position is especially prime for advancing interdisciplinary excellence. ENVS is the 
most interdisciplinary unit on campus, and the philosophers connected with ENVS have 
a well established tradition of collaborating across fields, most notably with scholars in 
the natural sciences. These collaborations have led to the submission of a number of 
grant proposals; considerably more than is standard in the humanities. The grant 
proposals sought funding not only from CAS but also from "The National Center for 
Ecological Analysis and Synthesis" and "The Faraday Institute for Science and 
Religion." Thus, this position is likely to help increase external support. 
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✔
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The English Department seeks approval to search for one or more tenure-track 
assistant professors of Comics Studies during AY 2017/18.  Comics Studies is the 
fastest growing field in the humanities, and one in which the UO enjoys a national 
reputation thanks to our Undergraduate Minor in Comics Studies. Unique at the time of 
founding, this undergraduate minor is now being imitated at many institutions around 
the country. Comics Studies is also interdisciplinary, with a record of productive 
crossover into Disability Studies, Environmental Studies, Gender/Queer/Trans Studies, 
Media Studies, and Race/Ethnicity Studies. The search proposes to actively pursue 
scholars whose work will also further enhance our standing in one (or more) of these 
additional areas of excellence. 
 
Engagement in the Comics Studies minor is robust, with between forty and fifty 
students enrolled each term. Besides this core cohort, Comics Studies courses draw 
many students from across the university and consistently enroll at or near capacity, 
with frequent wait lists or over-enrollments. Although the program is strong, we do not 
have a full-time comics scholar on staff. We could attract more students into the English 
major through Comics Studies by offering more sections of our established classes and 
developing new ones. Fulfilling this vision will require one or more faculty members 
whose primary focus is Comics Studies.   
 
Our national visibility has already led to a substantial increase in the number of PhD 
applicants working in Comics Studies. Our robust graduate enrollments, along with 
UO’s physical proximity to the vibrant professional comics community in Portland, 
leaves the university in an optimum position to recruit the best scholars from across the 
country.  
 
Portland is the business address for three of the most successful independent comics 
publishers in the US (Dark Horse Comics, Image Comics, and Oni Press), host of the 
Rose City Comic Convention (an annual celebration of comics culture that attracted 
over 40,000 people in 2016), and home to dozens of comics artists and producers. The 
proximity to Portland has led to successful collaborations between artists and 
producers and UO faculty over the past few years. By further investing in the field we 
can not only continue to make the most of this serendipitous situation, but also offer 
opportunities for research and professional development to potential hires that few 
other schools in the country can hope to match. 
 
In 2012, the English Department received a significant private endowment for the 
development of Comics Studie  

. We believe there is a strong possibility 
of attracting additional equivalent gifts from a number of different sources; such 
opportunities, however, will increase with dedicated tenure-track faculty in Comics 
Studies. 
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The English Department requests approval to search for a tenure-track assistant 
professor of 19th century African American literature. Cutting-edge research in the field 
spans gender studies, archival studies, and digital humanities in projects focused on 
print culture, periodization, and the recovery of lost or understudied texts. The 
methodologies of 19th century specialists are central to scholarship on the African 
American literary tradition, which spans the late 18th century to the present. 
Scholarship in 19th century African American literature is also crucial to interdisciplinary 
research in transatlantic and African diaspora studies. 
 
African American literature courses at UO have robust enrollment. For example, ENG 
241 has been offered twice a year for the past seven years at full enrollment. African 
American literature courses satisfy English major requirements and general education 
and multicultural requirements. They count toward the Ethnic Studies major and minor, 
and are among the courses SOJC students often take as their required English 
courses. An expert in 19th century African American literature could teach ENG 241, 
360, 316, 468, 660 and other courses that would draw similarly strong enrollment. A 
survey of African American literature should, as it does at most colleges and 
universities, span more than one term. Offering a two-term survey of African American 
literature is necessary, but we lack the faculty to staff it regularly. Hiring a specialist in 
African American Literature before 1900 would allow us to offer this essential two-term 
course. 
 
In keeping with UO's diversity, equity, and inclusion initiatives, English's 2013 Vision 
Statement commits to developing "the study of ethnic literatures and of race and 
ethnicity” as “a central commitment of the department.” Since 1993, English has 
defined Ethnic American literature as an area of strategic advantage. However, we lag 
behind our comparators (many of which employ up to 5 specialists) when it comes to 
African American literature. One faculty member, Courtney Thorsson, specializes 
wholly in the field. Sharon Luk has expertise in African American literature but will move 
to Ethnic Studies in fall 2017. No other current faculty member conducts over 25% of 
their teaching and research in this field.  
 
Hiring a scholar of 19th century African American literature will help the English 
Department play an active role in developing an AAS curriculum, fostering 
inter-departmental collaboration, and shaping a vital intellectual community that will 
improve recruitment and retention of graduate students and faculty in a field that draws 
African American scholars and areas of study to campus. Since the 1960s, literary 
scholars have been leaders in building and shaping African American Studies in the 
academy. With this hire, English seeks to participate in that legacy by taking 
enthusiastic part in creating and defining African American Studies on our campus. 
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Provost Coltrane has approved the conversion of Cinema Studies into a department. 
As part of this, TTF lines will be moved out of existing departments and into the new 
CINE department. EALL's Dong Hoon Kim is one of these lines. Professor Kim is willing 
to move to CINE provided that his TTF line is replaced in EALL.  
 
Professor Kim is part of a growing Korean program in EALL and at UO. Enrollments in 
our Korean language program have increased 150% since AY 2013-14. This mirrors a 
national trend whereby Korean language enrollments are rising quicker than any other 
language. The program currently has two TTF (Professors Kim and Lucien Brown) and 
2 NTTF, and will not be able to meet the need for classes if Professor Kim's line is not 
replaced. Professor Kim’s undergraduate classes regularly fill, and his KRN 360 and 
KRN 361 are required courses for the KRN minor. Third year Korean is also required 
for the KRN minor and for the Title VI East Asia National Resource Center Grant that at 
UO administered through CAPS. 
 
This hire will address the following criteria: 
 
*Korean is a critical piece of the highly competitive Title VI East Asia National Resource 
Center Grant, and Professor Kim’s line was created with funding from this grant. The 
success of the Korean program has already secured the endowed Myung Sup Lim 
Lecture Series. The new TTF line, in addition to Professors Brown (EALL) and Kim 
(CINE), will make UO more competitive for other sources of funding including the 
Academy of Korean Studies, Korea Foundation, and other Korean funds that would 
enhance the Schnitzer museum. It will also place Korean Studies at UO amongst the 
top 20 leading Korean Studies programs nationwide. 
 
*The position will allow EALL to continue to meet the student need for Korean courses. 
 
*EALL is already extremely diverse, and the continued support of Korean studies at UO 
will maintain and add to the diversity Korean studies brings to UO. 
 
* This TTF will enhance the excellence already offered by Korean Studies by allowing 
for collaboration across EALL and CINE. Korean Studies has long desired to have 
representation in other departments across UO. The move of Professor Kim's line and 
the new hire are important steps in that plan.  
 
* EALL plans to replace Professor Kim with a TTF with a specialization in Korean 
Literature, preferably with a transnational focus on Japan or China. This new TTF line 
will bring a disciplinary perspective currently missing in UO’s Korean program, and will 
complement the fields of Professors Kim (cinema) and Brown (linguistics). The new line 
will also allow for more collaboration with the literature focused faculty in EALL, 
resulting in productive new courses and research areas.  With EALL retaining some of 
Professor Kim’s teaching, the department will be able to develop a major in Korean 
Studies for the first time. 
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Cinema Studies

Cinema & Social Justice

Open

✔

✔

✔

✔

✔

 
Office space.  Would development of small scale production/studio space as part 
of mid to long term infrastructure planning for Cinema Studies.

n/a
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Draft ad language: Open-rank Professor in Cinema and Social Justice: Cinema Studies 
seeks a scholar-practitioner working at the intersection of research and 
fiction/nonfiction production (filmmaking, animation, interactive/new media, etc.). This 
scholar-practitioner understands the study and making of film and media to be 
inextricably linked to questions of power, civil rights, human development and social 
justice. The hire will be expected to integrate theory and history with creative practice 
and community building. Candidates from underrepresented communities with 
longstanding exclusion from the media industry and the academy are strongly 
encouraged to apply. A Ph.D. in the areas of film and/or media studies or an M.F.A with 
significant evidence of involvement in academic critical inquiry will be required. 
 
Enhances academic quality: As part of a CINE mini-cluster focused on mediamaking 
and diversity, this hire will enhance and emphasize our commitment to offering a 
humanities-oriented education that provides students with practical experience and 
clear, achievable career pathways. By design, CINE intellectually and pedagogically 
blends critical and creative practice; this blend is central to many of our faculty’s 
training, as well as our curriculum and programming. This focus on theory and practice 
makes UO Cinema Studies stand out at Oregon and in the discipline.  
 
An open rank search for a senior scholar-practitioner would immediately raise CINE’s 
national profile and provide important leadership as Cinema Studies continues to 
develop and grow. Thus far, Cinema Studies has successfully been built on the 
enthusiastic work of assistant and associate professors; hiring a scholar-practitioner 
focused on cinema and social justice will enhance CINE’s curricular design with 
courses oriented around creative- and critical practice. 
 
Promote interdisciplinary excellence: At Oregon, Cinema Studies is already one of the 
most interdisciplinary units in both curriculum and faculty cohort. This hire—with its 
focus on creative and critical approaches to social issues and focused on 
underrepresented communities—offers even more opportunities for collaboration with 
both existing partners and new affiliations. 
 
Supporting diversity, equity and inclusion: Cinema Studies at Oregon is in a unique and 
favorable position as the only program of its kind on an R1 campus in the Pacific 
Northwest. With faculty and staff already focused on issues of diversity (both local and 
global), this hire is designed to intensify our ongoing commitment to the discipline and 
the University. Not only will this hire swiftly and strategically speak to the direct needs 
of underserved student populations while strengthening connections already defined 
between  Cinema Studies, English, Ethnic Studies, CMAE, and the Women of Color 
Project, this hire will also contribute to a diverse and diversity-minded educational 
experience through a creative- and critical curriculum.
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���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Cinema Studies

Narrative Filmmaking

Assistant

✔

✔

✔

✔

✔

Office space.  Will eventually utilize small-scale studio/production space as part of 
mid to long-term development of Cinema Studies infrastructure. 

n/a



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

Draft ad language: Assistant Professor in Narrative Production:  Cinema Studies seeks 
a narrative filmmaker with training, experience, and commitment to the cinematic 
representation of underrepresented communities. Candidates from underrepresented 
communities in the academy—especially those underserved in the Pacific Northwest—
are strongly encouraged to apply. An M.F.A. in the area of media production or a 
Master’s degree plus significant professional experience in cinema/video production is 
required. We will give preference to candidates who have a record of successful 
college teaching, intercultural training and experience, and who share our commitment 
to creative and professional preparation within the context of an interdisciplinary and 
immersive liberal arts education.  
 
Enhance academic quality: The University’s internal five year program review (spring 
2016) “strongly suggests that a tenure-related hire in filmmaking would be ideal to 
address the growing demands in this area.” By design, CINE intellectually and 
pedagogically blends critical and creative practice; this blend is central to many of our 
faculty’s training. Our curricular and programmatic focus on theory and practice 
distinguishes UO Cinema Studies in the Pacific Northwest and in the discipline. 
However, CINE’s production courses rely almost entirely on Career Instructors while 
the vast majority of the major’s history and theory courses are taught by tenure-related 
faculty. A TT hire focused on narrative filmmaking will address this imbalance and 
provide leadership to further develop this important and extremely popular part of 
Cinema Studies. 
  
Diversity, Equity and Inclusion: U.S. film and media industries lack gender and racial 
parity. UO Cinema Studies is poised to play a leadership role in facilitating and initiating 
programmatic and curricular initiatives that deliberately address these issues. Our 
faculty, collectively invested in local and global diversity through cinema, believe this 
position directly supports ongoing university and industry diversity initiatives while 
enhancing CINE’s commitment to a critically- and creatively engaged liberal-arts 
education anchored by an R1 institution in the Pacific Northwest. 
 
Growing undergrad demand: This hire is intended to swiftly and strategically speak to 
the direct needs of underserved student populations, both in terms of discipline and 
diversity. Cinema Studies majors—300 strong in only five years—are a dynamic and 
driven student body. As noted in the five year program review, these students are 
primed for enhanced offerings in narrative media production; a TT hire in this field is 
required for Cinema Studies to progress from good to great. By hiring a trained 
practitioner with experience and commitment to the representation of underrepresented 
communities, we aim to responsibly educate future scholars, filmmakers, and citizens 
while helping to maximize the unique offerings of Cinema Studies and the University of 
Oregon. 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

English

Comics and Cartoon Studies

Assistant Professor

✔

✔

✔

✔

✔

PLC (office TBD)

✔

 
ASA account, computer

$4000



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The English Department seeks approval to search for one or more tenure-track 
assistant professors of Comics Studies during AY 2017/18.  Comics Studies is the 
fastest growing field in the humanities, and one in which the UO enjoys a national 
reputation thanks to our Undergraduate Minor in Comics Studies. Unique at the time of 
founding, this undergraduate minor is now being imitated at many institutions around 
the country. Comics Studies is also interdisciplinary, with a record of productive 
crossover into Disability Studies, Environmental Studies, Gender/Queer/Trans Studies, 
Media Studies, and Race/Ethnicity Studies. The search proposes to actively pursue 
scholars whose work will also further enhance our standing in one (or more) of these 
additional areas of excellence. 
 
Engagement in the Comics Studies minor is robust, with between forty and fifty 
students enrolled each term. Besides this core cohort, Comics Studies courses draw 
many students from across the university and consistently enroll at or near capacity, 
with frequent wait lists or over-enrollments. Although the program is strong, we do not 
have a full-time comics scholar on staff. We could attract more students into the English 
major through Comics Studies by offering more sections of our established classes and 
developing new ones. Fulfilling this vision will require one or more faculty members 
whose primary focus is Comics Studies.   
 
Our national visibility has already led to a substantial increase in the number of PhD 
applicants working in Comics Studies. Our robust graduate enrollments, along with 
UO’s physical proximity to the vibrant professional comics community in Portland, 
leaves the university in an optimum position to recruit the best scholars from across the 
country.  
 
Portland is the business address for three of the most successful independent comics 
publishers in the US (Dark Horse Comics, Image Comics, and Oni Press), host of the 
Rose City Comic Convention (an annual celebration of comics culture that attracted 
over 40,000 people in 2016), and home to dozens of comics artists and producers. The 
proximity to Portland has led to successful collaborations between artists and 
producers and UO faculty over the past few years. By further investing in the field we 
can not only continue to make the most of this serendipitous situation, but also offer 
opportunities for research and professional development to potential hires that few 
other schools in the country can hope to match. 
 
In 2012, the English Department received a significant private endowment for the 
development of Comics Studie  

. We believe there is a strong possibility 
of attracting additional equivalent gifts from a number of different sources; such 
opportunities, however, will increase with dedicated tenure-track faculty in Comics 
Studies. 
 
 
 
 
 
 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Biology

Systems Neuroscience

Assistant Professor

✔

Systems Neuroscience/Neurons to Minds Cluster

✔

✔

✔

✔

Huestis, second floor

✔

Molecular biology type wet lab startup; likely some microscopy; personnel salary 
and OPE; two years of summer salary. 

~1 million



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This search is the Systems Neuroscience half of the Neurons to Mind Cluster (funded 
internally as part of the  retention package), for one senior and one junior 
position as new TTF lines. David McCormick from Yale University has already accepted 
the senior line offer and we have made an offer to  for 
the junior line. If our junior line offer is not accepted (or potential second or third 
choices), we anticipate continuing this search in 2017/18 for the remaining junior line 
position.  



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Biology

Systems Neuroscience

Assistant Professor

✔

Systems Neuroscience/Neurons to Minds Cluster

✔

✔

✔

✔

Huestis, second floor

✔

Molecular biology type wet lab startup; likely some microscopy; personnel salary 
and OPE; two years of summer salary. 

~1 million



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This search is the Systems Neuroscience half of the Neurons to Mind Cluster (funded 
internally as part of the  retention package), for one senior and one junior 
position as new TTF lines. David McCormick from Yale University has already accepted 
the senior line offer and we have made an offer to  for 
the junior line. If our junior line offer is not accepted (or potential second or third 
choices), we anticipate continuing this search in 2017/18 for the remaining junior line 
position.  





 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is an ongoing search that originated as 5 new lines in a Math-Bio search (plus the 
senior line in the Obesity Prevention cluster). It has evolved to become a 4 line search 
(one senior, two junior remaining) in Computational Genomics, and 2 line search (one 
remaining junior line) in Computational Neuroscience. So far Peter Ralph (60% Math, 
40% Biology) has been hired for Computational Genomics (one year ago), and Yashar 
Ahmadian (2/3 Bio, 1/3 Math) has been hired for Computational Neuroscience (2 years 
ago). One offer has been made to a senior candidates (Andrew Kern at Rutgers) in this 
year's 2016/17 Computational Genomics search; another line will likely be used to hire 
a junior person who was in a CIS search). Depending on the outcome of these offers, 
we anticipate continuing this search next year for at least one more junior line, and 
again up to one senior and two junior lines if current offers are not accepted.





 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is an ongoing search that originated as 5 new lines in a Math-Bio search (plus the 
senior line in the Obesity Prevention cluster). It has evolved to become a 4 line search 
(one senior, two junior remaining) in Computational Genomics, and 2 line search (one 
remaining junior line) in Computational Neuroscience. So far Peter Ralph (60% Math, 
40% Biology) has been hired for Computational Genomics (one year ago), and Yashar 
Ahmadian (2/3 Bio, 1/3 Math) has been hired for Computational Neuroscience (2 years 
ago). One offer has been made to a senior candidates (Andrew Kern at Rutgers) in this 
year's 2016/17 Computational Genomics search; another line will likely be used to hire 
a junior person who was in a CIS search). Depending on the outcome of these offers, 
we anticipate continuing this search next year for at least one more junior line, and 
again up to one senior and two junior lines if current offers are not accepted.



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Earth Sciences

Volcanology

Associate or Full Professor

✔

Senior hire for volcanology cluster

✔

✔

✔

✔

Volcanology building

✔

Lab and computer equipment, high performance computing 

$1,000,000 - to come from Lillis gift.



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is one of two new faculty positions for the volcanology cluster that are funded from 
the Lillis gift.  We are currently running a search and have made an offer to a senior 
candidate who would be hired at the full professor level.  If our current search fails, we 
request permission to search again in AY17-18.



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Earth Sciences

Volcanology

Assistant Professor

✔

Junior hire for volcanology cluster

✔

✔

✔

✔

Volcanology building

✔

Lab and computer equipment, high performance computing 

$500,000 - to come from Lillis gift.



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is one of two new faculty positions for the volcanology cluster that are funded from 
the Lillis gift.  We are currently running a search for an assistant professor, but we think 
it likely that we will not make a hire for this position this year.  In that case, we request 
permission to search again in AY17-18.





 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is an ongoing search that originated as 5 new lines in a Math-Bio search (plus the 
senior line in the Obesity Prevention cluster). It has evolved to become a 4 line search 
(one senior, two junior remaining) in Computational Genomics, and 2 line search (one 
remaining junior line) in Computational Neuroscience. So far Peter Ralph (60% Math, 
40% Biology) has been hired for Computational Genomics (one year ago), and Yashar 
Ahmadian (2/3 Bio, 1/3 Math) has been hired for Computational Neuroscience (2 years 
ago). One offer has been made to a senior candidates (Andrew Kern at Rutgers) in this 
year's 2016/17 Computational Genomics search; another line will likely be used to hire 
a junior person who was in a CIS search). Depending on the outcome of these offers, 
we anticipate continuing this search next year for at least one more junior line, and 
again up to one senior and two junior lines if current offers are not accepted.





Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Computer and Information Science

Data Science, High-Performance Computing

Assistant Professor

✔

16192AB

✔

✔

✔

✔

Deschutes Hall

✔

Each tenure line will require summer salary, GRF support, HPC membership and 
contributions, other hardware/software needed for research 

350k-375k



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

CIS requests to search for 2 TTF at the Assistant Professor level in two critical research 
areas: High-Performance Computing. A departmental review in 2011 yielded a 
commitment from CAS to grow CIS to 20-21 TTF. In 2012 the department produced a 
strategic plan to have this growth populate expertise in three critical areas of computer 
science: high-performance computing, data science, and networks & distributed 
systems; the department is especially interested in candidates in these areas with an 
additional focus on cyber security and privacy. 
 
CIS has had two tenure lines to fill during the 2014-2015, 2015-2016, and 2016-2017 
recruiting years. In 2014-2015, we successfully hired one candidate, Xiaodi Wu, but 
also had one retirement, Andrezej Proskurowski. In 2015-2016, we successfully hired 
one candidate, Lei Jiao, but lost Michel Kinsy, who resigned his appointment. This year 
we are again making offers to top candidates, but do not know the results of this 
recruiting season.  There are currently 3 offers out; if all three were to be successful 
(not particularly likely given our previous success rates), we would be at 18 TTF in 
September 2017.  If this were the situation, we would like to have 1 tenure line in the 
coming recruiting season; if the number of TTF in September of this year is <= 17, we 
would like to have 2 tenure lines into which we can recruit in the coming year. 
 
All of this recruiting is attempting to enhance our academic quality in the three focus 
areas. The Data Science candidates are always recruited with an eye toward 
interdiscipinary research with our colleagues in CAS.  Each and every recruit is 
expected to bring in significant volumes of external funding to support the recruit's 
research group.  As our TTF cardinality grows, we will be in a much better position to 
grow taught graduate education (through professional masters programs), as well as 
grow the size and quality of our PhD cohort.  When the opportunity presents itself, we 
are particularly focused on underrepresented groups; in fact, this year we have made 
an opportunity hire offer to , and African American female MIT graduate. 
All of these lines are growth lines, as discussed above. We have produced a space use 
policy for Deschutes Hall in order to accomodate this growth. We have tried to keep 
startup costs at an affordable level; fortunately, we do not require wet labs, and the 
startup for the department head brought our machine room up to 21st century 
standards. 
 
Our focus on these three areas directly imply that we are not replacing in kind. In 
particular, data science is an increasingly significant area across all research domains 
of CAS. This will also be a significant area for connecting CIS to the Knight Campus. 
HPC is also tremendously important for many research areas in CAS and KC. Thus, 
recruitment in these two areas will be strategic for the future of UO. 
 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Computer and Information Science

Data Science, High-Performance Computing

Assistant Professor

✔

16192AB

✔

✔

✔

✔

Deschutes Hall

✔

Each tenure line will require summer salary, GRF support, HPC membership and 
contributions, other hardware/software needed for research 

350k-375k



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

CIS requests to search for 2 TTF at the Assistant Professor level in two critical research 
areas: High-Performance Computing. A departmental review in 2011 yielded a 
commitment from CAS to grow CIS to 20-21 TTF. In 2012 the department produced a 
strategic plan to have this growth populate expertise in three critical areas of computer 
science: high-performance computing, data science, and networks & distributed 
systems; the department is especially interested in candidates in these areas with an 
additional focus on cyber security and privacy. 
 
CIS has had two tenure lines to fill during the 2014-2015, 2015-2016, and 2016-2017 
recruiting years. In 2014-2015, we successfully hired one candidate, Xiaodi Wu, but 
also had one retirement, Andrezej Proskurowski. In 2015-2016, we successfully hired 
one candidate, Lei Jiao, but lost Michel Kinsy, who resigned his appointment. This year 
we are again making offers to top candidates, but do not know the results of this 
recruiting season.  There are currently 3 offers out; if all three were to be successful 
(not particularly likely given our previous success rates), we would be at 18 TTF in 
September 2017.  If this were the situation, we would like to have 1 tenure line in the 
coming recruiting season; if the number of TTF in September of this year is <= 17, we 
would like to have 2 tenure lines into which we can recruit in the coming year. 
 
All of this recruiting is attempting to enhance our academic quality in the three focus 
areas. The Data Science candidates are always recruited with an eye toward 
interdiscipinary research with our colleagues in CAS.  Each and every recruit is 
expected to bring in significant volumes of external funding to support the recruit's 
research group.  As our TTF cardinality grows, we will be in a much better position to 
grow taught graduate education (through professional masters programs), as well as 
grow the size and quality of our PhD cohort.  When the opportunity presents itself, we 
are particularly focused on underrepresented groups; in fact, this year we have made 
an opportunity hire offer to , and African American female MIT graduate. 
All of these lines are growth lines, as discussed above. We have produced a space use 
policy for Deschutes Hall in order to accomodate this growth. We have tried to keep 
startup costs at an affordable level; fortunately, we do not require wet labs, and the 
startup for the department head brought our machine room up to 21st century 
standards. 
 
Our focus on these three areas directly imply that we are not replacing in kind. In 
particular, data science is an increasingly significant area across all research domains 
of CAS. This will also be a significant area for connecting CIS to the Knight Campus. 
HPC is also tremendously important for many research areas in CAS and KC. Thus, 
recruitment in these two areas will be strategic for the future of UO. 
 





 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is an ongoing cluster search, Genome Function, led by Professor of Biology Eric 
Selker. We have already hired one new Assistant Professor of Biology (Jeffrey 
McKnight) and have two lines left to fill, one possibly senior. We are currently making 
an offer for a junior position to  

We may make a second offer for 
somewhat senior position this year to  (and a 
spousal second junior line, pending an interview with her in early April). If our offer(s) 
are turned down, we anticipate repeating this search in 2017/18 for one or two lines. 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Chemistry and Physics

Chemistry or Physics

Assistant/Associate/Full

✔

Energy and Sustainable Materials Cluster Hire

✔

✔

✔

✔

Lewis Integrate Science Building

✔

 
The start-up needs will include equipment and personnel.

~$1,000,000 (Assistant) up to ~2,500,000 (Full)



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The Energy and Sustainability Materials Cluster is composed of three faculty hires that 
work together to address the materials challenges related . One hire in computational 
materials science (Chris Hendon) was made this year. A second offer is out to an 
experimental inorganic solid state chemist / battery chemist ( ). We believe 
the chances of recruiting  are high. If he does not accept the offer we will 
continue to search for for this position in the current year and into the 2017/2018 
academic year as needed. The position will be experimental in nature and focus on the 
core areas of synthetic materials chemistry, analytical materials chemistry, and/or 
device applications. This provides a breadth of expertise to synergize with existing 
faculty and elevate the cluster team's research. In addition, we will continue searching 
for the third cluster position in the 2017/2018 academic year as described in the 
accompanying document -- pending outcomes of other chemistry searches, the 
Klamath remodel and short term laboratory/office space availability. 
 
The cluster addresses the hiring criteria as follows: 
 
• Enhancing academic quality - The hire are proposed in a critical area of energy and 
sustainable materials chemistry and physics. This is a "hot" area of intense academic 
activity, i.e. high numbers of papers published and citations, as well as 
commercial/industrial interest and possibility for innovation activity.  
 
• Promoting interdisciplinary excellence - The aim of the cluster is to span chemistry 
and physics are provide bridges to industrially relevant research and innovation 
activities. The cluster faculty focus on use-inspired basic research which is inherently 
interdisciplinary in nature. The cluster team also makes heavy use of shared equipment 
resources, such as CAMCOR and the computing cluster. 
 
• Supporting diversity, equity, and inclusion - The cluster search process has and will 
continue to make a significant effort to recruit new faculty under-represented in the 
participating departments. For example, the cluster has made offers to three female 
scientists to date (unfortunately the recruitment of these faculty was not successful). 
 
• Increasing external support - The areas targeted by the cluster have been well funded 
because of the connection to societal needs in energy and sustainability. While short 
term oscillations in funding are likely, long term these areas of importance will continue 
to see significant investment. 
 
• Growing graduate education - The ESM cluster faculty will lead teams of graduate 
students, supported by external funding and therefore grow the graduate education 
mission. The areas on which the cluster team focus are applied in nature addressing 
compelling technology problems that thus attract strong graduate students. 
 





 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

e would li e to repeat the co niti e neuroscience search that had failed for the last two ears.  n 
each of these cases we had made an offer to an e cellent female candidate.  n each case, we 
ended up loosin  the candidate because competin  institutions pro ided better offers for the 
candidate s spouses.  

Followin  the departure of d o el and d wh, this search is crucial to rebuild our stren th in the 
traditionall  er  stron  area of co niti e neuroscience research at the ni ersit  of re on.  

andidates in this area usuall  attract substantial e ternal fundin .  lso, as our last two failed  
searches show, it is in principle possible to attract stron  female candidates, thus allowin  us to 
increase ender di ersit  within the natural sciences.  

e propose to post this search as open ran .  owe er, we will clearl  articulate in the search ad 
that our emphasis is on assistant professor le el candidates.  e are also appl in  for a co niti e
neuroscience position within the eurons to inds cluster and we would li e to use the current 
search also as a ehicle to e aluate ade uate cluster hire candidates.  



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Chemistry and Biochemistry

Physical Chemistry

Assistant Professor

✔

Physical Chemistry

✔

NTTF John Hardwick, June 2017

✔

✔

✔

KLA 179, 179A, 179B

✔

Laboratory equipment, supplies and personnel 

$850k



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The Department of Chemistry and Biochemistry requests re-running our pending 
search for an Physical Chemist should the current search fail. We have made an offer 
to , who would fill the current open position that was made available 
due to the retirement of NTTF Senior Instructor II John Hardwick. The current search 
was approved last year as it aligns with College and University goals.  
 
A desirable outcome of replacing an NTTF instructional faculty with TTF in this area will 
be to increase the TTF-to-undergraduate ratio in the department curriculum, particularly 
with respect to the demanding Physical Chemistry Laboratory sequence. Physical 
Chemistry currently has the highest representation of research active women faculty in 
the department.  
 
Physical Chemistry is an important research area that is inherently interdisciplinary. 
Physical Chemistry bridges Materials Chemistry, Computer Science, Biochemistry and 
Physics with the goal of understanding the fundamental molecular interactions in 
material and biological systems. Research performed in this discipline is supported 
presently in our department by a broad range of federal agencies, including NSF, NIH, 
and DOE, and by private foundations such as the John Templeton Foundation.  
 
At the University of Oregon, Physical Chemistry is an area of excellence. Faculty in this 
highly interdisciplinary area are represented in all of the major research institutes of the 
laboratory sciences, such as OMQ, MSI, IMB and ITS. The members of the Physical 
Chemistry division have expressed the strong belief that hiring should occur in this 
research area, and have volunteered to cover the teaching needs of the Physical 
Chemistry laboratory courses previously taught by NTTF Hardwick. The new faculty will 
play an important role in graduate education by training students, participating in our 
Physical Chemistry graduate training programs, and supporting students with external 
funding. 
 
Physical Chemistry is a basic science that has wide-ranging applications to virtually all 
areas of applied sciences, including material science, biomedical, and computational 
science. We anticipate that the new hire in this area will play a critical role in connecting 
to the nascent Knight Campus for accelerating scientific impact. Although the Knight 
Campus vision is still being developed, the foundation is clear – taking findings from 
basic research and attempting to translate them into societal impact. Thus, cultivating 
strength in basic research is more important than ever. The inherently interdisciplinary 
nature of Physical Chemistry, and its role in uncovering fundamental principles of 
molecular science, make it uniquely well suited to make connections to the Knight 
Campus.



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Psychology

Social/Personality

Assistant

✔

✔

Pranj Mehta, June 2017

✔

✔

✔

Straub Hall

✔

Typically: graduate students, postdoc, research assistant, subject payments,

$400-600k



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

 We propose a new TTF hire in the area of social and personality psychology.  
 
Academic quality and interdisciplinary excellence: Social and personality psychology is 
a strong and growing area within psychology. Researchers in this area study a range of 
topics related to health, education, cooperation and conflict, social inequality, culture, 
evolution, genomics, and more. Social and personality psychology has a high 
concentration of researchers with expertise in statistics and advanced quantitative 
methods, which the department and university have identified as strategic priorities. 
Social and personality psychology is also a heavily interdisciplinary field that intersects 
with other social sciences, biological sciences, and data science. For example, in the 
most recent UO search in this area, all 4 finalists had published work and collaborations 
with scholars in neuroscience, clinical intervention, political science, and “big 
data”/computational methods. 
 
Diversity, equity, and inclusion: A search in social and personality psychology will offer 
opportunities to pursue the department’s and university’s strategic goals in DEI. Data 
from the Society for Personality and Social Psychology indicates that a majority of 
graduate student and early-career researchers in this area are women, and a 
substantial number are ethnic and racial minorities, sexual minorities, and members of 
other marginalized groups. Social and personality psychologists study many topics 
relevant to DEI, including stereotyping and prejudice, culture, social inequality, and 
more. 
 
External support: Social and personality psychology research is highly competitive for 
funding from NSF and NIH and current UO faculty have had substantial success getting 
outside funding. Social and personality psychology have their own program at NSF and 
their own study section at NIH, reflecting priorities at those institutions.  
 
Graduate education: Social and personality psychology is a popular field for graduate 
study. UO has an outstanding record of attracting top students in this area and placing 
them in academic and industry jobs after graduation. 
 
Undergraduate education: Courses in social and personality psychology are in very 
high demand among undergraduates and are a significant attraction to the major. 
 
Laboratory and office space will be available through the Department of Psychology’s 
space in Straub Hall. We anticipate that we can accommodate this hire through our 
existing footprint, as space will become available upon Dr. Mehta’s departure. 
 
 





 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is an ongoing search that originated as 5 new lines in a Math-Bio search (plus the 
senior line in the Obesity Prevention cluster). It has evolved to become a 4 line search 
(one senior, two junior remaining) in Computational Genomics, and 2 line search (one 
remaining junior line) in Computational Neuroscience. So far Peter Ralph (60% Math, 
40% Biology) has been hired for Computational Genomics (one year ago), and Yashar 
Ahmadian (2/3 Bio, 1/3 Math) has been hired for Computational Neuroscience (2 years 
ago). One offer has been made to a junior candidate ( ) from the search 
this year (2016/17). If our offer is not accepted (by  or the second or third 
choices), we anticipate repeating the Computational Neuroscience search for one junior 
line in 2017/18.





 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is an ongoing cluster search, Genome Function, led by Professor of Biology Eric 
Selker. We have already hired one new Assistant Professor of Biology (Jeffrey 
McKnight) and have two lines left to fill, one possibly senior. We are currently making 
an offer for a junior position to  

We may make a second offer for 
somewhat senior position this year to  (and a 
spousal second junior line, pending an interview with her in early April). If our offer(s) 
are turned down, we anticipate repeating this search in 2017/18 for one or two lines. 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Chemistry and Physics

Chemistry or Physics

Assistant/Associate/Full

✔

Energy and Sustainable Materials Cluster Hire

✔

✔

✔

✔ ✔

LISB, but office space and Klamath remodel issue

✔

 
The start-up needs will include equipment and personnel.

~$1,000,000 (Assistant) up to ~2,500,000 (Full)



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The Energy and Sustainability Materials Cluster is composed of three faculty hires that 
work together to address the materials challenges related . One hire in computational 
materials science (Chris Hendon) was made this year. A second offer is out to an 
experimental inorganic solid state chemist / battery chemist  We believe 
the chances of recruiting  are high.  
 
We propose to continue searching for the third cluster position in the 2017/2018 
academic year.  
 
The position will be experimental in nature and focus on the core areas of synthetic 
materials chemistry, analytical materials chemistry, and/or device applications. This 
provides a breadth of expertise to synergize with existing faculty and elevate the cluster 
team's research.  
 
The search for this position is contingent on identifying laboratory/office space after the 
results of the current year's search are complete and the effects of the Klamath 
remodel on existing faculty and new faculty hires in the rest of the department (which 
may need temporary space in LISB) are fully known. 
 
As indicated in the previous document the cluster addresses the hiring criteria as 
follows: 
 
• Enhancing academic quality - The hire are proposed in a critical area of energy and 
sustainable materials chemistry and physics. This is a "hot" area of intense academic 
activity, i.e. high numbers of papers published and citations, as well as 
commercial/industrial interest and possibility for innovation activity.  
 
• Promoting interdisciplinary excellence - The aim of the cluster is to span chemistry 
and physics are provide bridges to industrially relevant research and innovation 
activities. The cluster faculty focus on use-inspired basic research which is inherently 
interdisciplinary in nature. The cluster team also makes heavy use of shared equipment 
resources, such as CAMCOR and the computing cluster. 
 
• Supporting diversity, equity, and inclusion - The cluster search process has and will 
continue to make a significant effort to recruit new faculty under-represented in the 
participating departments. For example, the cluster has made offers to three female 
scientists to date (unfortunately the recruitment of these faculty was not successful). 
 
• Increasing external support - The areas targeted by the cluster have been well funded 
because of the connection to societal needs in energy and sustainability. While short 
term oscillations in funding are likely, long term these areas of importance will continue 
to see significant investment. 
 
• Growing graduate education - The ESM cluster faculty will lead teams of graduate 

           
              

         
 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Chemistry and Biochemistry

Biochemistry

Assistant Professor

✔

Biochemistry

✔

Prof. Andy Berglund, resigned Sept. 2015

✔

✔

✔

Willamette 209, 210, 209A, 210A, 210B

✔

Laboratory equipment, supplies, and personnel expenses.  

$850k



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The Department of Chemistry and Biochemistry requests re-running our currently 
pending search for a Biochemist should this search fail. We are in the process of 
making an offer to , who is the first choice of a search that was run this 
AY. This position is open due to the departure of Associate Professor Andy Berglund, 
who left the department to take a position at another university. This search was 
approved last year as it aligns with College and University goals. 
 
• Office and lab space is available for this faculty member within the Institute of 
Molecular Biology. 
 
• As described below, Biochemistry is an important research area that is inherently 
interdisciplinary and is currently underrepresented at the University of Oregon. 
 
• Roughly 50% of Chemistry and Biochemistry undergraduates are Biochemistry 
majors, yet we do not have enough Biochemists to cover the courses in the 
Biochemistry curriculum. Furthermore, we do not have enough Biochemistry faculty to 
provide an opportunity for our undergraduates to work in a research lab. 
 
Biochemistry bridges Biology, Chemistry, and Physics with the goal of understanding 
the molecular interactions in living matter.  Research performed by biochemists is 
typically funded by the National Institutes of Health, and is a critical component of the 
US biomedical research enterprise. At the University of Oregon, Biochemistry faculty 
are typically members of the Institute of Molecular Biology, an interdisciplinary research 
institute with a long track record of fostering world-class science. The proposed faculty 
member would be housed within IMB-controlled laboratory space and be a full member 
of IMB.  IMB faculty from both Biology and Chemistry & Biochemistry departments have 
expressed the strong belief that hiring should occur in this research area, a traditional 
strength in the institute, that because of retirements and departures has recently 
become depleted. Although Biochemistry majors represent roughly half of the 
Chemistry and Biochemistry department's majors, we cannot currently cover our 
curriculum at present staffing levels. As a member of IMB, the new faculty would play 
an important role in graduate education by training students, participating in our 
Molecular Biology and Biophysics, and Genetics NIH-funded training programs, and 
supporting students with external funding. 
 
IMB is a basic science research institute and will therefore play a critical role in 
connecting to the nascent Knight Campus for accelerating scientific impact.  Although 
the Knight Campus vision is still being developed, the foundation is clear – taking 
findings from basic research and attempting to translate them into societal impact.  
Thus, cultivating strength in basic research is more important than ever. The inherently 
interdisciplinary nature of Biochemistry, and its role in uncovering basic processes of 
life, make it uniquely suited to make connections to the Knight Campus.



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Chemistry and Biochemistry

Chemical Biology

Assistant Professor

✔

Chemical Biology

✔

✔

✔

✔

KLA 381 (post remodel), interim space in LISB

✔

Laboratory equipment, supplies and personnel.  

$850,000
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Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The Department of Chemistry and Biochemistry requests re-running our pending 
search for a Chemical Biologist should the current search fail. We are in the process of 
making an offer to Assoc. Prof. , who would fill this open position as 
an exceptional opportunity hire. The search was approved last year as it aligns with 
College and University goals.  
 
Reasons for searching in Chemical Biology 
 
1. Research in Chemical Biology includes synthesis of molecules to interrogate or 
control biological functions. This is a research area that bridges synthetic chemistry and 
life sciences. 
 
2. Tight interactions with IMB and existing rotation system allow recruitment of both 
biological and chemistry students into cross-disciplinary research laboratories.   
 
3. Chemical Biology is a growing area of interest for undergraduate and graduate 
students coming from both biochemistry and chemistry backgrounds.  
 
4. Chemical biology research can be supported by a broad range of federal agencies 
including NIH, NSF, DOD, DOE, as well as private agencies such as AHA. Such 
funding diversity in funding opportunities enables research programs in both basic and 
applied science, and also increases eligibility of all faculty for group training or 
instrumentation grants. 
 
5. Enrollment in organic chemistry courses is second only to that of general chemistry 
courses. A chemical biology faculty member would add to needed teaching strengths in 
this area.  
 
6. Synthetic organic chemistry is an area that traditionally lacks women faculty 
applicants. However, in Chemical Biology the number of women researchers is 
enriched.  
 
7. We have excellent facilities to support this research. Chemical Biology uses facilities 
for both small molecule synthesis and cell biology. The UO CAMCOR NMR and X-ray 
facilities are strong, and we are working to improve mass spectrometry. Adding 
research in this area would help support existing and new facilities. 
 
8. In addition to local collaborations, faculty in Chemical Biology have potential for 
collaboration with OHSU. Although the Knight Campus vision is still being developed, a 
faculty working in Chemical Biology should be well positioned to make connections to 
transitional biomedical sciences. 





 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is an ongoing search that originated as 5 new lines in a Math-Bio search (plus the 
senior line in the Obesity Prevention cluster). It has evolved to become a 4 line search 
(one senior, two junior remaining) in Computational Genomics, and 2 line search (one 
remaining junior line) in Computational Neuroscience. So far Peter Ralph (60% Math, 
40% Biology) has been hired for Computational Genomics (one year ago), and Yashar 
Ahmadian (2/3 Bio, 1/3 Math) has been hired for Computational Neuroscience (2 years 
ago). One offer has been made to a senior candidates (Andrew Kern at Rutgers) in this 
year's 2016/17 Computational Genomics search; another line will likely be used to hire 
a junior person who was in a CIS search). Depending on the outcome of these offers, 
we anticipate continuing this search next year for at least one more junior line, and 
again up to one senior and two junior lines if current offers are not accepted.



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Physics

Astrophysics

Assistant Professor

✔

Astrophysics

✔

Bothun, 6/2017

✔

✔

✔

Office in ITS or CHEP area of Willamette Hall

✔

Startup driven by personnel -- postdoc and grad students. Depending on 
specialization, might require small lab or section of existing lab. Probably requires 
UO HPC.  

0.5-0.6 M$.



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This request would be activated if the current 2016-17 TTF search in astrophysics 
proves unsuccessful.  
 
The successful candidate: 
 
• would have expertise in gravitational-wave astrophysics, with strong ties to the 
existing gravitational-wave group of Frey and Brau, and research professor Schofield. 
Strategically, the goal of this search is to begin a process of "re-booting" astrophysics at 
UO, starting by building on the one existing area of strength in this area;  
• would have strong synergistic ties with experimentalists in CHEP (Torrence, Strom, 
Majewski, and  - if  is successfully recruited) and high-energy theorists in ITS 
(Chang, Cohen, Kribs); 
• would build on what is currently the most exciting area in fundamental physics 
research and astrophysics; 
• would build on the strength of fundamental science at UO; 
• would take advantage of the UO investment in HPC; 
• would have excellent potential for external funding from NSF and/or NASA (depending 
on specialization). Expected level of of 150-300 k$ per year; 
• would be expected to attract/support graduate students at the level of 2-4 at a time; 
 
 
The successful candidate could be primarily a data analyst (like the current candidate 

 and hence would not require lab or equipment beyond HPC. An instrumentalist 
could require a small lab, as would have been the case for others on this year's short 
list. In this case, a lab like Wil 42, or a piece of an existing CHEP lab, would suffice. 
The main lab is at the LIGO observatories. 
 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Physics

Theoretical Condensed Matter

Assistant Professor

✔

Theoretical Condensed Matter

✔

Haydock, 6/2016

✔

✔

✔

No lab. Office in ITS area. 

Startup needs due to personnel -- postdoc and grad students. Might require UO 
HPC.  

0.4 - 0.5 M$.



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is a search which ran in 2015-16, but has lingered through the current year. The 
current candidate (  has an offer in hand, as does his spouse (  The 
original search was quite broad, in that it included all forms of condensed matter theory. 
Besides Haydock, two of our other theorists in condensed matter ( ) are 
also approaching retirement.  
 
The successful candidate: 
 
• would have strong synergistic ties to one or more current Physics faculty, especially 
Corwin, Toner, Belitz, Aleman, McMorran, Parthasarathy, and Ursell, and non-Physics 
members of the MSI; 
• would take advantage of the UO investment in HPC and potentially with faculty in 
CASI. For example, one of the short-list candidates ( ) would have had strong 
CASI ties; 
• would have excellent prospects for external funding at the level of 150-250 k$ per 
year after 5-10 years. Funding sources include NSF, DoD, Simons Foundation, and 
NIH (depending on specialization); 
• would be expected to attract/support graduate students at the level of 1-2 at a time. 
 
 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Biology

zebrafish research

assistant professor

✔

✔

John Postlethwait, retiring summer 2017

✔

✔

✔

Depending on research, Klamath or Streisinger

✔ ✔

Personnel salary and OPE; molecular biology wet lab equipment and supplies; 
microscopy; funds for initial use of the Zebrafish Facility and Imaging Facility; two 
years of summer salary. 

$1 - 1.25 million



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

We request a Biology Department TTF search in the area of zebrafish research. The 
successful candidate would lead a research program addressing fundamental biological 
mechanisms encompassing development, physiological function, and human disease 
modeling, using zebrafish as a model system. This position would be part of a larger 
department-supported initiative to strengthen our research and graduate training in 
developmental biology and build stronger ties in these areas with OHSU. 
 
Enhancing academic quality, growing graduate education, and increasing external 
support: 
The UO has a long and illustrious history of pioneering research in developmental 
biology. A highlight of this history was the establishment of zebrafish as a model 
system for studying vertebrate biology. These small fish offer many advantages for 
studying normal development, understanding disease mechanisms, and screening for 
drugs to cure diseases. To maintain our international stature as a preeminent zebrafish 
research and training institution, it is imperative that we hire a replacement for our 
esteemed zebrafish colleague, John Postlethwait, who is retiring this year. Increasing 
the number of UO zebrafish faculty mentors is critical for our ability to attract graduate 
students and maintain our NIH graduate training grant in Developmental Biology. A 
critical mass of active zebrafish principal investigators is also critical for the continued 
success of our shared zebrafish facility and for our ability to compete for large, 
collaborative research grants. 
 
Promoting interdisciplinary excellence and supporting diversity, equity, and inclusion: 
The strength of zebrafish research at the UO synergized with developmental studies in 
other systems including fruit flies, nematodes, and mice, and has allowed us to build up 
a strong research track and training program in developmental biology. In addition, 
zebrafish research is a critical component of our department’s focus on evolutionary 
developmental biology, for which we are internationally known. Finally, zebrafish 
research lies at the core of our host-microbe systems biology research, another 
prominent research strength on campus. Collectively, these research endeavors are 
highly interdisciplinary, spanning Institutes in the Biology Department and involving 
collaborations with other Departments on campus. They have also been areas in which 
we have successfully recruited diverse faculty, especially women. Although this faculty 
search is not linked to one of the original faculty clusters, it is part of a 
department-supported commitment to enhance our strength in developmental biology 
and disease modeling, with a focus on building stronger research and graduate training 
ties with OHSU. We also anticipate that this faculty search and larger initiative in 
developmental biology will synergize with disease modeling and drug screening 
activities at the new Knight Science Campus.  
 
 
 
 
 
 
 
 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Psychology

Developmental Neuroscience

Assistant

✔

✔

Helen Neville, July 2015

✔

✔

✔

LISB 2nd floor

✔

Typically: graduate students, postdoc, research assistant, subject payment, 
possibly measurement/ stimulation system (e.g., EEG, TMS) or MRI scan hours. 

700-1.000k



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The Psychology Department proposes an assistant-level search in developmental 
psychology, broadly defined, but with a particular emphasis on neuroscience methods 
and the first decade of life.  
 
Academic quality and interdisciplinary excellence: Developmental neuroscience is a 
highly interdisciplinary field of psychology experiencing exponential growth. In just the 
past five years, a new organization dedicated to developmental neuroscience (Flux: 
The Society for Developmental Cognitive Neuroscience) has flourished; its fifth annual 
conference is being held in Portland, Oregon and Drs. Nick Allen and Jennifer Pfeifer 
are on the local organizing committee. Also, a new journal for the field was established 
(Developmental Cognitive Neuroscience); Drs. Helen Neville, Pfeifer, and Allen have all 
served on the Editorial Advisory Board and Dr. Pfeifer is currently an Associate Editor 
at the journal. The Psychology Department thus exhibits historical strength in this area, 
especially given that Dr. Neville is considered a pioneer in developmental cognitive 
neuroscience, but her retirement has produced a noticeable gap – particularly with 
respect to research programs that focus on the first decade of life (Drs. Allen and 
Pfeifer focus on adolescence).  A developmental neuroscience hire would connect to 
the objectives of the Neurons to Minds hiring cluster, and with an early-life focus would 
link up with one of the current Knight campus priorities.  
 
External funding: Developmental neuroscientists are very competitive at obtaining 
extramural grant funding, because it is both necessary to support successful 
programmatic work and also high priority for funding organizations such as NIH and 
NSF.  Currently, some of the department's top grant getters are in this area.   
 
Diversity: Hiring in developmental neuroscience  promotes diversity, and inclusivity in 
two ways. There is typically a higher ratio of female candidates in developmentally 
focused searches; many leaders and pioneers in the field of developmental 
neuroscience are women. In addition, developmental neuroscience research often has 
a strong translational orientation towards improving health and well-being across 
diverse populations.  
 
Graduate Education: In our department, developmental neuroscience labs have a 
particularly high greatest success rate when it comes to attracting excellent graduate 
students and thus is a great area to further grow gradate education. 
 
Undergraduate education: It is very difficult to cover the current teaching load in the 
developmental area as the high demands for courses at the undergraduate and 
graduate level outstrip the number of developmental faculty. This is an area ripe for 
growth in new course offerings such as Infancy, Adolescence, and Developmental 
Neuroscience that would be in high demand for Psychology majors and non-majors 
(such as from Human Physiology or Education).  
 
 
 
 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Psychology

Social/Personality

Assistant

✔

This search would only become necessary should 
we fail to recruit Rob Chavez

✔

✔

✔

✔

Straub Hall

✔

Typically: graduate students, postdoc, research assistant, subject payments,

$400-600k



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

Should the ongoing search for a social-personality position fail, we would like to repeat 
this search for the following reasons: 
 
Academic quality and interdisciplinary excellence: Social and personality psychology is 
a strong and growing area within psychology. Researchers in this area study a range of 
topics related to health, education, cooperation and conflict, social inequality, culture, 
evolution, genomics, and more. Social and personality psychology has a high 
concentration of researchers with expertise in statistics and advanced quantitative 
methods, which the department and university have identified as strategic priorities. 
Social and personality psychology is also a heavily interdisciplinary field that intersects 
with other social sciences, biological sciences, and data science. For example, in the 
most recent UO search in this area, all 4 finalists had published work and collaborations 
with scholars in neuroscience, clinical intervention, political science, and “big 
data”/computational methods. 
 
Diversity, equity, and inclusion: A search in social and personality psychology will offer 
opportunities to pursue the department’s and university’s strategic goals in DEI. Data 
from the Society for Personality and Social Psychology indicates that a majority of 
graduate student and early-career researchers in this area are women, and a 
substantial number are ethnic and racial minorities, sexual minorities, and members of 
other marginalized groups. Social and personality psychologists study many topics 
relevant to DEI, including stereotyping and prejudice, culture, social inequality, and 
more. 
 
External support: Social and personality psychology research is highly competitive for 
funding from NSF and NIH and current UO faculty have had substantial success getting 
outside funding. Social and personality psychology have their own program at NSF and 
their own study section at NIH, reflecting priorities at those institutions.  
 
Graduate education: Social and personality psychology is a popular field for graduate 
study. UO has an outstanding record of attracting top students in this area and placing 
them in academic and industry jobs after graduation. 
 
Undergraduate education: Courses in social and personality psychology are in very 
high demand among undergraduates and are a significant attraction to the major. 
 
Laboratory and office space will be available through the Department of Psychology’s 
space in Straub Hall. We anticipate that we can accommodate this hire through our 
existing footprint, as space will become available upon Dr. Mehta’s departure. 
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Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Psychology

Cognitive Neuroscience

Open

✔

✔

✔

✔

✔

LISB 2nd floor

✔

Typically: graduate students, postdoc, research assistant, subject payment, 
possibly measurement/ stimulation system (e.g., EEG, TMS) or MRI scan hours. 

700-1.000k



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

We seek to hire an additional cognitive neuroscientist into the Psychology side of the 
Neurons-to-Minds cluster--consistent with the plan for this cluster that was developed in 
the context of Dave McCormick’s hire.  Our goal is to recruit a top researcher who will 
interface with both systems neuroscientists and human cognitive neuroscientists.  
There is great promise for scientific progress through the cross-level integration 
between neural system approaches in animal models and human, large-scale network 
and behavioral approaches.  
 
Academic quality and interdisciplinary excellence: Already, UO systems and cognitive 
neuroscientists have started to use converging methods to track and decode 
wide-scale network activities in behaving animals and humans and this has lead to 
initial, funded projects (e.g., between Mike Posner and Cris Neil).  In our search, we will 
target individuals who have a track record of cross-level integration.  Thus, the new hire 
will build on and further advance our existing integrative activities and therefore not only 
grow academic quality, but in particular interdisciplinary excellence (between 
Psychology and Biology).  
 
External funding: UO systems and cognitive neuroscientists have an excellent funding 
record and for this search we only focus on individuals with a documented ability to 
attract funding external funding (or already existing funding).  Thus, this new hire will 
increase external support to the university.   
 
Graduate education: Given Psychology's overall excellent track record of recruiting top 
graduate students, this position will generate a largely, externally funded opportunity to 
further grow graduate eduction. 
 
Diversity: In an ongoing cognitive neuroscience search in Psychology, we made offers 
to a female candidate in each of the last two years; last year’s search failed because of 
a spousal-hire problem and in this year’s search we are still trying to resolve a 
spousal-hiring issue.  Nevertheless, this indicates that searches in the area of cognitive 
neuroscience provide an opportunity to increase gender diversity within the natural 
sciences.   
 
Lab and office space for this position is available through consolidation of existing 
space in LISB.   
 
Recruitment strategy:  We will rely mainly on direct recruitment of adequate candidates, 
ideally at the level of "senior" assistant professors or associate professors.  To provide 
a straightforward application pathway for such candidates, we propose to conduct the 
"Vogel replacement" search (which we applied for separately) as open rank.    
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��������� ��	 Rank: 
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If so, indicate search 
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N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Chemistry and Biochemistry

Biochemistry

Assistant Professor

✔

Biochemistry

✔

Prof. Tom Stevens, retires June. 2017

✔

✔

✔

Willamette 255, 255A, 255B, 255C, 255D

✔

Laboratory equipment, supplies, and personnel expenses.  

$850k
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Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

We propose a new search for a Biochemistry faculty member within the Department of 
Chemistry and Biochemistry.  As described below, this search would align with College 
and University goals, and would have many of the criteria identified for the highest 
priority searches. 
 
• An already existing internal funding source is available for this line (Tom Stevens' 
retirement at the end of this spring term; June 15th, 2017). 
• Office and lab space is available for this faculty member within the Institute of 
Molecular Biology. 
• As described below, Biochemistry is an important research area that is inherently 
interdisciplinary and is currently underrepresented at the University of Oregon. 
• Roughly 50% of Chemistry and Biochemistry undergraduates are Biochemistry majors 
yet we do not have enough Biochemists to cover the courses in the Biochemistry 
curriculum.  Furthermore, we do not have enough Biochemistry faculty to provide an 
opportunity for our undergraduates to work in a research lab. 
 
Biochemistry bridges Biology, Chemistry, and Physics with the goal of understanding 
the molecular interactions in living matter.  Research performed by biochemists is 
typically funded by the National Institutes of Health, and is a critical component of the 
US biomedical research enterprise.  At the University of Oregon, Biochemistry faculty 
are typically members of the Institute of Molecular Biology, an interdisciplinary research 
institute with a long track record of fostering world-class science.  The proposed faculty 
member would be housed within IMB-controlled laboratory space and be a full member 
of IMB.  IMB faculty from both Biology and Chemistry & Biochemistry departments have 
expressed the strong belief that hiring should occur in this research area, a traditional 
strength in the institute, that because of retirements and departures has recently 
become depleted.  Although Biochemistry majors represent roughly half of the 
Chemistry and Biochemistry department's majors, we cannot currently cover our 
curriculum at present staffing levels.  As a member of IMB, the new faculty would play 
an important role in graduate education by training students, participating in our 
Molecular Biology and Biophysics, and Genetics NIH-funded training programs, and 
supporting students with external funding. 
 
IMB is a basic science research institute and will therefore play a critical role in 
connecting to the nascent Knight Campus for accelerating scientific impact.  Although 
the Knight Campus vision is still being developed, the foundation is clear – taking 
findings from basic research and attempting to translate them into societal impact.  
Thus, cultivating strength in basic research is more important than ever.  The inherently 
interdisciplinary nature of Biochemistry, and its role in uncovering basic processes of 
life, make it uniquely suited to make connections to the Knight Campus. 
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If so, indicate search 
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N� 
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If so, provide location 
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What is the estimated cost of these startup needs? 

ǫ

Earth Sciences

Climate Change Science

Assistant Professor

✔

✔

Gene Humphreys (June 15, 2017)

✔

✔

✔

Volcanology Building

✔

Computers, high performance computing, field instrumentation, possibly 
equipment for geochemistry, which could have some wet lab needs. 

$500,000



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

Multiple lines of evidence demonstrate that Earth’s climate is changing rapidly. Yet, on 
regional, national, and global scales we lack the scientific capability to predict how 
distinct climate variables (e.g., temperature, precipitation, albedo, sea level, ice volume, 
soil moisture, etc.) will alter over human time scales. In the Earth Sciences, we study 
the underlying mechanisms that control climate, including complex interactions that 
span ocean-land-atmosphere-ice boundaries. Climate change threatens to increase the 
frequency and amplify the damage from natural disasters, including floods, drought, 
fire, and landslides. To improve predictions of future climate change, mitigate 
associated risks, and develop a deeper understanding of the underlying physical, 
biological, and geochemical mechanisms, we seek an interdisciplinary scientist who 
can synthesize and interpret large datasets (both observational and computational) to 
tackle complex problems in climate change science. 
  
A faculty line in climate change science is timely for our department and the university 
as a whole. Our department is nationally and internationally recognized as a leader in 
the study of geological hazards. To maintain and extend this reputation requires 
attention to the growing influence of climate change on hazards that span the entire 
range from local to global scales. This faculty line will strengthen existing collaborations 
between Earth Science and Geography faculty, while further bolstering the efforts of 
Environmental Studies and Anthropology faculty, amongst others. Faculty at UO need 
to capitalize on our collective strength and improve our ability to compete for 
interdisciplinary, multi-PI initiatives; this hire would push us forward in this evolving 
funding landscape.  At the department level, a scientist who studies the links between 
physical processes in a maritime system, such as between the oceans and ice sheets, 
or between oceans and the onshore environment, will tie together department strengths 
in oceanography, glaciology, and surface processes. These fields have historically 
been very well supported by external federal funds (NSF/NASA/DOE/NOAA) and are 
an increasing focus of private foundations (Keck/Moore). An enhanced faculty presence 
in this field will help ensure continued excellence in the department’s graduate student 
body and satisfy the growing demand for graduate opportunities in fields that explore 
climate-related phenomena. 
  
Finally, we note that climate, and the processes that govern its change, operate without 
regard to local, state, or national boundaries. The effects of climate change will hit 
hardest in the poorest communities and least-developed regions. Thus, we will 
specifically solicit candidates who can relate their research to climate change effects in 
economically and racially diverse regions. To that end, we anticipate interviewing 
candidates who are themselves diverse, to be best able to achieve our goals.



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

CIS / Other Science Department

Applied Data Science

Assistant Professor

✔ ✔

✔

✔

✔

✔

Deschutes Hall

✔

Each tenure line will require summer salary, GRF support, HPC membership and 
contributions, other hardware/software needed for research 

500k



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

CIS requests to search for an Assistant Professor in applied data science.  The 
successful candidate would developing and apply cutting edge techniques in extracting 
knowledge from data.  This includes areas popularly known as "machine learning," 
"data mining," and "big data." 
 
We would like to hire jointly with a domain department in the sciences or possibly social 
sciences.  The assumed split would be 2/3 in CIS and 1/3 in the domain department.  
The faculty member would be teaching both courses in CIS and courses applying 
techniques to the appropriate domain area.  A substantial part of the faculty member's 
research would be in the domain area and while CIS would be making promotion and 
tenure recommendations, evaluations from the minority department would have a 
critical role in establishing impact in the domain area. 
 
This is a growth area in science and is likely to be a challenging area in which to recruit. 
Recent success in hiring and graduate student recruitment in CIS combined with the 
"buzz" around the Knight Campus for Accelerating Scientific Impact, our High 
Performance Computing Facility and existing domain areas of excellence at our 
university will improve our recruiting profile.  It is not an area especially well 
represented on our campus, but is critical to genomics, high throughput screening, 
remote sensing, and many other areas important to both existing research on campus 
and anticipated needs allied to the Knight Campus. 
 
This will also continue to be a high demand area for student training as these 
techniques are critical not only to research in academia, but to industrial research, 
marketing, the tech industry and many other areas of active growth.  These are growth 
lines in strategic areas;  not just for CIS but across much of the college and the rest of 
the university.  TTF faculty size in CIS will be 17 in Fall 2017.  Majors in computer 
science are on a strong upswing (both here and nationally) and CIS just had its most 
successful year ever recruiting graduate students.  These hires will be key faculty 
members to meet the growing demand from students and help guide programs and 
courses oriented toward applications outside of Computer Science. 
 
Note: the anticipated search committee would include representatives from likely 
domain departments, and the search plan would include advertising highlighting the 
interdisciplinary nature of these positions, the overlap with the applied statistics 
positions (if those are authorized) and the potential relationship to the science that will 
be going on at the Knight Campus. 
 





 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

This is an ongoing search that originated as 5 new lines in a Math-Bio search (plus the 
senior line in the Obesity Prevention cluster). It has evolved to become a 4 line search 
(one senior, two junior remaining) in Computational Genomics, and 2 line search (one 
remaining junior line) in Computational Neuroscience. So far Peter Ralph (60% Math, 
40% Biology) has been hired for Computational Genomics (one year ago), and Yashar 
Ahmadian (2/3 Bio, 1/3 Math) has been hired for Computational Neuroscience (2 years 
ago). One offer has been made to a junior candidate ( ) from the search 
this year (2016/17). If our offer is not accepted (by  or the second or third 
choices), we anticipate repeating the Computational Neuroscience search for one junior 
line in 2017/18.



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Psychology

Cognitive Neuroscience

Open

✔

✔

✔

✔

✔

LISB 2nd floor

✔

Typically: graduate students, postdoc, research assistant, subject payment, 
possibly measurement/ stimulation system (e.g., EEG, TMS) or MRI scan hours. 

700-1.000k



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

We seek to hire an additional cognitive neuroscientist into the Psychology side of the 
Neurons-to-Minds cluster--consistent with the plan for this cluster that was developed in 
the context of Dave McCormick’s hire.  Our goal is to recruit a top researcher who will 
interface with both systems neuroscientists and human cognitive neuroscientists.  
There is great promise for scientific progress through the cross-level integration 
between neural system approaches in animal models and human, large-scale network 
and behavioral approaches.  
 
Academic quality and interdisciplinary excellence: Already, UO systems and cognitive 
neuroscientists have started to use converging methods to track and decode 
wide-scale network activities in behaving animals and humans and this has lead to 
initial, funded projects (e.g., between Mike Posner and Cris Neil).  In our search, we will 
target individuals who have a track record of cross-level integration.  Thus, the new hire 
will build on and further advance our existing integrative activities and therefore not only 
grow academic quality, but in particular interdisciplinary excellence (between 
Psychology and Biology).  
 
External funding: UO systems and cognitive neuroscientists have an excellent funding 
record and for this search we only focus on individuals with a documented ability to 
attract funding external funding (or already existing funding).  Thus, this new hire will 
increase external support to the university.   
 
Graduate education: Given Psychology's overall excellent track record of recruiting top 
graduate students, this position will generate a largely, externally funded opportunity to 
further grow graduate eduction. 
 
Diversity: In an ongoing cognitive neuroscience search in Psychology, we made offers 
to a female candidate in each of the last two years; last year’s search failed because of 
a spousal-hire problem and in this year’s search we are still trying to resolve a 
spousal-hiring issue.  Nevertheless, this indicates that searches in the area of cognitive 
neuroscience provide an opportunity to increase gender diversity within the natural 
sciences.   
 
Lab and office space for this position is available through consolidation of existing 
space in LISB.   
 
Recruitment strategy:  We will rely mainly on direct recruitment of adequate candidates, 
ideally at the level of "senior" assistant professors or associate professors.  To provide 
a straightforward application pathway for such candidates, we propose to conduct the 
"Vogel replacement" search (which we applied for separately) as open rank.    
 



Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Multiple Departments

Applied Statistics

Assistant Professor

✔

✔

✔

✔

✔

Possibly within hiring department

✔

Each tenure line will require startup including possibly summer salary, GRF 
support, HPC membership and contributions, other hardware/software needed for 
research. 
 
 

500k junior, 800K senior



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The college would like to run multiple searches for faculty in applied statistics.  The goal 
is to hire one senior faculty member and two junior faculty members. The successful 
candidate would developing and apply cutting edge techniques in statistics aimed at 
extracting knowledge from data.  This overlaps applied data science but with an 
emphasis on statistical techniques.  
 
Faculty would be hired into a department in which those faculty would use and develop 
statistical techniques and apply those techniques to solving scientific problems in the 
discipline.  Their research would be evaluated both on its innovative character in 
developing new techniques and on its impact on the discipline.  
 
This is a growth area in science and is likely to be a challenging area in which to recruit. 
"Buzz" around the Knight Campus for Accelerating Scientific Impact, our High 
Performance Computing Facility and existing domain areas of excellence at our 
university will improve our recruiting profile.  It is not an area especially well 
represented on our campus, but is critical to research in multiple departments across 
the natural sciences, social sciences and even other colleges. 
 
This will also continue to be a high demand area for student training as these 
techniques are critical not only to research in academia, but to industrial research, 
marketing, the tech industry and many other areas of active growth.  Demand for 
training in this area currently stretches our capacity.  The Mathematics Department 
gives instruction in elementary statistics, and courses are running at capacity serving 
on the order of 1000 students per term.  But there is an urgent need for more advanced 
training led by practitioners of the discipline at both the undergraduate and graduate 
level.  A short range goal is that success in recruiting for these positions can contribute 
to the formulation of an interdisciplinary program in applied statistics and applied data 
science.  A possible medium term goal is a department of applied statistics and applied 
data science. 
 
Note: the anticipated search committee would include representatives from likely host 
departments, and the search plan would include advertising highlighting the 
interdisciplinary nature of these positions, the overlap with the applied data science 
positions (if those are authorized) and the potential relationship to the science that will 
be going on at the Knight Campus. 
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Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Physics

Experimental Soft Condensed Matter, emphasizing comp

Assistant Professor

✔

✔

see text

✔

✔

✔

Wil 42, WIl 154;  Wil 305 or 309 or 310 ??

✔ ✔

Startup needs primarily personnel -- postdoc and grad students. Would likely 
require UO HPC.  

0.5 - 0.8 M$, excluding lab renovation. 



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

Faculty lines: Two TTF in Physics  -- ,  
  

 
The successful candidate: 
 
• would have strong synergistic ties to one or more current Physics faculty, especially 
Corwin, Toner, Parthasarathy, Ursell,  (if we are successful in recruiting  
and non-Physics members of the MSI, IMB, Physical Chemistry, and Earth Sciences; 
• would build on recent and growing strength and national prominence in the 
biophysics/soft matter group; 
• would take advantage of the UO investment in HPC and potentially with faculty in 
CASI; 
• would have excellent prospects for external funding at the level of 300-500 k$ per 
year after 5-10 years. Funding sources include NSF (3 divisions), DoD (ARPA, DARPA)
DoE, Simons Foundation, and NIH (depending on specialization). As a fourth faculty 
member in soft CM/biophysics, this hire would allow eligibility for a MRSEC proposal; 
• would be expected to attract/support graduate students at the level of 3-6 at a time. 
 
As stated above, we would intentionally focus on candidates with a strong 
computational component to their research program, leveraging HPC and potentially 
CASI faculty. Based on known examples, we would expect startup costs in the range 
0.5 - 0.8 M$, excluding lab renovation. The lower range is driven almost entirely by 
personnel, with some HPC added. The upper range would include some equipment. 
Specialized equipment can be acquired separately from NSF MRI grants. A 3rd floor 
lab in Willamette, near research colleagues, would be ideal. Perhaps rooms 305, 309, 
or 310 would become available. But we have other possibilities in Wil 42, 32, 36, or  
154, for example.  



The Department of Women’s, Gender, and Sexuality Studies at the University of Oregon is 
conducting an open search for a scholar with teaching and research interests in sexuality 
studies, media and technology, and/or hemispheric Latina feminisms and intersectional 
Latinx Studies. The Department is especially interested in outstanding interdisciplinary 
scholars whose work engages intersectional feminist thought with a hemispheric scope, with 
emphasis on queer of color critique; transnational feminisms; critical race theory; colonial, 
decolonial, and postcolonial thought; dis/ability studies; or other relevant bodies of 
theory. We are open to a variety of disciplinary, interdisciplinary, and methodological 
approaches that foreground the relationships among sexualities, ethnicity/race, gender, and 
class. We are particularly interested in applicants trained in feminist, women’s, gender, and 
sexuality studies, media and technology studies, and Latinx Studies, and with possible 
experience in multi-site, international research, although we welcome applications from 
those trained in other fields in the humanities and social sciences that complement existing 
strengths among the Department’s tenure and tenure stream faculty. The Department is also 
interested in candidates with experience working with Latinx students and Latinx 
communities. The appointment can be made either at the assistant, associate or full level and 
is 100% within the Department of Women’s, Gender, and Sexuality Studies.�
�

This search will extend the university’s support of equity and inclusion through its 
focus on underrepresented areas in the campus curriculum and the recruitment and retention 
of LGBTQ* and/or Latinx faculty and students, who now constitute 25% of the student 
population in Oregon. Given the importance of sexuality studies and Latina feminist theory 
in the development of women’s and gender studies, and the value the department and 
university have placed on equity and inclusion, a hire in WGS will establish expertise at the 
UO in intersectional and transnational sexuality studies and Latina feminisms, especially in 
relationship among gender, class, sexualities, abilities, ethnicity/race, and other aspects of 
identities in a global world. This hire needs to be open rank in order to recruit senior 
candidates who can provide leadership in the department as it builds toward a PhD program. 
�



1

Lisa Mick Shimizu

From: Miriam Bolton
Sent: Tuesday, March 28, 2017 11:08 AM
To: Lisa Mick Shimizu
Subject: FW: CAS search request Anthropology Biological Anthropologist

Categories: Project/Related

 
 
Miriam 
 
Miriam S. Bolton 
Assistant Dean for Administration and Operations 
College of Arts and Sciences 
541 346 2045 
 
 
 
From: Frances White [mailto:fwhite@uoregon.edu]  
Sent: Wednesday, March 22, 2017 3:51 PM 
To: Miriam Bolton <mbolton@uoregon.edu> 
Cc: Carol Stabile <cstabile@uoregon.edu> 
Subject: CAS search request Anthropology Biological Anthropologist 
 
Hello Miriam, 
Here is the Anthropology Department’s request for a non cluster hire. Of all the requests that we are submitting (we are 
in several cluster proposals), this is our top priority. 
Our proposal has a one page addendum with the 2 figures referred to in the proposal.G
Thanks, 
Frances  
 
Frances White, PhD 
Professor and Department Head, Anthropology 
Chair, UOCC 
Co Chair, Academic Council 
email: fwhite@uoregon.edu 
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If so, indicate search 
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N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Anthropology

Biological Anthropology

Assistant 

✔

n/a

✔

n/a

✔

n/a

✔

✔

Office CON 355, Lab TBA - Pacific or Condon

✔

Standard Biological Anthropology start-up of lab equipment (possibly dry or wet 
lab, depending on specialty 

$50,000 (dry) to max $400,000 (wet)
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Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

Biological Anthropology is a natural science and NSF STEM field. As the science 
subfield of the interdisciplinary Anthropology department, it resides in the Social 
Sciences Division of CAS. This hire would contribute greatly to AAU metrics. Biological 
Anthropologists are competitive for Federal funding for NSF, NIH, and private 
foundations including Gates, Wenner-Gren, Leakey, National Geographic, etc. 
Biological Anthropology is interdisciplinary by nature and current faculty have important 
collaborations that cross disciplinary boundaries (e.g. with IE2, Human Physiology, 
Center for Global Health, COE/PSI, ENVS,WGS, Meta Center, Psychology, etc.). 
Because of its immediate relevance to human biology and health, Biological 
Anthropology has many opportunities for translational research that could interface with 
the Knight Campus. As a high ranking department nationally, we attract the top 
candidates and have consistent history of success in hiring our first choice.  
 
Half of Anthropology majors are in the Biological Anthropology concentration. Biological 
Anthropology classes are large with 40 to 45 % of Anthropology SCH, many of which 
are Gen Ed and service classes for other units, and in constant demand for students for 
students interested in evolutionary biology, health sciences, animal behavior, natural 
resource conservation, human development, and forensics. These are areas of 
intensive growth nationally and globally. As a top ranked department in CAS (see 
addendum) with highly productive scientists, most Biological Anthropologists have 
reduced teaching loads with funded buyouts. Biological Anthropology is, however, the 
smallest subfield in the department, with 5 out of the 21 TTF, with one fulltime 
administrative buyout (Snodgrass). Our Biological Anthropology graduate students 
come from top programs, receive high rates of NSF DDIG, graduate and obtain 
academic and other professional positions. Therefore, there is an urgent need for 
additional faculty to cover current and future undergraduate and graduate demand.  
 
Much of biological anthropology research and teaching incorporates themes of diversity 
and equity and Biological Anthropology has a higher representation of women and 
minorities than other sciences. Biological Anthropologists engage with human diversity 
in a complex and nuanced understanding of the patterning of human variation including 
how sociocultural factors are responsible for shaping differences in the human 
experience. 
 
The Department of Anthropology, therefore, requests a 1.0 FTE tenure-track position in 
biological anthropology at the Assistant Professor level. We seek an outstanding, 
broadly-trained biological anthropologist with a focus on human evolution and health 
who will complement, not duplicate, the existing strengths within the department. 
Examples of specialties include, but are not limited to, human evolutionary biology, 
human evolutionary anatomy, hominin paleobiology, and evolutionary medicine.  



Addendum: 

Average and standard deviation of total summary score of Academic Analytics Overall National 
Percentile for all CAS programs and departments by division (blue = Humanities, yellow = Natural 
Sciences, green = Social Sciences). 
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Is this part of a cluster proposalǫ Y�� N� 
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If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Economics

Open/micro

Assistant

✔

✔

✔

✔

✔

4th or 5th floor PLC

✔

Start-up packages for econ hires are comprised primarily of research funds (for
travel and data acquisition), and computer and office-supply/furnishings funds.

$30,000
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ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The Department of Economics requests permission to advertise for an open-field TTF
line at the assistant level, with preference given to microeconomists, particularly those
with interests in big-data applications to microeconometrics. The search would be
conducted during the 2017-2018 academic year, with a Fall 2018 start date for the new
hire.
 
The Department of Economics is submitting four search proposals for the 2017-2018
academic year.  All four proposals are anchored by the same, simple argument: our
department needs more faculty.  Each proposal is linked to a field-specific preference
chosen to meet department needs while supporting the University's mission and focus.
In the next paragraph, this proposal's specific field preference is briefly described; a
detailed justification for additional eocnomics faculty, which is common to all four
proposals, is provided in the addendum.
 
The availability of massive data sets, together with dramatic increases in computational
power per unit cost, has greatly expanded the reach of microeconomics.  Using big
data, as well as technological advances in estimation procedures, both structural and
reduced-form microeconometricians are able to confront and analyze an increasingly
rich set of issues spanning topics of intense interest to fellow academics as well as to
policy makers and to the public at large.  Topics that are of interest and within reach of
big-data analytics include, but are not limited to health, education, crime, developing
economies and public finance.  A freshly-minted microeconometrician with a toolkit of
cutting-edge computational techniques would be of considerable benefit to the
department and to the University more broadly.
 
See addendum.
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History

US Women's and Gender History

Assistant

✔

✔

Resignation of April Haynes, June 2015

✔

✔

✔

McKenzie Hall

✔

The colleague hired for this position would not require startup funds greater than 
the standard package offered to new faculty in our program. 

$0.00



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The Department of History proposes to search for a full-time, tenure-track assistant 
professor in women’s and gender history. We are requesting this position to contribute 
to academic excellence at the University of Oregon, to support the curricular needs of 
the department at the graduate and undergraduate level, to enhance faculty and 
student diversity in our program, and to facilitate collaboration with the interdisciplinary 
Women’s & Gender Studies Program. The study of women and gender has become 
central and vital to the teaching of history and to historical scholarship on all periods 
and places. The University of Oregon joined this trend in 1974, when the department its 
first historian of women. We have lacked a colleague in women’s and gender history 
since the spring term of 2015, however, when April Haynes left the UO to accept a 
position elsewhere. No department of history can credibly claim excellence without a 
historian of women and gender among its faculty. 
 
A colleague specializing in women’s and gender history would enhance excellence in 
our department, the College, and the UO in a variety of ways. Because the bulk of her 
courses would be x-listed with the Department of Women’s and Gender Studies, a 
historian of women and gender would reinforce our already strong bonds with our 
colleagues in WGS. Within the department, a historian of women and gender would 
enhance our ongoing efforts to increase the diversity and inclusiveness of our 
department’s faculty, its research profile, and its curriculum at all levels, undergraduate 
and graduate. 
 
The curricular benefits would also be enormous. The position is crucial to our graduate 
program. We currently have a number of PhD and MA students who are focusing on 
women’s and gender history or for whom gender is a significant component. Moreover, 
women’s history involves a distinctive set of questions irrespective of the particular 
historical circumstances; the person we hire in this position will be able to serve as a 
committee member and secondary advisor for students with diverse regional 
concentrations, as well as a primary advisor. For these reasons and more, a colleague 
in women’s and gender history would greatly enhance our ability to recruit the best 
applicants into our doctoral program.  
 
For the undergraduate curriculum, we would gain a colleague whose primary role is to 
teach our introductory topical courses on “Women in World History” and “Sex in 
History,” as well as our two-term upper division survey on “Women in the US.” All four 
of these courses enroll very well and address vital curricular needs both in History and 
in WGS. A colleague in women’s and gender history would also redress a chronic 
gender imbalance in our undergraduate enrollments. Based on our  

, we are confident that a colleague offering regular courses in 
women's and gender history would reverse this imbalance.







Data Science for Social Equity 
Position 1: Geography 

The departments of Geography and Sociology propose a cluster hire in the area of Data Science for 
Social Equity.  The cluster will include two positions in Geography and one in Sociology.  This 
position represents position 1 in Geography.   

1. Promoting Interdisciplinary Excellence:
Geography and Sociology seek scholars to be part of a team working on translational research in
Data Science for Social Equity. These scholars will use theory and methods in spatial data science,
including big data, spatial data visualization, spatial cyberinfrastructure, and/or geospatial
technologies to contribute positive impacts toward pressing societal challenges. Through the
translational research approach, as part of the team, scholars will apply empirical research results to
generate tangible products and/or other outcomes that directly-address critical social issues such as
accessibility, health and wealth disparities, the digital divide, vulnerability to environmental change,
and food systems.

2. Research Excellence and External Support
If the University is looking for programs to take from excellent to stellar, then the spatial data science
program in Geography is a good investment. This cluster will be part a growing team in the area of
spatial data science, which includes the Spatial Computation, Cognition, and Complexity Lab (S3C
Lab), housed in Geography.  The current faculty in the S3C lab include: Amy Lobben, Chris Bone,
and Hedda Schmidtke. While we are only three, we have built an active and productive collaboration
cluster. We frequently submit co-PI grant proposals, co-author conference papers, journal articles,
and we have also recently co-authored a textbook. We are one of the highest generators of federal
research funding in the social sciences, with over $7 million in the past 10 years. Also, we routinely
publish our research in the discipline’s flagship journals.  This cluster hire will facilitate
interdisciplinary collaborations and improve our potential to secure external funding.

2. Campus Connections:
The Data Science for Social Equity cluster is an opportunity to directly-integrate the social sciences
with data and computational movements on campus. Scholars in this cluster would easily build
collaborations among new data science oriented faculty, and will connect the social sciences with
UO’s new multi-million-dollar high-performance core facility and data visualization laboratory.
Finally, the cluster has potential to be a bridge between the Knight Campus and social sciences in
that our focus is on data-driven approaches to producing tangible societal impacts.

4. Student Demand
By far, Geography’s most popular and fastest growing area of the curriculum and major is in spatial
data science. Recent numbers show that nearly half of Geography majors have declared this area as
their programmatic focus. Beginning Fall 2017, a new major in Spatial Data Science and Technology
will more effectively address this growing student demand. This cluster will provide an added
dimension to our team that will help us attract students to the UO who want to be part of the
geospatial industry, which is growing exponentially and hiring our graduates at companies like
Apple, National Geographic, and the New York Times.





Data Science for Social Equity 
Position 2: Geography 

The departments of Geography and Sociology propose a cluster hire in the area of Data Science for 
Social Equity.  The cluster will include two positions in Geography and one in Sociology.  This 
position represents position 2 in Geography.   

1. Promoting Interdisciplinary Excellence:
Geography and Sociology seek scholars to be part of a team working on translational research in
Data Science for Social Equity. These scholars will use theory and methods in spatial data science,
including big data, spatial data visualization, spatial cyberinfrastructure, and/or geospatial
technologies to contribute positive impacts toward pressing societal challenges. Through the
translational research approach, as part of the team, scholars will apply empirical research results to
generate tangible products and/or other outcomes that directly-address critical social issues such as
accessibility, health and wealth disparities, the digital divide, vulnerability to environmental change,
and food systems.

2. Research Excellence and External Support
If the University is looking for programs to take from excellent to stellar, then the spatial data science
program in Geography is a good investment. This cluster will be part a growing team in the area of
spatial data science, which includes the Spatial Computation, Cognition, and Complexity Lab (S3C
Lab), housed in Geography.  The current faculty in the S3C lab include: Amy Lobben, Chris Bone,
and Hedda Schmidtke. While we are only three, we have built an active and productive collaboration
cluster. We frequently submit co-PI grant proposals, co-author conference papers, journal articles,
and we have also recently co-authored a textbook. We are one of the highest generators of federal
research funding in the social sciences, with over $7 million in the past 10 years. Also, we routinely
publish our research in the discipline’s flagship journals.  This cluster hire will facilitate
interdisciplinary collaborations and improve our potential to secure external funding.

2. Campus Connections:
The Data Science for Social Equity cluster is an opportunity to directly-integrate the social sciences
with data and computational movements on campus. Scholars in this cluster would easily build
collaborations among new data science oriented faculty, and will connect the social sciences with
UO’s new multi-million-dollar high-performance core facility and data visualization laboratory.
Finally, the cluster has potential to be a bridge between the Knight Campus and social sciences in
that our focus is on data-driven approaches to producing tangible societal impacts.

4. Student Demand
By far, Geography’s most popular and fastest growing area of the curriculum and major is in spatial
data science. Recent numbers show that nearly half of Geography majors have declared this area as
their programmatic focus. Beginning Fall 2017, a new major in Spatial Data Science and Technology
will more effectively address this growing student demand. This cluster will provide an added
dimension to our team that will help us attract students to the UO who want to be part of the
geospatial industry, which is growing exponentially and hiring our graduates at companies like
Apple, National Geographic, and the New York Times.





Data Science for Social Equity 
Position 3: Sociology 

The departments of Geography and Sociology propose a cluster hire in the area of Data Science 
for Social Equity.  The cluster will include two positions in Geography and one in Sociology.  
This position represents position 3 in Sociology.   

1. Promoting Interdisciplinary Excellence:
Geography and Sociology seek scholars to be part of a team working on translational research in
Data Science for Social Equity. These scholars will use theory and methods in spatial data
science, including: big data, spatial data visualization, spatial cyberinfrastructure, and/or
geospatial technologies to contribute positive impacts toward pressing societal challenges.
Through the translational research approach, as part of the team, scholars will apply empirical
research results to generate tangible products and/or other outcomes that directly address critical
social issues such as:  accessibility, health and wealth disparities, the digital divide, vulnerability
to environmental change, and food systems.

2. Research Excellence and External Support
This position will be part a growing team in Sociology, focusing in the area of spatial data
science for social health and well-being, which currently includes Clare Evans, Raoul Liévanos,
and Ryan Light. Sociology’s emerging strengths in social epidemiology, spatial statistics, and
geographic information science build on existing strengths in environmental sociology and
network science. The environmental sociology program is nationally recognized. Faculty and
graduate students regularly earn awards from regional and national social science associations.
We publish in diverse and high-impact academic outlets, and our team is well positioned to seek
external (NIH and NSF) grant support.

3. Campus Connections:
The Data Science for Social Equity cluster is an opportunity to directly integrate the social
sciences with data and computational movements on campus. Scholars in this cluster would
easily build collaborations among new data science oriented faculty, and will connect the social
sciences with UO’s new multi-million-dollar high-performance core facility and data
visualization laboratory. Finally, the cluster has potential to be a bridge between the Knight
Campus and social sciences in that our focus is on data-driven approaches to producing tangible
societal impacts.

4. Student Demand
Sociology has many graduate students working on spatial statistics, particularly in environmental
sociology. Sociology also has a track record of placing students in strong academic positions in
research universities. Graduate students would directly benefit from the data science cluster
through the opportunity to work with a team of interdisciplinary scholars with strong external
funding using spatial data theory and methods.



University of Oregon
Department of Economics

April 8, 2017

CAS TTF Search Proposal Submission Form: Addendum

Request summary

Proposal statement. The Department of Economics requests permission to advertise for an
open-field TTF line at the assistant level, with preference given to microeconomists with interests
in applying big-data analysis to issues of social equity. The search would be conducted during the
2017-2018 academic year, with a Fall 2018 start date for the new hire.

Cluster: data science for social equity. Our search request is part of the cluster-hire proposal
“Data Science for Social Equity,” submitted jointly with the Departments of Geography and Soci-
ology. Below, the complementarties between the cluster’s focus and the Economics Department’s
research and instructional needs is briefly discussed. The department’s broader need for more
faculty is then examined in detail.

Complementarities with the cluster: social equity and big-data analysis

The availability of massive data sets, together with dramatic increases in computational power per
unit cost, has greatly expanded the reach of microeconomics. Using big data, as well as technologi-
cal advances in estimation procedures, both structural and reduced-form microeconometricians are
able to confront and analyze an increasingly rich set of issues spanning topics of intense interest to
fellow academics as well as to policy makers and to the public at large.

Areas within reach of big-data analytics are well aligned with both current faculty strengths and
the department’s instructional needs. These areas fall under the broad category of empirical labor
and public economics, and include such topics as inequality, health, education, crime, developing
economies and public finance. These topics complement well the proposed cluster’s focus, which
is to

. . . apply empirical research results to generate tangible products and/or other out-
comes that directly address critical social issues such as accessibility, health and wealth
disparities, the digital divide, vulnerability to environmental change, food systems,
and socioeconomic disparities driven by gender, race, disability, ethnicity, and sexual
orientation.

As an example, a principal aim of an empirical health economist is to expose and understand the
causal lines underlying the correllations we witness between health outcomes and demographic
characteristics such as those identified in the cluster, i.e. gender, race, etc. More broadly, a freshly-
minted microeconometrician with a toolkit of cutting-edge computational techniques would be of
considerable benefit to the department, to the cluster, and to the University.
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The need for more economics faculty

TTFs and SCH. Since 1999 the UO economics program has experienced a surge in demand for
undergraduate offerings, and the Department has risen to the challenge of meeting this demand
by significantly increasing class sizes, increasing summer-session offerings, and developing online
options to mitigate bottlenecks. In my view, these efforts have been successful: we continue to
offer high-quality instruction, a highly-valued major, and a 4-year path to degree completion.

These successes have come at some cost. Our introductory classes each enroll 280 - 340 students,
our intermediate theory and techniques classes all fill at 90 - 150 students, and our 400-level field
courses, designed to give our majors deep exposure to specific areas of study, commonly fill to
capacity, at 80 students. While our faculty have optimized course design and curriculum in order
to accommodate these larger class sizes, it’s clear to me that we are at, or even past our limit: it has
become increasingly difficult to incorporate meaningful writing assignments into even our more
advanced classes; and our best efforts to modify our course delivery cannot replace the benefit,
for both the students and the professors, of an intimate classroom experience that allows for active
participation and in-depth discussion.

The enrollment snapshot just provided reflects the cumulative impacts of on-going trends in de-
mand for courses in economics and for the economics major, both at UO and nationally. In 1999
the economics undergraduate offerings accounted for approximately 19,000 student-credit-hours,
(19 k-SCH), whereas in 2015 (the last year for which there is complete data) that number had risen
to 54.5 k-SCH; and in 1999 there were 261 registered economics majors, whereas in 2015 our
number of majors was 1114.

In sharp contrast to the increases in k-SCH and majors, our faculty numbers have risen only
slightly, which has led to significant declines in various measures of faculty-to-student ratios. The
graphs below juxtapose these declines with the corresponding measures of students served. Here,
data are presented in terms of percentage-change since 1999. The left panel contrasts the increase
in k-SCH (measured on the left axis) with the decrease in TTF/k-SCH (measured on the right axis).
Over the period under consideration, the number of k-SCH generated by the Economics Depart-
ment has increased by more than 200% while the ratio of TTF to k-SCH has decreased by more
than 50%. The right panel tells a similar story, contrasting the increase in the number of majors
(measured on the left axis) with the decline in TTF/major (measured on the right axis). Over the
period under consideration, the number of majors rose by more than 300% whereas the ratio of
TTF to number of majors declined by more than 60%.

Our graduate program has experienced a similar, if somewhat less dramatic growth trend. Over
the period 1999 to 2008 our average first-year class size was 10.5 students and for the period
2009 to 2016 the average was 15.5 students, representing an increase of approximately 50%. In
recent years, the Economics Department has worked closely with the Graduate School years to
continue to grow our Ph.D. program, and snapshots of per-year GE numbers suggest success: we
have grown the program from 39 GEs in 2012-2013 to 48 this year, and our projection is for this
number to climb to a new steady-state level of 53. Each of these students must be mentored and
supervised.
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Figure 1: Trends in UO-Econ SCH, majors, and measures of faculty-to-student ratios

2000 2005 2010 2015 2000 2005 2010 2015

While the trends presented are somewhat dire in appearance, there is good reason to be hopeful.
I included projections for the academic year 2017-2018 so that the graphs would account for the
new faculty hired this year, and, naturally, these new hires work to reverse the trends, resulting in
the upticks evident in the final year of both red plots.1

On the other hand, the trends may also reverse for other reasons: the sharp rise in in-state tuition
together with the improved fiscal health of California may reduce domestic enrollments; and more
ominously, new federal practices and policies are very likely to lower enrollments of international
students (according to the Register-Guard, applications for admission to UO by foreign students
are down 15%), and these students are disproportionately represented in economics courses and
among economics majors.

The caveats just provided warrant pause, but only a moment’s: even after adjusting projections to
account for downward pressures on enrollment levels, the need for additional economics faculty is
plain, and, at least in my view, merits serious consideration by central administration.

Connection to the criteria. According to the CAS memo, search proposals will be evaluated
against five criteria established by the Provost and five criteria established by the Dean. The nature
of our discipline places all criteria identified by the Provost within reach; and, as evidenced by our
search efforts this year, the Economics Department is committed to supporting the University’s
mission and the Provost’s vision by attempting to attract and retain candidates whose skill sets and
professional portfolios are well-aligned with these criteria.

The Dean’s criteria are more naturally addressed in isolation.

• Can identify an internal funding source for the line. We view one of the four proposed lines
as corresponding to the line that remained unfilled when the Economics Department closed
this year’s search.

• Can provide necessary office/lab needs with existing space and would have affordable startup
expenses. No lab space is needed, and, as is our standard practice, the Department of Eco-
nomics is prepared to contributed significantly to needed start-up funds.

1I included two new TTFs because one of our new hires will be taking a leave-of-absence to conduct research at
the Federal Reserve Bank of Minneapolis.

1285 University of Oregon, Eugene OR 97403-1285 T (541) 346-8845 F (541) 346-1243 www.economics.uoregon.edu









Data Science for Social Equity 
Position 1: Geography 

The departments of Geography and Sociology propose a cluster hire in the area of Data Science for 
Social Equity.  The cluster will include two positions in Geography and one in Sociology.  This 
position represents position 1 in Geography.   

1. Promoting Interdisciplinary Excellence:
Geography and Sociology seek scholars to be part of a team working on translational research in
Data Science for Social Equity. These scholars will use theory and methods in spatial data science,
including big data, spatial data visualization, spatial cyberinfrastructure, and/or geospatial
technologies to contribute positive impacts toward pressing societal challenges. Through the
translational research approach, as part of the team, scholars will apply empirical research results to
generate tangible products and/or other outcomes that directly-address critical social issues such as
accessibility, health and wealth disparities, the digital divide, vulnerability to environmental change,
and food systems.

2. Research Excellence and External Support
If the University is looking for programs to take from excellent to stellar, then the spatial data science
program in Geography is a good investment. This cluster will be part a growing team in the area of
spatial data science, which includes the Spatial Computation, Cognition, and Complexity Lab (S3C
Lab), housed in Geography.  The current faculty in the S3C lab include: Amy Lobben, Chris Bone,
and Hedda Schmidtke. While we are only three, we have built an active and productive collaboration
cluster. We frequently submit co-PI grant proposals, co-author conference papers, journal articles,
and we have also recently co-authored a textbook. We are one of the highest generators of federal
research funding in the social sciences, with over $7 million in the past 10 years. Also, we routinely
publish our research in the discipline’s flagship journals.  This cluster hire will facilitate
interdisciplinary collaborations and improve our potential to secure external funding.

2. Campus Connections:
The Data Science for Social Equity cluster is an opportunity to directly-integrate the social sciences
with data and computational movements on campus. Scholars in this cluster would easily build
collaborations among new data science oriented faculty, and will connect the social sciences with
UO’s new multi-million-dollar high-performance core facility and data visualization laboratory.
Finally, the cluster has potential to be a bridge between the Knight Campus and social sciences in
that our focus is on data-driven approaches to producing tangible societal impacts.

4. Student Demand
By far, Geography’s most popular and fastest growing area of the curriculum and major is in spatial
data science. Recent numbers show that nearly half of Geography majors have declared this area as
their programmatic focus. Beginning Fall 2017, a new major in Spatial Data Science and Technology
will more effectively address this growing student demand. This cluster will provide an added
dimension to our team that will help us attract students to the UO who want to be part of the
geospatial industry, which is growing exponentially and hiring our graduates at companies like
Apple, National Geographic, and the New York Times.





Data Science for Social Equity 
Position 2: Geography 

The departments of Geography and Sociology propose a cluster hire in the area of Data Science for 
Social Equity.  The cluster will include two positions in Geography and one in Sociology.  This 
position represents position 2 in Geography.   

1. Promoting Interdisciplinary Excellence:
Geography and Sociology seek scholars to be part of a team working on translational research in
Data Science for Social Equity. These scholars will use theory and methods in spatial data science,
including big data, spatial data visualization, spatial cyberinfrastructure, and/or geospatial
technologies to contribute positive impacts toward pressing societal challenges. Through the
translational research approach, as part of the team, scholars will apply empirical research results to
generate tangible products and/or other outcomes that directly-address critical social issues such as
accessibility, health and wealth disparities, the digital divide, vulnerability to environmental change,
and food systems.

2. Research Excellence and External Support
If the University is looking for programs to take from excellent to stellar, then the spatial data science
program in Geography is a good investment. This cluster will be part a growing team in the area of
spatial data science, which includes the Spatial Computation, Cognition, and Complexity Lab (S3C
Lab), housed in Geography.  The current faculty in the S3C lab include: Amy Lobben, Chris Bone,
and Hedda Schmidtke. While we are only three, we have built an active and productive collaboration
cluster. We frequently submit co-PI grant proposals, co-author conference papers, journal articles,
and we have also recently co-authored a textbook. We are one of the highest generators of federal
research funding in the social sciences, with over $7 million in the past 10 years. Also, we routinely
publish our research in the discipline’s flagship journals.  This cluster hire will facilitate
interdisciplinary collaborations and improve our potential to secure external funding.

2. Campus Connections:
The Data Science for Social Equity cluster is an opportunity to directly-integrate the social sciences
with data and computational movements on campus. Scholars in this cluster would easily build
collaborations among new data science oriented faculty, and will connect the social sciences with
UO’s new multi-million-dollar high-performance core facility and data visualization laboratory.
Finally, the cluster has potential to be a bridge between the Knight Campus and social sciences in
that our focus is on data-driven approaches to producing tangible societal impacts.

4. Student Demand
By far, Geography’s most popular and fastest growing area of the curriculum and major is in spatial
data science. Recent numbers show that nearly half of Geography majors have declared this area as
their programmatic focus. Beginning Fall 2017, a new major in Spatial Data Science and Technology
will more effectively address this growing student demand. This cluster will provide an added
dimension to our team that will help us attract students to the UO who want to be part of the
geospatial industry, which is growing exponentially and hiring our graduates at companies like
Apple, National Geographic, and the New York Times.





Data Science for Social Equity 
Position 3: Sociology 

The departments of Geography and Sociology propose a cluster hire in the area of Data Science 
for Social Equity.  The cluster will include two positions in Geography and one in Sociology.  
This position represents position 3 in Sociology.   

1. Promoting Interdisciplinary Excellence:
Geography and Sociology seek scholars to be part of a team working on translational research in
Data Science for Social Equity. These scholars will use theory and methods in spatial data
science, including: big data, spatial data visualization, spatial cyberinfrastructure, and/or
geospatial technologies to contribute positive impacts toward pressing societal challenges.
Through the translational research approach, as part of the team, scholars will apply empirical
research results to generate tangible products and/or other outcomes that directly address critical
social issues such as:  accessibility, health and wealth disparities, the digital divide, vulnerability
to environmental change, and food systems.

2. Research Excellence and External Support
This position will be part a growing team in Sociology, focusing in the area of spatial data
science for social health and well-being, which currently includes Clare Evans, Raoul Liévanos,
and Ryan Light. Sociology’s emerging strengths in social epidemiology, spatial statistics, and
geographic information science build on existing strengths in environmental sociology and
network science. The environmental sociology program is nationally recognized. Faculty and
graduate students regularly earn awards from regional and national social science associations.
We publish in diverse and high-impact academic outlets, and our team is well positioned to seek
external (NIH and NSF) grant support.

3. Campus Connections:
The Data Science for Social Equity cluster is an opportunity to directly integrate the social
sciences with data and computational movements on campus. Scholars in this cluster would
easily build collaborations among new data science oriented faculty, and will connect the social
sciences with UO’s new multi-million-dollar high-performance core facility and data
visualization laboratory. Finally, the cluster has potential to be a bridge between the Knight
Campus and social sciences in that our focus is on data-driven approaches to producing tangible
societal impacts.

4. Student Demand
Sociology has many graduate students working on spatial statistics, particularly in environmental
sociology. Sociology also has a track record of placing students in strong academic positions in
research universities. Graduate students would directly benefit from the data science cluster
through the opportunity to work with a team of interdisciplinary scholars with strong external
funding using spatial data theory and methods.
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Proposal for Cluster Hire in Gender-Based Violence 
Hollander (Sociology), Scott (WGS), Chronister (Counseling Psychology, COE), White (Anthropology) 
  
Gender-based violence (GBV) includes a broad spectrum of violence that results from normative gender 
roles and unequal power relationships among genders. It violates human rights, undermines individual 
and public health, and prevents full economic, social, cultural, and political participation. A new global 
conversation about GBV has begun to draw connections among practices and policies that have long 
seemed dispersed geographically and disconnected across disciplines. There is ample empirical data, for 
example, showing that GBV leads to educational, health, and economic disparities across the lifespan, 
across generations. Mounting evidence, however, shows that educational, economic, and public health 
interventions aimed at women and their children result in decreased levels of GBV, increased economic 
growth, and enhanced health outcomes for women, children, and communities.  
 
Recently UO has become a national leader in developing strategies for survivor response and sexual 
assault prevention on college campuses. In addition to cutting-edge responses to sexual violence, the 
Department of Women’s and Gender Studies is proposing a new certificate in gender-based violence, 
which will prepare students for careers related to the rapidly-expanding Title IX industry, as well as GBV 
prevention and education. In addition, there is high demand among GSS students in the Crime, Law, and 
Society track for related curriculum. Graduate students in Counseling Psychology, Prevention Science, 
Sociology, and Anthropology seek training that will position them as researchers and direct service 
providers in this burgeoning field.  
 
This cluster would establish the university as a national and international leader in GBV research and 
graduate training. The proposed faculty will provide senior leadership and experience in a range of 
research methods, grant-writing experience, and national and international connections to extend the 
reach of our scholarship and graduate and undergraduate education. It will also extend the university’s 
support of equity and inclusion through its focus on gender inequality and racial/ethnic communities. An 
interdisciplinary group of eminent scholars would attract the most talented graduate students interested in 
GBV to CAS social science departments and the COE’s Prevention Sciences, Couples and Family 
Therapy, and Counseling Psychology departments. This cluster would also increase external support. 
There are currently many grant programs that provide federal funds to study GBV, including those 
administered through the Office on Violence Against Women, the National Institutes of Justice, and the 
CDC.  
 
We propose one position in each of the following units: 

1) WGS: A senior hire – someone with the leadership skills to become department head 
2) Sociology: A scholar who focuses on criminology and justice studies, an area of great interest to 

Sociology majors and GSS majors 
3) Anthropology: A scholar with an emphasis on the impact of gender and racial inequities in global 

health and human development 
4) Counseling Psychology and Human Services: A scholar with expertise in GBV within American 

Indian/Alaska Native communities or other racial/ethnic/immigrant communities at greatest risk 
for GBV (Note that this position is still pending approval by the College of Education) 
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Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

s part of a cluster hire in ender ased iolence , ociolo  proposes to hire a scholar with a 
focus on criminolo  and ustice studies, with particular attention to ender based iolence. 

This scholar would pro ide depth in the le al and institutional ramifications of ender based iolence, 
a topic that is currentl  absent from the e pertise of  scholars who focus on . cholars who 
wor  in this area are often funded b  rants from the ational nstitute of ustice, the ational 

cience Foundation, and the ureau of ustice tatistics, as well as a lar e number of foundations, so 
we e pect this hire would brin  a scholar with si nificant fundin  potential to the . 

This scholar would also contribute to se eral of the ociolo  Department s lon term oals  to 
further stren then our focus on the sociolo  of ender, to build in the area of criminolo  and 
ustice studies, to rebuild in the area of uantitati e methods followin  se eral e  departures, and 

to de elop our capacit  for rant see in  and sponsored research. cholars who focus on  and 
criminal ustice necessaril  focus on issues of di ersit  and e uit , supportin  the uni ersit s 
commitment to these topics. 

n addition, criminolo  is an area of er  hi h under raduate demand. t present this demand is 
mostl  satisfied b  the eneral ocial cience ma or, throu h its rime, aw, and De iance trac , 
which currentl  has 0  ma ors. The under raduate ad isors in both the  and ociolo  pro ram 
ha e reported that students are ea er for more criminolo  classes, and that there are currentl  
insufficient courses to meet that demand. 
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��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Sociology

Gender-Based Violence

Assistant Professor

PLC 7th floor

 
TBD, but likely to be minimal (equipment, summer salary, course release)

$25K



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

As part of a cluster hire in Gender-Based Violence (GBV), Sociology proposes to hire a 
scholar with a focus on criminology and justice studies, with particular attention to 
gender-based violence.  
 
This scholar would provide depth in the legal and institutional ramifications of 
gender-based violence, a topic that is currently absent from the expertise of UO 
scholars who focus on GBV. Scholars who work in this area are often funded by grants 
from the National Institute of Justice, the National Science Foundation, and the Bureau 
of Justice Statistics, as well as a large number of foundations, so we expect this hire 
would bring a scholar with significant funding potential to the UO.  
 
This scholar would also contribute to several of the Sociology Department’s long-term 
goals: to further strengthen our focus on the sociology of gender, to build in the area of 
criminology and justice studies, to rebuild in the area of quantitative methods following 
several key departures, and to develop our capacity for grant-seeking and sponsored 
research. Scholars who focus on GBV and criminal justice necessarily focus on issues 
of diversity and equity, supporting the university’s commitment to these topics.  
 
In addition, criminology is an area of very high undergraduate demand. At present this 
demand is mostly satisfied by the General Social Science major, through its Crime, 
Law, and Deviance track, which currently has 207 majors. The undergraduate advisors 
in both the GSS and Sociology program have reported that students are eager for more 
criminology classes, and that there are currently insufficient courses to meet that 
demand.  



Addendum: 

Average and standard deviation of total summary score of Academic Analytics Overall National 
Percentile for all CAS programs and departments by division (blue = Humanities, yellow = Natural 
Sciences, green = Social Sciences). 
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Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Sociology

Gender-Based Violence

Assistant Professor

PLC 7th floor

 
TBD, but likely to be minimal (equipment, summer salary, course release)

$25K



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

As part of a cluster hire in Gender-Based Violence (GBV), Sociology proposes to hire a 
scholar with a focus on criminology and justice studies, with particular attention to 
gender-based violence.  
 
This scholar would provide depth in the legal and institutional ramifications of 
gender-based violence, a topic that is currently absent from the expertise of UO 
scholars who focus on GBV. Scholars who work in this area are often funded by grants 
from the National Institute of Justice, the National Science Foundation, and the Bureau 
of Justice Statistics, as well as a large number of foundations, so we expect this hire 
would bring a scholar with significant funding potential to the UO.  
 
This scholar would also contribute to several of the Sociology Department’s long-term 
goals: to further strengthen our focus on the sociology of gender, to build in the area of 
criminology and justice studies, to rebuild in the area of quantitative methods following 
several key departures, and to develop our capacity for grant-seeking and sponsored 
research. Scholars who focus on GBV and criminal justice necessarily focus on issues 
of diversity and equity, supporting the university’s commitment to these topics.  
 
In addition, criminology is an area of very high undergraduate demand. At present this 
demand is mostly satisfied by the General Social Science major, through its Crime, 
Law, and Deviance track, which currently has 207 majors. The undergraduate advisors 
in both the GSS and Sociology program have reported that students are eager for more 
criminology classes, and that there are currently insufficient courses to meet that 
demand.  
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What is the estimated cost of these startup needs? 
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Psychology

Cognitive Neuroscience

Open

Ed Vogel, 2015

LISB 1st floor

Typically: graduate students, postdoc, research assistant, subject payment, 
possibly measurement/ stimulation system (e.g., EEG, TMS) or MRI scan hours. 

600-800k



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

We would like to repeat the cognitive neuroscience search that had failed for the last 
two years.  In each of these cases we had made an offer to an excellent female 
candidate.  In each case, we ended up loosing the candidate because competing 
institutions provided better offers for the candidate's spouses.   
 
Following the departure of Ed Vogel and Ed Awh, this search is crucial to rebuild our 
strength in the traditionally very strong area of cognitive neuroscience research at the 
University of Oregon.   
 
Candidates in this area usually attract substantial external funding.  Also, as our last 
two (failed) searches show, it is in principle possible to attract strong female 
candidates, thus allowing us to increase gender diversity within the natural sciences.   
 
We propose to post this search as "open rank".  However, we will clearly articulate in 
the search ad that our emphasis is on assistant-professor level candidates.  We are 
also applying for a cognitive-neuroscience position within the Neurons-to-Minds cluster 
and we would like to use the current search also as a vehicle to evaluate adequate 
cluster-hire candidates.   
 
 
 



Addendum: 

Average and standard deviation of total summary score of Academic Analytics Overall National 
Percentile for all CAS programs and departments by division (blue = Humanities, yellow = Natural 
Sciences, green = Social Sciences). 
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Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Women's, Gender, and Sexuality Studie

Gender-Based Violence

Associate or Full Professor

✔

✔

Carol Stabile, left WGS 9/16; UO 6/17

✔

✔

✔

Hendricks Hall, 3rd floor

✔

computer, equipment 

$5000 - $15000 max



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

WGS requests approval for a senior level search (Associate or Full) in gender-based 
violence (GBV), as part of the GBV cluster hire. Gender-based violence (GBV) includes 
a broad spectrum of violence that results from normative gender roles and unequal 
power relationships among genders. A senior level hire in WGS will establish expertise 
at the UO in intersectional and transnational approaches to understanding, theorizing, 
and preventing violence, especially in relationship among gender, sexualities, abilities, 
ethnicity/race, class, and other aspects of identities in a global world. 
Recently UO has become a national leader in developing strategies for survivor 
response and sexual assault prevention on college campuses. In addition to 
cutting-edge responses to sexual violence, WGS is proposing a new undergraduate 
certificate in gender-based violence, which will prepare students from all over campus 
for careers related to the rapidly-expanding Title IX industry, as well as GBV prevention 
and education. This hire, at the Associate or Full level, will provide senior leadership 
and experience in the development of the GBV certificate, as well as fulfill the need for 
senior leadership in the department as it builds toward a PhD program in WGS.  
While in the past, research on gender-based violence tended to focus on gender alone, 
building on faculty expertise at UO through a senior hire in WGS positions us to 
develop expertise on violence intersectionally and as gender relates to other categories 
of identity. As part of the proposed cluster hire, this position in WGS will provide senior 
leadership and experience to extend the reach of our scholarship and graduate and 
undergraduate education. It will also extend the university’s support of equity and 
inclusion through its focus on gender inequality, structural and identity-based violence, 
and intersections with race, abilities, sexualities, and national identity. 
WGS has approx. 62 majors, 60 WGS minors, and 7 Queer Studies minors and most 
WGS courses fulfill gen-ed and multicultural requirements. WGS has a robust Graduate 
Certificate with approx. 40 graduate students. This speaks to the value of graduate 
training WGS offers, and its potential for a doctoral program as a top ranked dept. in 
CAS (see addendum). WGS currently only has 2.6 FTE (3.6 FTE, with new hire Fall 
2017) which is less than half the FTE of our closest comparator on campus with a 
similar number of majors but no graduate certificate program. Recent declines in FTE, 
as faculty moved into leadership and/or to other institutions (Stabile, .8; Reis, 1.0) and 
as colleagues jointly appointed moved fully into one department (Fujiwara, .8; 
Martinez, .6; Yarris, .2; Scott, .2), came at WGS’s loss (3.6 FTE loss). It is vital WGS 
build its nationally and internationally recognized faculty to continue serving the needs 
of a diverse campus, and to recruit senior scholars with expertise in GBV while 
providing much needed senior leadership in WGS. 



Addendum: 

Average and standard deviation of total summary score of Academic Analytics Overall National 
Percentile for all CAS programs and departments by division (blue = Humanities, yellow = Natural 
Sciences, green = Social Sciences). 
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If so, indicate search 
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N� 
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If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Anthropology

BioCultural Anthropology

Assistant

✔

✔

✔

✔

✔

Condon and Pacific basement

✔

Standard  start-up of lab equipment, depending on specialty 

typical wet lab set up: $100,000 to $400,000 max



 CAS TTF Search Proposal Submission Form 

Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The Department of Anthropology contribution to this cluster would be a broadly-trained 
biocultural medical anthropologist that will bring both a health-focused and international 
perspective. The Anthropology Department is interested in candidates with a research 
focus in biocultural and medical anthropological perspectives of the impact of gender 
and racial inequities in global health and human development. This hire would bridge 
two of the three subfields of interdisciplinary Anthropology department: Biological 
Anthropology, a natural science, and Cultural Anthropology, a social science. Both are 
recognized NSF STEM fields. This hire would contribute greatly to AAU metrics as 
Anthropology, a top ranked department in CAS (see addendum), is competitive for 
Federal funding for NSF, NIH, and private foundations including Gates, Wenner-Gren, 
Leakey, National Geographic, etc. Biological Anthropology is interdisciplinary by nature 
and current faculty have important collaborations that cross disciplinary boundaries 
(e.g. with IE2, Human Physiology, Center for Global Health, COE/PSI, ENVS,WGS, 
Meta Center, Psychology, CLLAS, Ethnic Studies, etc.). Because of its immediate 
relevance to human biology and health, a biocultural anthropologist would have many 
opportunities for translational research that could interface with the Knight Campus. As 
a high ranking department nationally, we have a consistent history of attracting and 
hiring our top candidates.  
Anthropology undergraduate classes are large (200-500 students) and many are Gen 
Ed service classes that are in constant demand for students interested in health 
sciences and human development. These are areas of intensive growth nationally and 
globally. A new faculty member would increase our overall SCH and add more science 
classes that are generally accessible to non-science students.  From a graduate 
student perspective, our Anthropology graduate students come from top programs, 
receive high rates of NSF DDIG, graduate and obtain academic and other professional 
positions.  
Much of biological and cultural anthropology research and teaching incorporate themes 
of diversity and equity and Biological Anthropology has a higher representation of 
women and minorities than other STEM fields. Biocultural Anthropologists engage with 
human diversity in a complex and nuanced understanding of the patterning of human 
variation including how sociocultural factors are responsible for shaping differences in 
the human experience. 
The Department of Anthropology, therefore, requests a 1.0 FTE tenure-track biocultural 
position at the Assistant Professor level. We seek an outstanding, broadly-trained 
biocultural medical anthropologist as an integral part of a campus-wide gender-based 
violence cluster of faculty research and teaching at the University of Oregon.  



Addendum: 

Average and standard deviation of total summary score of Academic Analytics Overall National 
Percentile for all CAS programs and departments by division (blue = Humanities, yellow = Natural 
Sciences, green = Social Sciences). 
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��������� ��	 Rank: 
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If so, indicate search 
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N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Economics

Open/macro

Assistant

✔

✔

✔

✔

✔

4th or 5th floor PLC

✔

Start-up packages for econ hires are comprised primarily of research funds (for
travel and data acquisition), and computer and office-supply/furnishings funds.

Around $30,000 
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Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

 
The Department of Economics requests permission to advertise for an open-field TTF
line at the assistant level, with preference given to macroeconomists, particularly those
with interests in computational macroeconometrics. The search would be conducted
during the 2017-2018 academic year, with a Fall 2018 start date for the new hire.
 
The Department of Economics is submitting four search proposals for the 2017-2018
academic year.  All four proposals are anchored by the same, simple argument: our
department needs more faculty.  Each proposal is linked to a field-specific preference
chosen to meet department needs while supporting the University's mission and focus.
In the next paragraph, this proposal's specific field preference is briefly described; a
detailed justification for additional economics faculty, which is common to all four
proposals, is provided in the addendum.
 
Breakthroughs in computational strategies, together with the reduced costs of high-
performance computing and the increased availability of low-level data, has moved
micro-founded, heterogeneous-agent modeling from the theoretical ideal to the
practitioner's mainstay.  Macroeconomists at UO are well-positioned to participate in,
and indeed advance this modeling paradigm: some veteran faculty are experienced in
computational methods, and one of our new hires is on the cutting edge of the
technology, having made original contributions to both the theory and application of
computational techniques.  The beneficiaries of the referenced computational advances
are not restricted to macroeconomists: indeed, computational methods and the
associated big-data analysis and empirical techniques are common to most structural
modeling approaches, and our department is fortunate to have young structural
microeconomists whose research interests and skill sets well-complement our
macroeconomists.   An additional macroeconomist with particular interest in
computational/empirical approaches would be of great benefit to the department and
would align well with the University's mission and vision.
 
Please see addendum.
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ǫ

Economics

Open

Assistant

✔

✔

✔

✔

✔

4th or 5th floor PLC

✔

Start-up packages for econ hires are comprised primarily of research funds (for
travel and data acquisition), and computer and office-supply/furnishings funds.

$30,000
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Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The Department of Economics requests permission to advertise for an open-field TTF
line at the assistant level. The search would be conducted during the 2017-2018
academic year, with a Fall 2018 start date for the new hire.
 
The Department of Economics is submitting four search proposals for the 2017-2018
academic year.  All four proposals are anchored by the same, simple argument: our
department needs more faculty.  The open-field designation of this proposal reflects a
desire to attract top athletes.  A detailed justification for additional economics faculty,
which is common to all four proposals, is provided in the addendum.
 
See addendum.
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History

Ancient World / Late Antiquity

Assistant

✔

✔

Departure of Nathanael Andrade, 6/2015

✔

✔

✔

McKenzie Hall

✔

The colleague hired for this position would not require startup funds greater than 
the standard package offered to new faculty in our program. 

$0.00
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Search context and final notes.  (�ĞƐĐƌŝďĞ ƚŚĞ ŶĞĞĚ ĨŽƌ ƚŚŝƐ dd& ůŝŶĞ ǁŝƚŚ ƌĞƐƉĞĐƚ ƚŽ ƚŚĞ ĐƌŝƚĞƌŝĂ ŽƵƚůŝŶĞĚ
ŝŶ ƚŚĞ ŵĞŵŽ͘ ϯ͕ϬϬϬ ĐŚĂƌĂĐƚĞƌ ůŝŵŝƚ) 

The Department of History proposes to hire a tenure-track assistant professor “Ancient 
History”—our profession’s shorthand for the world of classical, Mediterranean antiquity. 
So conceived, Ancient History occupies a role that is in many ways traditional: as 
historians, we try to show our students that their world is composed of ancient 
questions and debates that are constantly renewed in the present. Few sub-disciplines 
achieve this as well as Ancient History: our nation’s ideas of democracy and republican 
government are rooted in Mediterranean antiquity, and the words of the ancients 
reverberate throughout American political discourse. But we would seek to hire a 
colleague who also transcends old parameters: we need someone who can teach 
ancient Greece and Rome, but we welcome scholars who research and teaching more 
broadly, across regions and periods in the ancient world, including Egypt and the 
ancient Near East. 
   
Our case for this position rests on four pillars – academic excellence, curriculum, 
student interest, and interdisciplinarity. First, this is a field in which it is possible to make 
a strong hire from the standpoint of research and publication. The pool is large and the 
competition weak. Our most recent search yielded over 100 applications; in just a few 
years, the successful candidate, Nate Andrade, produced a book-length monograph 
and seventeen articles—an outstanding record. We fully expect to recruit a similarly 
vigorous candidate next time.  
 
A colleague in Ancient History would also reinforce foundational elements of our 
curriculum. We require our students to gain familiarity with a broad chronological range 
of the human experience; two of our introductory sequences (“World History” and 
“Western Civilization”) delve into Mediterranean antiquity. Among current faculty, only 
one is equipped to teach either course. None can offer upper-division courses on any 
aspect of the ancient Near East or classical antiquity. 
 
The benefit to enrollments would be enormous: A hire in this area can thus be expected 
to generate significant numbers of student enrollments. They are among the most 
popular history courses of any kind and there is no reason to believe it will diminish in 
the years ahead. The first quarters of World History and Western Civilization typically fill 
to bursting. “Ancient Sports” (HIST 205) fills to caps of 80-125. Upper division courses 
in ancient history are also among the first to fill.  
 
Finally, a hire in ancient history would revitalize our ties with Classics and Religious 
Studies. Classics relies on History to provide upper division courses for their majors; in 
return, our department has benefited from the ability of MA and BA students with 
concentrations in ancient history to take Greek and Latin. Religious Studies, too, has 
cultivated a strong emphasis on the ancient world, which our hire would reinforce.  





Data Science for Social Equity 
Position 3: Sociology 

The departments of Geography and Sociology propose a cluster hire in the area of Data Science 
for Social Equity.  The cluster will include two positions in Geography and one in Sociology.  
This position represents position 3 in Sociology.   

1. Promoting Interdisciplinary Excellence:
Geography and Sociology seek scholars to be part of a team working on translational research in
Data Science for Social Equity. These scholars will use theory and methods in spatial data
science, including: big data, spatial data visualization, spatial cyberinfrastructure, and/or
geospatial technologies to contribute positive impacts toward pressing societal challenges.
Through the translational research approach, as part of the team, scholars will apply empirical
research results to generate tangible products and/or other outcomes that directly address critical
social issues such as:  accessibility, health and wealth disparities, the digital divide, vulnerability
to environmental change, and food systems.

2. Research Excellence and External Support
This position will be part a growing team in Sociology, focusing in the area of spatial data
science for social health and well-being, which currently includes Clare Evans, Raoul Liévanos,
and Ryan Light. Sociology’s emerging strengths in social epidemiology, spatial statistics, and
geographic information science build on existing strengths in environmental sociology and
network science. The environmental sociology program is nationally recognized. Faculty and
graduate students regularly earn awards from regional and national social science associations.
We publish in diverse and high-impact academic outlets, and our team is well positioned to seek
external (NIH and NSF) grant support.

3. Campus Connections:
The Data Science for Social Equity cluster is an opportunity to directly integrate the social
sciences with data and computational movements on campus. Scholars in this cluster would
easily build collaborations among new data science oriented faculty, and will connect the social
sciences with UO’s new multi-million-dollar high-performance core facility and data
visualization laboratory. Finally, the cluster has potential to be a bridge between the Knight
Campus and social sciences in that our focus is on data-driven approaches to producing tangible
societal impacts.

4. Student Demand
Sociology has many graduate students working on spatial statistics, particularly in environmental
sociology. Sociology also has a track record of placing students in strong academic positions in
research universities. Graduate students would directly benefit from the data science cluster
through the opportunity to work with a team of interdisciplinary scholars with strong external
funding using spatial data theory and methods.
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Ethnic Studies

Black Studies

Assistant Professor

✔

✔

✔

✔

✔

Alder (HoSang office)

Nothing beyond the basic research package for new CAS assistant professors 

$7,500 in research funds plus relocation expenses
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Ethnic Studies seeks authorization to search for an assistant professor in Black 
Studies, with an emphasis on any field in the social sciences, including but not limited 
to social movement studies, black feminist and intersectional politics, critical prison 
studies, and/or environmental justice. 
 
A new  Black Studies line within ES would help to deepen and broaden the proposed 
Black Studies minor in CAS in several ways. While the Black Studies cluster hire 
process initiated by several CAS units this year will certainly help to build the minor, it is 
important to remember that because CAS lost two assistant professors in Black Studies 
in the past three years (within History and Theater Arts) the hires this year only put the 
College slightly ahead of the number of Black Studies faculty from three years ago. In 
addition, the new  hires (in History and Women's and Gender Studies) all work broadly 
in the humanities, as do the existing Black Studies faculty in English and Romance 
Languages and Literature. The addition of a Black Studies faculty member with training 
in the social sciences would be an important complement to this group. 
 
ES core and participating faculty teach a large proportion of the existing Black Studies 
courses within CAS, including Introduction to African American Studies and upper 
division courses in Black cultural production, Black politics, and Black social 
movements. An ES faculty member (Charise Cheney) also serves as the faculty 
director for the Umoja ARC. 
 
The hire will fulfill a broad range of university goals, including increasing faculty 
diversity, building to existing research strengths, increasing interdisciplinary strengths, 
and increasing the number of PhD students at the UO, particularly when Ethnic Studies 
launches its PhD program in 2020. 
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Anthropology / Folklore

Anthropology & Folklore

Assistant Professor

✔

✔

✔

✔

✔

Condon Hall 274

✔

Standard computer package

$3,000
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Anthropology and the Folklore & Public Culture Program at the University of Oregon
seeks a scholar at the rank of assistant professor with a strong record of scholarship
and engaged ethnographic research in the areas of performance, public display events,
the politics of cultural expression and cultural heritage in diverse communities. The
candidate should have a strong publication record and a history of engaged
ethnographic research including but not limited to, community outreach, community
program building, and advocacy. The proposed candidate should be conversant in
performance theory, ethnographic methodology, engaged research, cultural
anthropology and folklore theory, theories of race and or/gender and ethnicity and have
expertise in the performance traditions of their chosen area of inquiry. The candidate
should also have an interest in helping to develop and expand the Program in Folklore
and Public Culture pedagogically and administratively and have the ability to think
creatively about promoting the Program beyond the university to local and national
communities.
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Geography

Earth-system modeling

Senior Assistant/Associate

✔

✔

✔

✔

✔

Columbia/Pacific Halls

✔

Standard office computer resources and high-end workstations for the faculty 
member and two or three graduate assistants or post-docs; access to 
high-performance computing, including storage. 

~ $75,000 or less, depending on shared resources
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Earth-System Modeler  
 
Earth system models (ESMs) integrate the biotic and abiotic components of the climate system 
to explain and predict its past, present, and future variations.  ESMs are used to assess future 
climate change and its impacts on both natural and human systems.  Earth system modeling is 
thus a field that fosters interdisciplinary interactions among the natural and social sciences.  We 
will seek a researcher who contributes to the development and use of ESMs to answer 
questions, for example, on how terrestrial ecosystems have and will respond to global change, 
and the role that feedbacks among natural and human systems play in amplifying or damping 
those changes.  ESMs require testing, and “benchmark” data sets are provided by modern and 
paleo observations and by syntheses of paleoclimatic data—work that UO has long been noted 
for.   
 
Enhancing academic quality and promoting interdisciplinary excellence 
 
Environmental sciences at UO are scattered among Biology, Earth Sciences, Anthropology, 
Environmental Studies, Landscape Architecture, and Geography. Earth-system modelers have 
a natural home in geography departments because our milieu includes atmospheric science, 
hydrology, ecosystem science, and plant ecology, as well as human-environment relations.  
This hire would build on an “informal internal cluster” in Geography that has generated over 
22,500 Google Scholar citations (15,300 Web of Science).  Earth-system modeling 
encompasses all of the themes—computational sciences/big data and environmental 
sustainability/climate change—that were described in the supplemental-hire program. 
 
Increasing external support 
 
Earth-system modelers are widely sought after as collaborators for adding modeling 
components to studies that focus on primary data.  As PI’s, Earth-system modelers obtain 
funding from programs such as NASA ROSES and the Department of Energy, that often fund 
projects >$500K.  Projects at UO should be competitive, given our record, and the developing 
computing infrastructure here.  The proposed new TTF line would not require a wet lab, and 
would require only modest office and shared conference/computer-lab space. 
 
Supporting diversity, equity, and inclusion 
 
As an integrative, multidisciplinary field, Earth-system science is attracting a more diverse 
group of participants than are many traditional STEM disciplines.  The American Geophysical 
Union, with over 60,000 members, is the principal international scientific organization that 
supports Earth-system science and has doubled the proportion of women members since 2000. 
We can exploit this trend, both for candidates, and for prospective students.  
 
Growing graduate and undergraduate education 
 
Environmental sciences are an area of growth at UO. Physical geography courses are heavily 
subscribed by majors in other departments, and contribute to the curricula of programs as 
diverse as Environmental Science and General Social Sciences, but are staffed by only 4.4 
TTF faculty.



Productivity Metrics of the UO Geography “Earth-system modeler” proposal group 

Highly cited papers.  Web of Science “highly cited papers” are those that “received enough citations to place 
it in the top 1% of the academic field of (Environment/Ecology or Geosciences) based on a highly cited 
threshold for the field and publication year” (17 total through 2014, the latest year indexed). 

UO faculty members; current or former UO graduate students or post-docs; Earth-system modelers 

Gavin, D.G., M.C. Fitzpatrick, P.F. Gugger, K.D. Heath, F. Rodriguez-Sanchez, S.Z. Dobrowski, A. Hampe, 
F.S. Hu, M.B. Ashcroft, P.J. Bartlein, J.L. Blois, B.C. Carstens, E.B. Davis, G. de Lafontaine, M.E. Edwards, 
M. Fernandez, P.D. Henne, , Z.A. Holden, W.-s. Kong, J. Liu, D. Magri, N.J. Matzke, M.S. 
McGlone, F. Saltre, A.L. Stigall, Y.-H.E. Tsai & J.W. Williams, 2014,  Climate refugia: joint inference from 
fossil records, species distribution models and phylogeography. New Phytologist 204:37-54. 

Harrison, S.P., P.J. Bartlein, S. Brewer, I.C. Prentice, M. Boyd, I. Hessler, K. Holmgren,  & K. Willis, 
2014,  Climate model benchmarking with glacial and mid-Holocene climates. Climate Dynamics 43:671-688. 

Schmidt, G.A., J.D. Annan, P.J. Bartlein, B.I. Cook, E. Guilyardi, J.C. Hargreaves, S.P. Harrison, M. 
Kageyama, A.N. LeGrande, B. Konecky, S. Lovejoy, M.E. Mann, V. Masson-Delmotte, C. Risi, D. 
Thompson, A. Timmermann, L.B. Tremblay & P. Yiou, 2014,  Using palaeo-climate comparisons to constrain 
future projections in CMIP5. Climate of the Past 10:221-250. 

., P.J. Bartlein, A.-L. Daniau, S.P. Harrison, S.Y. Maezumi, , W. Tinner & B. Vanniere, 
2013,  Global biomass burning: a synthesis and review of Holocene paleofire records and their controls. 
Quaternary Science Reviews 65:5-25. 

Braconnot, P., S.P. Harrison, M. Kageyama, P.J. Bartlein, V. Masson-Delmotte, A. Abe-Ouchi, B. Otto-
Bliesner & Y. Zhao, 2012,  Evaluation of climate models using palaeoclimatic data. Nature Climate Change 
2:417-424. 

Hoffmann, W.A., E.L. Geiger, S.G. Gotsch, D.R. Rossatto, L.C.R. Silva, O.L. Lau, M. Haridasan & A.C. 
Franco, 2012,  Ecological thresholds at the savanna-forest boundary: how plant traits, resources and fire 
govern the distribution of tropical biomes. Ecology Letters 15:759-768. 

Prentice, I.C., S.P. Harrison & P.J. Bartlein, 2011,  Global vegetation and terrestrial carbon cycle changes after 
the last ice age. New Phytologist 189:988-998. 

Bartlein, P.J., S.P. Harrison, S. Brewer, S. Connor, B.A.S. Davis, K. Gajewski, J. Guiot, T.I. Harrison-
Prentice, A. Henderson, O. Peyron, I.C. Prentice, M. Scholze, H. Seppa, , S. Sugita, R.S. 
Thompson, A.E. Viau, J. Williams & H. Wu, 2011,  Pollen-based continental climate reconstructions at 6 and 
21 ka: a global synthesis. Climate Dynamics 37:775-802. 

., P.J. Bartlein, D.G. Gavin, C.J. Long, R.S. Anderson, , K.J. Brown , 
D.J. Hallett, , E.A. Scharf & , 2012,  Long-term perspective on wildfires in the western 
USA. Proceedings of the National Academy of Sciences of the United States of America 109:E535-E543. 

Clark, P.U., J.D. Shakun, P.A. Baker, P.J. Bartlein, S. Brewer, E. Brook, A.E. Carlson, H. Cheng, D.S. 
Kaufman, Z. Liu, T.M. Marchitto, A.C. Mix, C. Morrill, B.L. Otto-Bliesner, K. Pahnke, J.M. Russell, C. 
Whitlock, J.F. Adkins, J.L. Blois, J. Clark, S.M. Colman, W.B. Curry, B.P. Flower, F. He, T.C. Johnson, J. 
Lynch-Stieglitz, V. Markgraf, J. McManus, J.X. Mitrovica, P.I. Moreno & J.W. Williams, 2012,  Global 
climate evolution during the last deglaciation. Proceedings of the National Academy of Sciences of the United 
States of America 109:E1134-E1142. 

Kennett, D.J., S.F.M. Breitenbach, V.V. Aquino, Y. Asmerom, J. Awe, J.U.L. Baldini, P. Bartlein, B.J. 
Culleton, C. Ebert, C. Jazwa, M.J. Macri, N. Marwan, V. Polyak, K.M. Prufer, H.E. Ridley, H. Sodemann, B. 
Winterhalder & G.H. Haug, 2012,  Development and Disintegration of Maya Political Systems in Response to 
Climate Change. Science 338:788-791. 





Department: 

Requested TTF Fieldǣ 

��������� ��	 Rank: 

Is this contingent on the outcome of a current searchǫ  Y�� �� 

If so, indicate search 

���s this related to a contract non-renewal or negative tenure decisionǫ Y��

N� 

Is this part of a cluster proposalǫ Y�� N� 

Do you have office and/or lab space, identified for this hireǫ Y�� ��

If so, provide location 

If so, indicate whether light medium �� heavy renovations would be neededǤ

Besides space, briefly list other startup needsǤ 

What is the estimated cost of these startup needs? 

ǫ

Geography

Geographic Information Science

Senior Assistant/Associate

✔

✔

Chris Bone, June 2017

✔

✔

✔

Condon Hall

✔

Standard office computer resources and high-end workstations for the faculty 
member and two or three graduate assistants or post-docs; access to 
high-performance computing, including storage. 

~ $75,000 or less, depending on shared resources
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On May 1st Chris Bone accepted a position at the University of Victoria.  His departure leaves a 
large hole in a core area of our department: Geographic Information Science.  Chris developed 
and taught several popular courses and, with Amy Lobben, developed a major that will be 
starting this fall: Spatial Data Science and Technology.   
 
Our department’s proposal for a cluster in the field of Data Science for Social Equity is currently 
being considered. Chris’s area of research is related to this cluster proposal but it also 
addresses environmental change topics–it would be advantageous to many colleagues to not 
lose the potential for someone with a similar interest.  However, running two searches would be 
confusing for applicants and place a large service burden on our faculty. Therefore, we wish to 
increase the size of the initial cluster proposal (from two to three positions in geography), but 
with the following modifications that are aimed to alleviate the gaps in the program created by 
Chris’s departure:  
 
1) In the creation of the job ad and search criteria, we wish to mention "environmental change" 
as a potential focal area.  For example, a possible phrase that accommodates this and does not 
distract from the cluster proposal is “a geographic information scientist with a primary focus on 
addressing environmental and/or societal challenges of the 21st century” or "societal impacts of 
environmental change".  The language of the ad and the search criteria would be developed in 
agreement with our cluster partners (currently Economics). 
 
2) We wish to advertise at the Assistant/Associate level.  Chris had just been awarded tenure 
before leaving UO this summer. With upcoming retirements of three professors on a 2 to 4-year 
time horizon, we may end up with five or six assistant professors in the department, out of only 
13 TTF with 1.0 FTE in Geography.  Replacing Chris Bone with someone with substantial and 
proven teaching experience will reduce the blow to the undergraduate program. 
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:H�SURSRVH�KLULQJ�D�VFKRODU�ZKRVH�UHVHDUFK�LQWHUHVWV�OLH�LQ�WKH�FXOWXUDO�SURGXFWLRQ�RI�WKH�
$IULFDQ�ZRUOG��LQFOXGLQJ�0DJKUHEL�>1RUWK�$IULFDQ@�ODQJXDJHV�DQG�OLWHUDWXUHV��DQG�$UDELF�
VWXGLHV���DQG�RU�WKH�$IULFDQ�'LDVSRUD�DW�ODUJH��$IUR�&DULEEHDQ��$IUR�/DWLQ�$PHULFDQ�DQG�
$IULFDQ�$PHULFDQ�OLWHUDWXUHV�DQG�FXOWXUHV���$UHDV�RI�IRFXV�PD\�LQFOXGH�WUDQVODWLRQ��OLQJXLVWLFV��
FXOWXUDO�VWXGLHV��LQFOXGLQJ�ILOP�DQG�PHGLD���UDFH��JHQGHU�DQG�'LDVSRUD�VWXGLHV��7KH�VXFFHVVIXO�
FDQGLGDWH¶V�WHDFKLQJ�LQWHUHVWV�ZLOO�DGG�WR�WKH�EUHDGWK�RI�WKH�+&�OLWHUDWXUH�DUWV�DQG�OHWWHUV�
FXUULFXOXP��6�KH�ZLOO�KDYH�D�UHVHDUFK�UHODWLRQVKLS�ZLWK�KLV�KHU�GLVFLSOLQDU\�GHSDUWPHQW�V���DQG�
ZLOO�KDYH�WHDFKLQJ�DQG�VHUYLFH�UHVSRQVLELOLWLHV�SULPDULO\�ZLWKLQ�WKH�&ODUN�+RQRUV�&ROOHJH��
LQFOXGLQJ�VKDUHG�UHVSRQVLELOLW\�IRU�LWV�LQWURGXFWRU\�$UWV�DQG�/HWWHUV�FXUULFXOXP���

7KLV�KLUH�ZLOO�DGG�WR�DQG�FRRUGLQDWH�ZLWK�WKH�UHFHQW�&$6�FOXVWHU�KLUH�LQ�$IULFDQ�$PHULFDQ�
6WXGLHV�LQ�(QJOLVK�+LVWRU\�:RPHQ¶V�DQG�*HQGHU�6WXGLHV�DQG�DOVR�WKH�SURSRVHG�FOXVWHU�KLUH�LQ�
/DWLQ[�6WXGLHV��$IULFDQ�VWXGLHV�LV�DQ�XQGHUUHSUHVHQWHG�ILHOG�DW�WKH�8QLYHUVLW\�DQG�VSHFLILFDOO\�LQ�
WKH�+RQRUV�&ROOHJH��7KH�+RQRUV�&ROOHJH�KDV�D�KLJK�SURILOH�DQG�LW�ZRXOG�EH�IXUWKHU�HQKDQFHG�E\�
DQ�$IULFDQLVW�LQ�WKH�SURJUDP��%ODFN�6WXGLHV�LV�DQ�DUHD�WR�ZKLFK�WKH�3UHVLGHQW�KDV�FRPPLWWHG�
IXQGLQJ�DQG�HIIRUW��7KH�8QLYHUVLW\�LV�ERRVWLQJ�WKH�ILHOG�RI�*OREDO�$IULFDQ�$IULFDQ�$PHULFDQ�
FXOWXUHV�DQG�WKH�&ROOHJH¶V�FXUULFXODU�GLYHUVLW\�LV�ERXQG�WR�EHQHILW�IURP�D�VFKRODU�LQ�WKH�ILHOG��

7KH�+RQRUV�&ROOHJH�LV�UDQNHG�DPRQJ�WKH�WRS�WHQ�+RQRUV�SURJUDPV�LQ�WKH�FRXQWU\��:H�
KDYH�DQ�H[FHOOHQW�KLVWRU\�RI�VFKRODUO\�VXFFHVV�DFURVV�WKH�&ROOHJH��,Q�WKH�+XPDQLWLHV��IDFXOW\�KDYH�
ZRQ�SUHVWLJLRXV�JUDQWV�VFKRODUVKLSV�IURP�WKH�66+5&��&DQDGD���)UDQNHO�,QVWLWXWH��8�RI�
0LFKLJDQ���+DUYDUG�8QLYHUVLW\��6WDQIRUG�8QLYHUVLW\��0HOORQ��$&/6��DQG�1(+��DPRQJ�RWKHU�
JUDQW�PDNLQJ�LQVWLWXWLRQV��

��:H�QHHG�WR�VWUHQJWKHQ�RXU�7HQXUH�7UDFN�)DFXOW\�UDQNV²WKLV�ZLOO�HQKDQFH�$$8�
UDQNLQJV�DQG�SURYLGH�JUHDWHU�VWDELOLW\�LQ�WKH�FROOHJH��:H�KDYH�UHFHQWO\�KDG�VHYHUDO�IDFXOW\�
UHWLUHPHQWV�DQG�D�GHDWK���:H�ZLVK�WR�UHDFK�RXU�IXOO�SRWHQWLDO�LQ�WHUPV�RI�LQWHUGLVFLSOLQDU\�
H[FHOOHQFH�ZLWK�D�UDQJH�RI�7HQXUH�7UDFN�UHVLGHQW�IDFXOW\��

7KLV�LV�DQ�RSSRUWXQH�WLPH�WR�EH�JXDUDQWHHG�D�WRS�FDQGLGDWH��$V�WKH�UHFHQW�VHDUFK�IRU�DQ�
$IULFDQLVW�LQ�&$6�GHPRQVWUDWHG��WKHUH�DUH�PDQ\�VWURQJ�VFKRODUV�RQ�WKH�PDUNHW��$WWHQGLQJ�WR�WKLV�
XQGHUUHSUHVHQWHG�DUHD�LQ�RXU�FXUULFXOXP�ZLOO�FRQWULEXWH�WR�WKH�LQWHOOHFWXDO�HQULFKPHQW�DQG�
GHYHORSPHQW��DV�ZHOO�DV�WKH�FXOWXUDO�DZDUHQHVV��RI�RXU�VWXGHQWV�DQG�RXU�FRPPXQLW\��ERWK�DW�WKH�
+RQRUV�&ROOHJH�DQG�WKH�8QLYHUVLW\�DW�ODUJH����

7KLV�KLUH�KDV�WKH�SRWHQWLDO�WR�FUHDWH�LQWHUGLVFLSOLQDU\�DQG�LQWHUGHSDUWPHQWDO�LQLWLDWLYHV�DQG�
FROODERUDWLRQ²ZLWK��IRU�H[DPSOH��(WKQLF�6WXGLHV��:RPHQ�DQG�*HQGHU�6WXGLHV��/DWLQ�$PHULFDQ�
6WXGLHV��7KH�XQLYHUVLW\�LV�FRPPLWWHG�WR�LQFUHDVLQJ�GLYHUVLW\�DQG�WKLV�KLUH�KHOSV�WR�DGGUHVV�VXFK�D�
FRQFHUQ��+RQRUV�&ROOHJH�FRXUVHV�WKDW�SDUWLDOO\�FRYHU�WKH�$IULFDQ�ZRUOG�LQFOXGH��OLWHUDU\�DQG�
DUWLVWLF�UHSUHVHQWDWLRQV�RI�WKH�0DJKUHE��DQG�LPPLJUDWLRQ�ILFWLRQ��:H�DOVR�UHFHQWO\�KLUHG�D�
KLVWRULDQ�RI�PHGLFLQH�LQ�$IULFD�DQG�ZRXOG�OLNH�WR�FRQWLQXH�JURZWK�LQ�WKLV�DUHD��

$�GLYHUVLW\�KLUH�LQ�WKH�+RQRUV�&ROOHJH�LV�SDUDPRXQW��$PRQJ�WKLUWHHQ�77)�LQ�WKH�&+&�
WKHUH�DUH�WKUHH�LQWHUQDWLRQDO�IDFXOW\�PHPEHUV�DQG�WKUHH�ZRPHQ�RI�FRORU��WZR�LQWHUQDWLRQDO�IDFXOW\�
PHPEHUV�DUH�DOVR�ZRPHQ�RI�FRORU���6LQFH�WKH�XQLYHUVLW\�VHHNV�WR�EHQHILW�IURP�WKH�KLJK��FDOLEHU�
VWXGHQW�WKDW�WKH�+RQRUV�&ROOHJH�DWWUDFWV��ZH�QHHG�WR�HQVXUH�WKDW�ZH�KDYH�HWKQLF�DQG�UDFLDO�
GLYHUVLW\�LQ�RXU�VFKRRO��7KLV�KLUH�DOVR�UHVSRQGV�WR�DFWLYH�VWXGHQW�FRQFHUQ�DERXW�GLYHUVLW\�LQ�WKH�
FROOHJH�DQG�FRRUGLQDWHV�ZLWK�WKH�JRDOV�RI�WKH�8QLYHUVLW\¶V�,QLWLDWLYH�IRU�)DFXOW\�'LYHUVLW\��,)'��
SURJUDP��5HFUXLWLQJ�H[FHOOHQW�XQGHUUHSUHVHQWHG�IDFXOW\�LQ�DQ�XQGHUUHSUHVHQWHG�FXUULFXODU�DUHD�
ZLOO�RQO\�HQKDQFH�RXU�LQVWLWXWLRQDO�VWDQGLQJ�DV�D�WRS�WLHU�+RQRUV�&ROOHJH�DQG�DV�D�SUHPLHU�
UHVHDUFK�XQLYHUVLW\��
�







Tenure-Related Faculty Position 
Priority 1 

 
Associate or Full Professor of Educational Leadership 

Department of Educational Methodology, Policy, and Leadership 
 
Position Overview: The successful candidate is expected to conduct research on problems of 
practice and teach promising practices that reflect the science of education in association with 
key centers affiliated with the department, College, and University (e.g., Center on Equity 
Promotion, Behavioral Research and Teaching–Center on Teaching and Learning, and among 
other units). Other duties include establishing an independent research program, advising 
graduate students, participating in the conduct of departmental and university business, and 
engaging state and national education leadership associations. The candidate is also expected to 
assume shared leadership for the department's school administrator licensure program, teach 
courses and mentor students in that program, and teach courses in the emerging undergraduate 
minor program in social systems leadership, which is designed to prepare UO students from 
many disciplines to address the leadership challenges and opportunities found in direct service 
and entry-level administrative roles in contemporary educational and social service 
organizations.  
 
The College of Education at the UO is one of the highest ranked colleges of education in the 
United States and has a strong tradition of scholarship, outreach, and impact at local, state, 
national, and global levels. We are a community of scholars devoted to scholarly excellence and 
creating a learning and research environment that seeks diverse perspectives, demands equity, 
and fosters inclusion. We have a dozen research centers and institutes 
(https://education.uoregon.edu/research) and a highly research-active faculty that consistently 
ranks among the top in the nation. The Department of Educational Methodology, Policy, and 
Leadership (EMPL) brings together scholars from diverse disciplinary backgrounds with shared 
expertise in using data-informed evidence to guide professional practice and policymaking that 
ultimately improves how education and social systems work to serve students, families, and 
communities. The department offers administrative licensure programs and Master's, D.Ed., and 
Ph.D. degrees, as well as pre- and pro-licensure programs for administrative certifications.  
 
Required Qualifications 
 
The successful candidate will have all the following characteristics: 
 
• Earned doctorate in Educational Leadership, Education, social sciences, or a related field; 
• Record or evidence of potential for scholarly productivity and excellence by publishing in 

peer-reviewed journals; 
• Demonstrated capacity or potential to conduct, administer, and sustain a significant program 

of externally-funded research that is scientifically rigorous and connected to ensuring 
effective education systems and student success; 

• Demonstrated ability or promise for high quality teaching and advising of university 
students; 

• Experience with leadership approaches and practices in K-12 local education agencies 



(LEAs), state education agencies (SEAs), national education agencies, higher education 
institutions (IHEs), social service systems, and/or non-government or community 
organizations; 

• Demonstrated ability to develop and/or apply state-of-the-art methodological approaches 
(quantitative/qualitative/mixed) to research problems of practice; 

• Commitment to integrating themes of equity, diversity, and/or inclusion throughout 
professional portfolio of work; and 

• Experience or demonstrated potential and interest in teaching hybrid and online classes. 
 
Preferred Qualifications 
 
Preference will be given to candidates who have experience or research interests in one or more 
of the following areas: 
 
• Models of effective leadership practice in educational settings and community organizations; 
• Equity and access for traditionally underrepresented and/or underserved populations 

interacting with education or social systems; 
• Leadership preparation to serve linguistically, socially, and culturally diverse individuals 

families, and/or Indigenous, English Language Learning, or African American communities; 
• Forging partnerships to create education pathways that integrate K-12 success and post-

secondary education participation; 
• Policies to build and sustain leadership in education; 
• Approaches to training, mentoring, and leadership development; 
• Approaches to teaching and learning within online education settings; and 
• Integration of service learning approaches and community engagement in educator preparation 

and leadership development. 
 
Search Rationale Based on UO and COE Criteria 
 
This position is critical in ensuring that research on effective leadership is embedded in the 
practices of our nation’s schools and human service organizations. Because the faculty in the 
COE and EMPL are so actively involved in investigating and developing evidence-based 
practices in our schools and communities, this position needs to be actively involved in work 
designed to integrate the best available research intro professional practice.  Furthermore, with 
active academic programs (e.g., Master’s, DEd) that positions students and graduates in real-
world settings, this position will ultimately impact the performance of individuals, groups, and 
systems in Oregon and beyond. Because leadership is inherently multidisciplinary as an area of 
scholarship, this position also offers an important bridge to other UO college, schools, and 
departments with programs that touch on social systems leadership in various ways (e.g., Lillis 
College of Business, Planning, Public Policy, and Management Program).   
 
This position aligns with UO and COE search priorities in many specific ways including: 
• Integration of service learning approaches and community engagement in leadership 

development; 
• Connecting the scholarship of leadership with a scientific basis for organizational change; 
• Integrating a research and teaching focus that includes an emphasis on leading for equity in 



access and outcomes for individuals and groups who are underserved by education and social 
systems;   

• Developing, refining, and implementing programs in leadership (e.g., pending undergraduate 
minor in social systems leadership, specialized certifications, etc.) that directly facilitate 
collaborations with other UO colleges, schools, and program; 

• Engaging in multiple training forums beyond on-campus courses (e.g., off-campus institutes, 
hybrid certification programs, online professional development, etc.); 

• Collaborating with key stakeholders in the field (e.g., principals, superintendents, higher 
education commissions, public and private agency directors) as well as advisory board 
members, donors and alumni; 

• Establishing a strong record of external support with grants and contracts from private 
foundations and governmental agencies; and 

• Teaching online/hybrid education to reach practitioners throughout the state and region. 



7HQXUH�5HODWHG�)DFXOW\�3RVLWLRQ�
3ULRULW\���

�
Associate or Full Professor and 

HEDCO Clinic Director 
'HSDUWPHQWV�RI�&RXQVHOLQJ�3V\FKRORJ\�DQG�+XPDQ�6HUYLFHV�DQG�

6SHFLDO�(GXFDWLRQ�DQG�&OLQLFDO�6FLHQFHV�

7KH�8QLYHUVLW\�RI�2UHJRQ¶V�&ROOHJH�RI�(GXFDWLRQ��&2(��DQQRXQFHV�WKH�RSHQLQJ�RI�D�
WHQXUH�OLQH�IDFXOW\�SRVLWLRQ�DW�WKH�$VVRFLDWH�RI�)XOO�3URIHVVRU�OHYHO�WR�VHUYH�DV�+('&2�
&OLQLF�'LUHFWRU�DQG�OHDG�FOLQLFDO�VFLHQFH�UHVHDUFKHU��:H�VHHN�D�IDFXOW\�PHPEHU�ZLWK�
H[SHUWLVH�LQ�FOLQLFDO�VHUYLFH�GHYHORSPHQW�DQG�PDQDJHPHQW��LQWHUYHQWLRQ�UHVHDUFK�DQG�
FOLQLFDO�WULDOV�UHVHDUFK�GHVLJQV��&DQGLGDWHV�ZLWK�H[SHUWLVH�LQ�WKH�DSSOLFDWLRQ�RI�DQG�RU�
GHYHORSPHQW�RI�PHWKRGRORJLFDO�WRROV�DQG�DSSURDFKHV�DSSURSULDWH�IRU�LQWHUYHQWLRQ�
UHVHDUFK�DQG�SURJUDP�HYDOXDWLRQ�LQ�KXPDQ�VHUYLFH�DQG�FOLQLFDO�VHWWLQJV��H�J���DGDSWLYH�
WUHDWPHQW�GHVLJQV��DUH�KLJKO\�VRXJKW��7KLV�IDFXOW\�PHPEHU�VKRXOG�KDYH�ULJRURXV�UHVHDUFK�
H[SHULHQFH�DQG�RU�WUDMHFWRU\�ZLWK�WKH�SRWHQWLDO�IRU��RU�D�KLVWRU\�RI��REWDLQLQJ�H[WHUQDO�
UHVHDUFK�IXQGLQJ��'HPRQVWUDWHG�FOLQLFDO�H[SHUWLVH�WR�IDFLOLWDWH�FOLQLFDO�VHUYLFHV�GHVLJQ��
UHVHDUFK�GLUHFWLRQ��VWXGHQW�PHQWRULQJ��DQG�FOLQLFDO�SURJUDP�VXSSRUW�LV�UHTXLUHG��:H�DOVR�
VHHN�FDQGLGDWHV�ZLWK�VWURQJ�PXOWLFXOWXUDO�FRPSHWHQFLHV�DQG�GHGLFDWLRQ�WR�HQKDQFLQJ�
HTXLW\�DQG�VRFLDO�MXVWLFH��DQG�FDQGLGDWHV�ZKR�ZLOO�FRQWULEXWH�WR�RQH�RU�PRUH�RI�RXU�
DFFUHGLWHG�XQGHUJUDGXDWH��PDVWHU¶V��DQG�GRFWRUDO�GHJUHH�SURJUDPV��

7KH�&2(�DW�WKH�8QLYHUVLW\�RI�2UHJRQ�KDV�D�VWURQJ�WUDGLWLRQ�RI�VFKRODUVKLS��RXWUHDFK��DQG�
LPSDFW�DW�ORFDO��VWDWH��QDWLRQDO��DQG�JOREDO�OHYHOV��7KH�&2(�LV�RQH�RI�WKH�KLJKHVW�UDQNHG�
FROOHJHV�RI�HGXFDWLRQ�LQ�WKH�8QLWHG�6WDWHV��2XU�IDFXOW\�HQJDJH�LQ�UHVHDUFK�DQG�VFKRODUVKLS�
LQ�HGXFDWLRQ�DQG�WKH�FOLQLFDO�VFLHQFHV�DQG�DUH�OHDGLQJ�LQQRYDWRUV�LQ�UHVHDUFK�PHWKRGRORJ\�
DQG�SURJUDPPLQJ�WKDW�LPSURYHV�HGXFDWLRQDO�V\VWHPV�IRU�DOO���:H�KDYH�D�GR]HQ�UHVHDUFK�
FHQWHUV�DQG�LQVWLWXWHV��KWWSV���HGXFDWLRQ�XRUHJRQ�HGX�UHVHDUFK��DQG�D�KLJKO\�UHVHDUFK�
DFWLYH�IDFXOW\��7KH�DGYHUWLVHG�SRVLWLRQ�LV�GHVLJQHG�WR�VXSSRUW�WKH�H[SDQVLRQ�RI�WKH�
UHVHDUFK�DVVRFLDWHG�ZLWK�WKH�&2(�GHSDUWPHQWV�DQG�UHVHDUFK�FHQWHUV�DQG�WR�SRVLWLRQ�&2(�
IDFXOW\�IRU�WKH�VXFFHVVIXO�SXUVXLW�RI�H[WUDPXUDO�IXQGLQJ�LQ�VXSSRUW�RI�LQWHUYHQWLRQ��
WUHDWPHQW��DQG�SUHYHQWLRQ�UHVHDUFK��:H�DUH�SOHDVHG�WR�ZHOFRPH�D�FROOHDJXH�ZKR�ZDQWV�WR�
MRLQ�D�KLJKO\�VXFFHVVIXO�DQG�FROODERUDWLYH�JURXS�RI�HGXFDWLRQDO�UHVHDUFKHUV�DQG�FOLQLFDO�
VFLHQWLVWV�ZLWK�D�VWURQJ�UHFRUG�RI�H[WHUQDO�UHVHDUFK�IXQGLQJ�DQG�D�UHFRUG�RI�SURGXFLQJ�
VFDODEOH�VROXWLRQV�WR�WKH�GHYHORSPHQWDO�FKDOOHQJHV�FKLOGUHQ�DQG�IDPLOLHV�IDFH��)RU�PRUH�
LQIRUPDWLRQ�DERXW�WKH�8QLYHUVLW\�RI�2UHJRQ�RU�WKH�&2(��YLVLW�XRUHJRQ�HGX�DQG�
HGXFDWLRQ�XRUHJRQ�HGX��
�
5HVSRQVLELOLWLHV���
�
5HVSRQVLELOLWLHV�LQFOXGH�GLUHFWLQJ�DOO�FOLQLFDO�DQG�UHVHDUFK�DFWLYLWLHV�RI�RXU�+('&2�
&OLQLF��$�UHGXFHG�WHDFKLQJ�ORDG�ZLOO�DFFRPSDQ\�WKLV�DSSRLQWPHQW��2WKHU�GXWLHV�ZLOO�
LQFOXGH�DGYLVLQJ�JUDGXDWH�VWXGHQWV��HVWDEOLVKLQJ�DQ�LQGHSHQGHQW�UHVHDUFK�SURJUDP��DQG�
SDUWLFLSDWLQJ�LQ�WKH�FRQGXFW�RI�GHSDUWPHQW��FROOHJH��DQG�XQLYHUVLW\�VHUYLFH��
�



5HTXLUHG�4XDOLILFDWLRQV��
 

•� (DUQHG�GRFWRUDWH�LQ�&OLQLFDO�6FLHQFH�LQ�3V\FKRORJ\��6RFLDO�:RUN�RU�VLPLODU�
GLVFLSOLQH��

•� /LFHQVH�HOLJLEOH�IRU�LQGHSHQGHQW�SUDFWLFH�LQ�D�KHDOWK�FDUH�SURYLGHU�LQ�2UHJRQ��
•� $�UHFRUG�RI��RU�HYLGHQFH�RI�SRWHQWLDO�IRU��VFKRODUO\�SURGXFWLYLW\�DQG�H[FHOOHQFH�

FRPPHQVXUDWH�ZLWK�OHYHO�RI�H[SHULHQFH��
•� $�UHFRUG�RI��RU�HYLGHQFH�RI�SRWHQWLDO�IRU��REWDLQLQJ�H[WHUQDO�UHVHDUFK�IXQGLQJ���
•� 'HPRQVWUDWHG�FDSDFLW\�RU�SRWHQWLDO�WR�FRQGXFW��DGPLQLVWHU��DQG�VXVWDLQ�D�

VLJQLILFDQW�SURJUDP�RI�VFLHQWLILFDOO\�ULJRURXV�UHVHDUFK���
•� 'HPRQVWUDWHG�H[FHOOHQFH�RU�WKH�SRWHQWLDO�IRU�H[FHOOHQFH�LQ�WHDFKLQJ�JUDGXDWH�OHYHO�

XQLYHUVLW\�FRXUVHV���
•� (YLGHQFH�RI�VXFFHVV�RU�SRWHQWLDO�IRU�VXFFHVV�LQ�WHDFKLQJ��PHQWRULQJ��DQG�

VXSHUYLVLQJ�JUDGXDWH�VWXGHQWV��
•� (YLGHQFH�RI�VXFFHVVIXO�RU�SRWHQWLDO�IRU�VXFFHVVIXO�UHVHDUFK�FROODERUDWLRQ�DQG�RU�

FRQVXOWDWLRQ�VXSSRUW�WR�UHVHDUFK�FROODERUDWRUV��DQG�
•� &RPPLWPHQW�WR�HTXLW\�LQ�UHVHDUFK��WHDFKLQJ��DQG�VHUYLFH�DFWLYLWLHV��

�
3UHIHUUHG�4XDOLILFDWLRQV� 

•� ([FHOOHQW�FRPPXQLFDWLRQ�VNLOOV�IRU�WUDQVODWLQJ�UHVHDUFK�ILQGLQJV�IRU�SROLF\�
PDNHUV��LQWHUYHQWLRQ�WHDPV��DQG�UHVHDUFK�DQG�HYDOXDWLRQ�VSHFLDOLVWV���

•� $Q�HVWDEOLVKHG�DUHD�RI�VXEVWDQWLYH�UHVHDUFK�LQWHUHVW�WKDW�FRPSOHPHQWV�H[LVWLQJ�
&2(�UHVHDUFK��H�J���VSHFLDO�HGXFDWLRQ��HGXFDWLRQDO�HTXLW\�IRU�WUDGLWLRQDOO\�
XQGHUUHSUHVHQWHG�JURXSV��SUHYHQWLRQ�VFLHQFH��DVVHVVPHQW�DQG�RU�HYDOXDWLRQ�LQ�
DSSOLHG�HGXFDWLRQDO�RU�KXPDQ�VHUYLFH�VHWWLQJV���DQG�

•� 'HPRQVWUDWHG�WUDFN�UHFRUG�RI�HIIHFWLYH�ZRUN�ZLWK�FXOWXUDOO\�DQG�OLQJXLVWLFDOO\�
GLYHUVH�SRSXODWLRQV��HVSHFLDOO\�6SDQLVK�VSHDNLQJ�SRSXODWLRQV��

 



 

 

7HQXUH�5HODWHG�)DFXOW\�3RVLWLRQ�
3ULRULW\���

�&RQWLQJHQW�RQ�&XUUHQW�6HDUFK��&)7�77)�VHDUFK���������IURP�$<��������
�

Assistant Professor – Couples and Family Therapy 
'HSDUWPHQW�RI�&RXQVHOLQJ�3V\FKRORJ\�DQG�+XPDQ�6HUYLFHV�

�
7KH�'HSDUWPHQW�RI�&RXQVHOLQJ�3V\FKRORJ\�DQG�+XPDQ�6HUYLFHV��&3+6��LQ�WKH�8QLYHUVLW\�RI�2UHJRQ¶V��82��
&ROOHJH�RI�(GXFDWLRQ�LV�VHHNLQJ�WR�KLUH�D���PRQWK�WHQXUH�UHODWHG�IDFXOW\�PHPEHU�DW�WKH�DVVLVWDQW�SURIHVVRU�UDQN��
7KH�SRVLWLRQ�ZLOO�EHJLQ�IDOO���������:H�VHHN�FROOHDJXHV�ZKR�ZLOO�HQJDJH�LQ�LGHQWLI\LQJ��LPSOHPHQWLQJ��DQG�
HYDOXDWLQJ�FXOWXUDOO\�DGDSWLYH�DQG�UHVSRQVLYH�LQWHUYHQWLRQV�LQ�XQGHUVHUYHG��VRFLR�HFRQRPLFDOO\�PDUJLQDOL]HG��
DQG�HWKQR�FXOWXUDOO\�GLYHUVH�FRPPXQLWLHV��7KLV�IDFXOW\�PHPEHU�VKRXOG�KDYH�ULJRURXV�UHVHDUFK�H[SHULHQFH�
DQG�RU�WUDMHFWRU\�ZLWK�WKH�SRWHQWLDO�IRU��RU�D�KLVWRU\�RI��REWDLQLQJ�H[WHUQDO�UHVHDUFK�IXQGLQJ���:H�VHHN�FDQGLGDWHV�
ZLWK�VWURQJ�PXOWLFXOWXUDO�FRPSHWHQFLHV�DQG�GHGLFDWLRQ�WR�HQKDQFLQJ�HTXLW\�DQG�VRFLDO�MXVWLFH��DQG�FDQGLGDWHV�
ZKR�ZLOO�FRQWULEXWH�WR�RQH�RU�PRUH�RI�RXU�DFFUHGLWHG�XQGHUJUDGXDWH��PDVWHU¶V��DQG�GRFWRUDO�GHJUHH�SURJUDPV��

7KH�&ROOHJH�RI�(GXFDWLRQ�DW�WKH�82�KDV�D�VWURQJ�WUDGLWLRQ�RI�VFKRODUVKLS��RXWUHDFK��DQG�LPSDFW�DW�ORFDO��VWDWH��
QDWLRQDO��DQG�JOREDO�OHYHOV��7KH�&ROOHJH�LV�D�FRPPXQLW\�RI�VFKRODUV�GHYRWHG�WR�VFKRODUO\�H[FHOOHQFH�DQG�FUHDWLQJ�
D�OHDUQLQJ�DQG�UHVHDUFK�HQYLURQPHQW�WKDW�VHHNV�GLYHUVH�SHUVSHFWLYHV��GHPDQGV�HTXLW\��DQG�IRVWHUV�LQFOXVLRQ��,W�LV�
KRPH�WR�D�GR]HQ�UHVHDUFK�DQG�RXWUHDFK�XQLWV��WZR�WUDLQLQJ�FOLQLFV��DQG�D�KLJKO\�SURGXFWLYH�IDFXOW\�ZKR�DUH�
QDWLRQDO�DQG�LQWHUQDWLRQDO�OHDGHUV�LQ�SUHYHQWLRQ�VFLHQFH��VFKRRO�EDVHG�LQWHUYHQWLRQ��UHVHDUFK�PHWKRGV��DQG�
PHDVXUHPHQW�GHVLJQHG�WR�LPSURYH�WKH�OLYHV�RI�FKLOGUHQ�DQG�IDPLOLHV��

0DQ\�RI�WKH�82�&ROOHJH�RI�(GXFDWLRQ�JUDGXDWH�SURJUDPV�DUH�VRPH�RI�WKH�KLJKHVW�UDQNHG�LQ�WKH�FRXQWU\��
LQFOXGLQJ�WKH�&RXQVHOLQJ�3V\FKRORJ\��6FKRRO�3V\FKRORJ\��DQG�6SHFLDO�(GXFDWLRQ�3URJUDPV��7KH�'HSDUWPHQW�RI�
&RXQVHOLQJ�3V\FKRORJ\�	�+XPDQ�6HUYLFHV�LQFOXGHV�WKH�&RXQVHOLQJ�3V\FKRORJ\�3K�'��DQG�&RXSOHV�DQG�)DPLO\�
7KHUDS\�0DVWHUV¶�SURJUDPV��WKH�)DPLO\�DQG�+XPDQ�6HUYLFHV�XQGHUJUDGXDWH�SURJUDP��QHZO\�ODXQFKHG�JUDGXDWH�
SURJUDPV�LQ�3UHYHQWLRQ�6FLHQFH��0DVWHUV¶�DQG�3K�'��SURJUDPV���DQG�WKH�JUDGXDWH�OHYHO�6SDQLVK�/DQJXDJH�
5HVHDUFK�DQG�3UDFWLFH�6SHFLDOL]DWLRQ��,W�LV�KRPH�WR�WKH�QHZ�82�&OXVWHU�RI�5HVHDUFK�([FHOOHQFH�LQ�+HDOWK�
3URPRWLRQ�DQG�2EHVLW\�3UHYHQWLRQ��+323��LQLWLDWLYH�DQG�LV�DOLJQHG�ZLWK�WKH�KLJKO\�SURGXFWLYH�82�3UHYHQWLRQ�
6FLHQFH�,QVWLWXWH���'HSDUWPHQW�IDFXOW\�DUH�GHGLFDWHG�WR�HQKDQFLQJ�PXOWLFXOWXUDO�FRPSHWHQFLHV��SURPRWLQJ�VRFLDO�
MXVWLFH��DQG�SURPRWLQJ�SUHYHQWLRQ�VFLHQFH�DQG�SUDFWLFH���'HSDUWPHQW�IDFXOW\�DUH�TXDOLILHG�WR�WHDFK�DFURVV�DOO�
SURJUDPV�LQ�WKH�GHSDUWPHQW��

&ROOHJH�IDFXOW\�DOVR�HQJDJH�LQ�VFKRODUVKLS�ZLWK��DQG�LQ�VHUYLFH�WR��RXU�GLYHUVH�FRPPXQLWLHV�DQG�WKDW�DGYDQFHV�
WKH�HIIHFWLYHQHVV�RI�HGXFDWLRQDO�DQG�VRFLDO�VHUYLFH�V\VWHPV�IRU�DOO�FKLOGUHQ�DQG�IDPLOLHV��&DQGLGDWHV�DOVR�ZLOO�
ILQG�WKDW�RXU�IDFXOW\�DUH�GHYRWHG�WR�LQVSLULQJ�DQG�PHQWRULQJ�WKH�DSSUR[LPDWHO\������XQGHUJUDGXDWH�DQG�JUDGXDWH�
VWXGHQWV�ZKR�FRPSULVH�WKH�&ROOHJH�DQG�ZKR�ZLOO�EH�WKH�QH[W�JHQHUDWLRQ�RI�HGXFDWLRQDO�DQG�VRFLDO�VHUYLFH�
OHDGHUV��:H�ORRN�IRUZDUG�WR�ZHOFRPLQJ�D�FROOHDJXH�WR�MRLQ�WKLV�YLEUDQW��VXFFHVVIXO��DQG�FROODERUDWLYH�IDFXOW\�
DQG�ZKR�ZLOO�FRQWULEXWH�WR�RXU�VFKRODUO\�VWUHQJWKV�LQ�WKH�DUHDV�RI�SUHYHQWLRQ�VFLHQFH�DQG�HYLGHQFH�EDVHG�
SUDFWLFH�LPSOHPHQWDWLRQ�ZLWK�XQGHUVHUYHG�LQGLYLGXDOV�DQG�IDPLOLHV��

5HVSRQVLELOLWLHV��

&RQGXFW�DQ�DFWLYH��H[WHUQDOO\�IXQGHG�UHVHDUFK�SURJUDP��WHDFK�JUDGXDWH�DQG�XQGHUJUDGXDWH�FRXUVHV��DGYLVH�DQG�
PHQWRU�JUDGXDWH�VWXGHQW�UHVHDUFK�DQG�VXSHUYLVH�FOLQLFDO�ZRUN��DQG�FRQWULEXWH�WR�XQLYHUVLW\�JRYHUQDQFH�LQ�D�
PDQQHU�FRQVLVWHQW�ZLWK�WKH�QHHGV�RI�D�PDMRU�UHVHDUFK�XQLYHUVLW\��DQG��HYHQWXDOO\���G��GHSDUWPHQWDO�FRQWLQXLQJ�
HGXFDWLRQ�DFWLYLWLHV��

5HTXLUHG�4XDOLILFDWLRQV��



 

 

•� 3K�'��LQ�DQ�DSSOLHG�ILHOG�VXFK�DV�0DUULDJH�DQG�)DPLO\�7KHUDS\��&RXQVHOLQJ��&OLQLFDO��RU�6FKRRO�
3V\FKRORJ\��6RFLDO�:RUN��RU�UHODWHG�ILHOG��

•� $�0DVWHU
V�RU�'RFWRUDO�GHJUHH�LQ�0DUULDJH�&RXSOHV�DQG�)DPLO\�7KHUDS\�IURP�D�&2$0)7(�DFFUHGLWHG�
SURJUDP��/LFHQVH�HOLJLEOH�DV�D�0DUULDJH�DQG�)DPLO\�7KHUDSLVW�LQ�WKH�VWDWH�RI�2UHJRQ��

•� 5HFRUG�RI�RU�SRWHQWLDO�IRU�VWURQJ�VFKRODUO\�SURGXFWLYLW\��
•� 5HFRUG�RI�RU�SRWHQWLDO�IRU�H[WHUQDO�UHVHDUFK�IXQGLQJ��SDUWLFXODUO\�WKURXJK�IHGHUDO�IXQGLQJ�DJHQFLHV��
•� 'HPRQVWUDWHG�FDSDFLW\�RU�SRWHQWLDO�WR�FRQGXFW��DGPLQLVWHU��DQG�VXVWDLQ�D�ULJRURXV�SURJUDP�RI�UHVHDUFK��
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Tenure-Related Faculty Position 
Priority 4 

 
Assistant Professor 

Measurement and Quantitative Research Methods 
Department of Educational Methodology, Policy, and Leadership 

 
Position Overview:  The successful candidate will have a quantitative research methodology 
focus and an ability to teach in the following areas: (a) analysis of performance and change over 
time using a range of quantitative analytic strategies, (b) data-based decision making using a 
variety of data analysis visualization techniques, or (d) big data science, informatics, or other 
emerging areas of research methodology. Other duties include advising graduate students, 
establishing an independent research program, participating in service activities in the 
department, college, and university, and engaging state and national education associations 
focused on measurement and quantitative research methods. 
 
The College of Education at the UO is one of the highest ranked colleges of education in the 
United States and has a strong tradition of scholarship, outreach, and impact at local, state, 
national, and global levels. We are a community of scholars devoted to scholarly excellence and 
creating a learning and research environment that seeks diverse perspectives, demands equity, 
and fosters inclusion. We have a dozen research centers and institutes 
(https://education.uoregon.edu/research) and a highly research-active faculty that consistently 
ranks among the top in the nation. The Department of Educational Methodology, Policy, and 
Leadership (EMPL) brings together scholars from diverse disciplinary backgrounds with shared 
expertise in using data-informed evidence to guide professional practice and policymaking that 
ultimately improves how education and social systems work to serve students, families, and 
communities. The department offers administrative licensure programs and Master's, D.Ed., and 
Ph.D. degrees, as well as pre- and pro-licensure programs for administrative certifications. 
EMPL is uniquely strong in terms of the high quality of our quantitative and research 
methodology expertise.  
 
Required Qualifications 
 
The successful candidate must have all of the fallowing characteristics: 
 
• Earned doctorate in Quantitative Research Methodology, Educational Measurement, 

Statistics or similar field; 
• Strong background and training in quantitative research methods including measurement, 

longitudinal data analysis of change, and modern visualization methods for evaluating and 
understanding outcomes, impact evaluation, and interventions; 

• Record or evidence of potential for scholarly productivity and excellence in peer-reviewed 
journals; 

• Demonstrated capacity to conduct, administer, and sustain a significant program of 
externally-funded research that is scientifically rigorous and connected to ensuring effective 
education systems and student success; 

• Record or promise of high quality teaching and advising of university students; 



• Commitment to integrating themes of equity, diversity, and/or inclusion throughout the 
professional portfolio of work; and 

• Experience or demonstrated potential for teaching hybrid and online classes. 
 
Preferred Qualifications 
 
Preference will be given to candidates who have experience or research interests in one or 
more of the following areas: 
 
• Development and validation of innovative measurement approaches including but not limited 

to multidimensional and conditional IRT modeling, graph theory, or Bayesian theory; 
• Methods to manage and investigate big data that rely on emerging data science strategies to 

analyze complex datasets in specific areas (e.g., education accountability systems, student 
outcomes, social network analysis, or program evaluation); 

• Quasi-experimental methods applied to quantitative policy and program analysis; 
• Analysis of subgroup differences to engage issues of equity and diversity; 
• Knowledge of effect size methods in the description and validation of program outcomes 
• Utilization of data to guide individual/institutional decision making; 
• Data visualization utilizing R and/or other emerging analytic platforms; and 
• Experience collaborating with external organizations (local, state, and national agencies) as 

well as interdepartmental collaboration to utilize assessment, measurement, and 
methodological approaches that improve individual and system performance/change, as well 
as advance effective practices 

 
Search Rationale Based on UO and COE Criteria 
 
This position is important not only within the EMPL department but can also support others 
in the COE and the UO. For example, quantitative research requires reliable and valid 
measures, and much research at UO focuses on analyses of big data and large-scale data, 
and/or measurement of the cognitive, emotional and social functioning of individuals. In 
addition, there is a need for effective design and analysis of surveys and questionnaires 
across various disciplines throughout UO. The proposed position will support all of these 
needs and activities. Validation of inferences and use of information is critical to the 
improvement of individuals and systems across the UO. Other departments in the COE and 
colleges within the UO have active research activities in schools, clinics, communities, and 
organizations (industries) that would benefit from greater inter-departmental collaboration 
and support for the use and application of quantitative methods.  
 
This position aligns with UO and COE search priorities in many specific ways including: 
• A research and teaching focus that contributes to other centers in the College of Education 

that address development of innovative measurement systems as well as data utilization for 
individual improvement and systems performance 

• Research associated with this position necessarily incorporates equity and inclusion within 
various validation research designs and as applied to various subgroups of individuals. 

• The position emphasizes interest and effort in obtaining external support through active grant 
applications and work in securing contracts with local and state educational agencies as well 



as professional organizations. 
• The position has a broad quantitative research focus that will address needs from other 

departments, centers, and agencies such as appropriate and adequate measurement 
development and validation, as well as evaluation of program, policy or intervention effects. 
The position also requires willingness to teach online/hybrid education. 



Tenure-related Faculty Position 
(Contingent on Current Search; SPED TTF search # 16181 from AY 16-17) 

 
Assistant Professor, Special Education and Clinical Sciences 

College of Education at the University of Oregon 
 
The Department of Special Education and Clinical Sciences in the University of Oregon’s College 
of Education invites applications for a tenure-line assistant professor position in our nationally 
ranked Special Education program. We are especially interested in candidates whose scholarship 
focuses on behavior support in school, home, and community contexts. We also seek scholars 
who have demonstrated, or show potential for, an ability to establish and maintain a record of 
extramural funding that complements and adds to our strengths in assessment, prevention, and 
intervention for school-aged children or youth and their families. An interest in teaching 
coursework focusing on issues pertaining to applied behavior analysis, positive behavior support, 
prevention science, or administrative systems of school-wide discipline is desirable. The 
appointment begins September 16, 2017. 
 
The College of Education at the University of Oregon has a strong tradition of scholarship, 
outreach, and impact at local, state, national, and global levels. The College is a community of 
scholars devoted to scholarly excellence and creating a learning and research environment that 
seeks diverse perspectives, demands equity, and fosters inclusion. It is home to a dozen research 
and outreach units, two training clinics, and a highly productive faculty who conduct innovative 
research and scholarship in education and the clinical sciences. Our faculty are national and 
international leaders in prevention science, school-based intervention, research methods, and 
measurement designed to improve educational and social service systems for all. Faculty are also 
devoted to inspiring and mentoring the approximately 1500 undergraduate and graduate students 
who comprise the College and who will be the next generation of educational leaders. We look 
forward to welcoming a colleague to join this vibrant, successful, and collaborative faculty and 
who will contribute to our scholarly strengths in the broad area of behavior supports.  
 
Required Qualifications 

(1) Earned doctoral degree in special education or related discipline (e.g., school 
psychology, child clinical psychology); 

(2) Established record, or evidence of strong potential, for producing scholarship relevant to 
special education and the needs of diverse students and their families and at least one of the 
following: applied behavior analysis, school-wide behavior support, positive behavior 
support; 

(3) Established record, or evidence of strong potential for obtaining external research funding; 
(4) Evidence of working competently with children and families from culturally diverse 

populations (e.g., Indigenous, African American, or Latino/a); 
(5) An established record, or evidence of strong potential, of successful teaching, advising, and 

mentoring undergraduate and/or graduate students in research and practice; and 
(6) Demonstrated ability to engage in productive, respectful, collegial relationships with 

students, faculty, and staff. 

 



Preferred Qualifications 
(1) Eligibility for teaching licensure in Oregon; 
(2) Strong scholarly record in the area of educational supports for culturally diverse students 

and underserved groups;  
(3) Experience implementing positive behavior support; 
(4) Experience conducting, publishing, and teaching single-case methods; and 
(5) Experience using applied behavior analysis in research or applied contexts. 

 
 
Responsibilities 
(1) Teach graduate courses related to special education, consistent with program and 

departmental instructional needs 
(2) Advise and provide research supervision to doctoral students in the department  
(3) Conduct an active, externally funded program of research and scholarship in conjunction 

with one of our many University or College research centers or institutes (e.g., Prevention 
Science Institute, Center on Teaching and Learning, Educational and Community Supports, 
University Center for Excellence in Developmental Disabilities) 

(4) Provide department, college, university, and professional service appropriate to rank 
(5) Contribute to program, department, college, and university governance appropriate to rank  

 
To Apply: Electronically submit (1) letter of application including a statement of qualifications in 
relation to diversity and special education scholarship, (2) curriculum vitae, (3) up to three recent 
publications that exemplify your work, (4) evidence of teaching activity and teaching 
effectiveness, and (5) three letters of reference and contact information for your referees.  Foreign 
national candidates whose employment conditions meet federal and University requirements under an 
immigrant classification are encouraged to apply.   Inquiries regarding the position should be 
addressed to the chair of the search committee, Chris Murray, PhD at cjmurray@uoregon.edu. 
Questions about administrative aspects of the search process can be directed to Amy Green at 
SPEDsearch@uoregon.edu. Finalist in this position must successfully complete a criminal 
background check. To ensure full consideration, submit materials by 5:00 p.m. PST on October 
31, 2016. Review will continue until position is filled. 
 

The University of Oregon is an equal opportunity, affirmative action institution committed to 
cultural diversity and compliance with the ADA.  The University encourages all qualified 

individuals to apply, and does not discriminate on the basis of any protected status, including 
veteran and disability status. We seek candidates with demonstrated potential to contribute 

positively to the University of Oregon’s diverse community 
--------------------------------------------------------------------------------------------- 
 
Starting Date:  Sept. 16, 2017  
Salary:  $68,000 - $90,000 
Application Deadline: Review of applications will begin November 1, 2016. Applications will 
be accepted thereafter until the search is closed. 
 
Short Ad: 
The University of Oregon’s College of Education is recruiting applicants for a tenure track 
faculty position in Special Education at the rank of Assistant Professor. Preference will be 
given to applicants who focus on behavior support, applied behavior analysis, implementation 





 

MICHAEL MOFFITT, DEAN
UNIVERSITY OF OREGON SCHOOL OF LAW
105 William W  Knight Law Center, 1221 University of Oregon, Eugene OR 97403-1221 
T 541 346 3836 F 541 346 3995 E lawdean@uoregon edu  law.uoregon.edu 
An equal-opportunity, affirmative-action institution committed to cultural diversity and compliance with the Americans with Disabilities Act 

To: Scott Coltrane 
From: Michael Moffitt and Marcilynn Burke 
Re: Law School Tenure-Related Hire; Search Proposal LAW-2017-a 
Date: April 18, 2017 (amendment to April 7 submission) 
 
Requested TTF Specialty: Criminal Law 
Requested TTF Rank: Assistant or Associate Professor 
 
Search Context: A TTF hire in the Criminal Law area is the law school’s highest immediate priority.  
For many years,  and Professor Margie Paris have anchored our Criminal 
Law program and our required, first-year Criminal Law curriculum. Both announced their retirements 
earlier this year, with Professor Paris’ retirement being effective immediately at the end of this 
academic year. A hire in this area is needed to deliver the foundational instruction our students require 
to prepare them for the bar examination and for practice. Judges, prosecutors, public defenders, and 
legal aid programs provide the largest percentage of opportunities for Oregon Law’s recent graduates to 
have meaningful litigation experience. And each of those experiences is predominantly in the Criminal 
Law area. The following discussion addresses the need for this hire in the context of the criteria 
prescribed for this process. 
 
Enhancing Academic Quality: A law faculty member in this area would meet a critical need in 
preparing our students for academic and professional success. Oregon Law has a long-standing tradition 
of producing criminal lawyers through a rigorous and well-respected academic program. Criminal Law 
is widely-recognized in the legal academy as one of the most important in terms of scholarly 
influence. Moreover, Criminal Law is a subject tested on the bar exam in every state. 
 
Promoting Interdisciplinary Excellence: We anticipate candidates will have interdisciplinary 
competencies or expertise in disciplines such as philosophy, political science, sociology, anthropology, 
and history—especially given the recent public conversations about race and criminal justice. 
 
Supporting Diversity, Equity and Inclusion: A hire in Criminal Law will provide an opportunity to 
attract a pool of applicants whose teaching and research profiles focus on the intersection of the criminal 
justice system and race, ethnicity, identity and socioeconomic status. It is also an area of law that 
attracts one of the most diverse pools of law school applicants and matriculates. 
 
Increasing External Support: With a new hire in the area of Criminal Law, the Law School hopes to 
increase the likelihood of securing external sources of funding through institutional partnerships. One 
such partnership under consideration is with the Oregon Justice Resource Center, which houses the 
Oregon Innocence Project, the Reentry Law Project and the Women in Prison Project (http://ojrc.org). 
  
Growing Graduate Education: The hire will provide graduate education in the most popular area 
nationally among law school applicants based on data from the Law School Admissions Council. This 
area of law also provides many post-graduate employment opportunities for our students. 



 

MICHAEL MOFFITT, DEAN
UNIVERSITY OF OREGON SCHOOL OF LAW
105 William W  Knight Law Center, 1221 University of Oregon, Eugene OR 97403-1221 
T 541 346 3836 F 541 346 3995 E lawdean@uoregon edu  law.uoregon.edu 
An equal-opportunity, affirmative-action institution committed to cultural diversity and compliance with the Americans with Disabilities Act 

To: Scott Coltrane 
From: Michael Moffitt and Marcilynn Burke 
Re: Law School Tenure-Related Hire; Search Proposal LAW-2017-a 
Date: April 18, 2017 (amendment to April 7 submission) 
 
Requested TTF Specialty: Criminal Law 
Requested TTF Rank: Assistant or Associate Professor 
 
Search Context: A TTF hire in the Criminal Law area is the law school’s highest immediate priority.  
For many years,  and Professor Margie Paris have anchored our Criminal 
Law program and our required, first-year Criminal Law curriculum. Both announced their retirements 
earlier this year, with Professor Paris’ retirement being effective immediately at the end of this 
academic year. A hire in this area is needed to deliver the foundational instruction our students require 
to prepare them for the bar examination and for practice. Judges, prosecutors, public defenders, and 
legal aid programs provide the largest percentage of opportunities for Oregon Law’s recent graduates to 
have meaningful litigation experience. And each of those experiences is predominantly in the Criminal 
Law area. The following discussion addresses the need for this hire in the context of the criteria 
prescribed for this process. 
 
Enhancing Academic Quality: A law faculty member in this area would meet a critical need in 
preparing our students for academic and professional success. Oregon Law has a long-standing tradition 
of producing criminal lawyers through a rigorous and well-respected academic program. Criminal Law 
is widely-recognized in the legal academy as one of the most important in terms of scholarly 
influence. Moreover, Criminal Law is a subject tested on the bar exam in every state. 
 
Promoting Interdisciplinary Excellence: We anticipate candidates will have interdisciplinary 
competencies or expertise in disciplines such as philosophy, political science, sociology, anthropology, 
and history—especially given the recent public conversations about race and criminal justice. 
 
Supporting Diversity, Equity and Inclusion: A hire in Criminal Law will provide an opportunity to 
attract a pool of applicants whose teaching and research profiles focus on the intersection of the criminal 
justice system and race, ethnicity, identity and socioeconomic status. It is also an area of law that 
attracts one of the most diverse pools of law school applicants and matriculates. 
 
Increasing External Support: With a new hire in the area of Criminal Law, the Law School hopes to 
increase the likelihood of securing external sources of funding through institutional partnerships. One 
such partnership under consideration is with the Oregon Justice Resource Center, which houses the 
Oregon Innocence Project, the Reentry Law Project and the Women in Prison Project (http://ojrc.org). 
  
Growing Graduate Education: The hire will provide graduate education in the most popular area 
nationally among law school applicants based on data from the Law School Admissions Council. This 
area of law also provides many post-graduate employment opportunities for our students. 



 

MICHAEL MOFFITT, DEAN
UNIVERSITY OF OREGON SCHOOL OF LAW
105 William W  Knight Law Center, 1221 University of Oregon, Eugene OR 97403-1221 
T 541 346 3836 F 541 346 3995 E lawdean@uoregon edu  law.uoregon.edu 
An equal-opportunity, affirmative-action institution committed to cultural diversity and compliance with the Americans with Disabilities Act 

To: Scott Coltrane 
From: Michael Moffitt and Marcilynn Burke 
Re: Law School Tenure-Related Hire; Search Proposal LAW-2017-b 
Date: April 18, 2017 (amendment to April 7 submission) 
 
Requested TTF Specialty: Land Use/Transportation/Green Development Law 
Requested TTF Rank: Assistant or Associate Professor 
 
Search Context: Sustainability in the built environment commands significant global attention. Cities 
worldwide now grapple with immediate needs to re-design food, water, transportation, housing, energy, 
and waste systems, both to decarbonize their communities and to adapt to the rapid changes brought on 
by climate change. Universities are responding to these challenges, and UO is particularly positioned to 
do so because of its already existing strength in the area. But despite the State of Oregon’s reputation as 
a national leader in land use, and the law school’s reputation and high ranking in environmental law, the 
school lacks faculty capacity in this core area. A strategic law hire was endorsed in the UO Cluster Hire 
process (“SCI Cluster Hire”), and it meets current hiring criteria: 

 
Enhancing Academic Quality: A law faculty member in this area would allow students to gain doctrinal 
and experiential learning in reinventing urban landscapes while bringing distinction to the UO through 
cutting-edge multi-disciplinary academic research. This hire would enhance the national reputation and 
recognition of the Environmental and Natural Resources Law Program, which is consistently ranked 
among the top in the nation. 
 
Promoting Interdisciplinary Excellence: The urban challenge is a prime example of interdisciplinary 
need, requiring interactive expertise in planning, architecture, law, engineering, economics, business, 
sociology, and many other disciplines. Much of this research, teaching, and service will be conducted in 
collaboration with existing cross-disciplinary initiatives like the UO’s Sustainable Cities Initiative 
(SCI), and its “Urbanism Next” research theme, where law has a unique role in implementing change. 
 
Supporting Diversity, Equity and Inclusion: Urban re-design is replete with opportunities to focus on 
environmental justice, social equity, low-income housing, food sovereignty, and broad socio-economic 
disparate impacts.   
 
Increasing External Support: Significant public funding sources and private philanthropy have 
prioritized urban re-design, transportation infrastructure, green development, and sustainability in the 
built environment. There are current proposals before the National Science Foundation, the Bullitt 
Foundation, and IBM. Additional viable opportunities exist with EPIC-Network, the National Institute 
for Transportation and Communities, and the Association of Pacific Rim Universities.  
 
Growing Graduate Education: The hire will provide opportunities for cutting-edge graduate research in 
urban re-design and green development, and enhanced concurrent degree offerings—all supported by a 
cross-disciplinary faculty advising team that includes legal expertise.   
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Rank:	 	 	 Assistant/Associate	Professor	
Department:	 	 Management	
New	or	Replacement:	 New	
Priority:	 	 1	
	
The	Management	Department	seeks	to	hire	a	research-focused	scholar	who	can	bolster	our	research	identity	in	
the	area	of	organizational	behavior.	Ideally,	we	will	hire	a	scholar	who	links	to	one	of	our	key	centers	at	
Lundquist	College	of	Business,	such	as	the	Center	for	Sustainable	Business	Practice	or	the	Lundquist	Center	for	
Entrepreneurship,	through	the	study	of	such	topics	as:	creativity	and	innovation,	the	psychology	of	
entrepreneurship,	individual	and	cultural	factors	in	ethics,	sustainability,	corporate	social	responsibility	&	
employee	well-being,	cross-cultural	management,	careers,	social	networks,	and/or	teams.		
		
Management	plays	an	important	role	in	many	program	offerings	at	the	Lundquist	College	and	this	hire	has	the	
potential	to	contribute	to	a	number	of	these	programs.	This	position	has	the	potential	to	connect	with	signature	
initiatives	at	the	Lundquist	College,	potentially	leading	to	deeper	and	more	accomplished	support	of	the	OEMBA	
program	(e.g.,	leadership	or	global	strategy)	that	would	certainly	have	the	potential	for	high	value-added	
courses	and	executive	education.	The	new	hire	could	also	help	forge	connections	with	the	new	Knight	Campus	
for	Scientific	Impact.	At	the	doctoral	level,	the	scholar	selected	will	complement	the	research	streams	of	our	
current	and	research	active	faculty,	while	also	adding	unique	expertise	(e.g.,	psychology	of	entrepreneurship,	
corporate	social	responsibility	and	employee	well---being,	ethics),	thereby	offering	doctoral	students	additional	
avenues	for	scholarly	exploration	as	well	as	potential	for	new	course	offerings.			
		
This	position	will	increase	the	number	of	tenure	track	faculty	members	at	Lundquist	and,	given	the	typical	
course	sizes	in	the	college	(40-55	students),	it	will	also	increase	the	percentage	of	student	credit	hours	taught	by	
tenure	track	faculty	members.	Finally,	and	importantly,	the	Organizational	Behavior	Division	of	the	Academy	of	
Management	boasts	a	fairly	diverse	population	in	terms	of	race	and	gender,	and	the	Management	Department	
also	includes	members	that	represent	diversity	on	both	of	those	dimensions.	In	the	past	the	department	has	
interviewed	and	made	offers	to	individuals	from	underrepresented	groups,	and	we	have	significant	experience	
and	some	success	in	trying	to	attract	and	hire	colleagues	from	diverse	backgrounds.	The	opportunity	to	hire	
from	a	fairly	diverse	branch	of	the	academy	suggests	we	have	a	good	opportunity	at	increasing	the	diversity	at	
Lundquist	and	UO	through	this	hire.	
	
The	Management	Department	covers	a	broad	slate	of	undergraduate	courses,	frequently	delivered	with	BA	as	
well	as	MGMT	prefixes.	The	Department	also	contributes	to	a	number	of	Lundquist	College	initiatives,	such	as	
the	Sustainable	Business	Practices	MBA	program	and	both	MBA	and	undergraduate	entrepreneurship	programs.	
The	undergraduate	demands	have	grown	along	with	the	growth	of	our	majors,	but	the	Sustainable	Business	
Practices	program	has	had	special	growth	in	the	last	several	years.	The	Department	also	foresees	contributing	to	
instruction	in	entrepreneurship	and	innovation	in	association	with	the	Knight	Campus	for	Accelerating	Scientific	
Impact.	Additionally,	the	Department	has	found	itself	needing	to	use	non-tenure	track	faculty	members	in	many	
courses	that	historically	had	been	staffed	by	tenure	track	faculty,	such	as	strategic	management,	principles	of	
management,	international	management,	human	resource	management,	and	other	courses.	It	is	well	past	time	
to	return	tenure	track	scholars	to	those	sections.	
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Rank:	 	 	 Assistant/Associate	Professor	
Department:	 	 Accounting	
New	or	Replacement:	 New	
Priority:	 	 2	
	
Additional	tenure	track	faculty	lines	will	enhance	the	academic	excellence	of	the	accounting	department.	In	the	
past	decade	the	department	has	made	great	strides	in	attracting	and	retaining	high-quality	research	faculty,	
which	has	led	to	a	marked	increase	in	the	department’s	research	reputation.	Our	research	strength	puts	us	in	a	
position	to	successfully	recruit	top	candidates	in	our	field.	Growing	our	research	faculty	will	also	enhance	our	
research	culture	and	increase	opportunities	for	collaboration	among	faculty	and	doctoral	students.	A	vibrant	
research	culture	and	strong	doctoral	program	are	both	important	factors	in	retaining	our	current	research	
faculty.	The	accounting	department’s	research	accomplishments	contribute	positively	to	the	reputation	of	the	
department,	the	college	and	the	university,	and	supporting	more	tenure	track	faculty	lines	are	key	inputs	into	
maintaining	this	excellent	reputation.	
	
The	department	also	has	a	demonstrated	teaching	need	based	on	historical	student	credit	hour	data	and	the	
range	of	programs	in	which	we	teach	(undergraduate,	master	of	accounting,	MBA,	EMBA	and	PhD).	Additional	
tenure	track	faculty	lines	will	help	us	meet	our	teaching	needs,	and	will	also	help	the	department	comply	with	
AACSB	accreditation	standards.	
	
Finally,	additional	tenure	track	faculty	lines	signal	the	college’s	support	of	the	accounting	department	to	our	
external	partners.	We	have	many	donors	who	have	generously	contributed	to	our	department,	and	are	
committed	to	its	ongoing	success.	We	have	assured	our	donors	that	our	new	college	leadership	recognizes	our	
department’s	strength	and	supports	our	goals.		
		
The	department	has	distinguished	itself	internationally	based	on	its	high-quality	research.	Based	on	the	
accounting	research	rankings	developed	by	BYU,	which	are	the	most	widely	recognized	in	the	field,	the	
department	currently	ranks	third	out	of	113	universities	for	tax	research,	43rd	out	of	372	universities	for	
financial	accounting	research	and	11 	out	of	116	universities	for	analytical	accounting	research.		
	
Based	on	the	Academic	Analytics	database	(AAD),	the	department	ranks	in	the	91 	percentile	among	research	
institutions	with	doctoral	programs	and	in	the	99 	percentile	among	all	institutions	in	the	AAD.	The	AAD	also	
reports	that	100	percent	of	tenure	track	faculty	have	a	journal	publication	in	the	last	four	years	and	a	citation	of	
their	work	in	the	last	five	years.	The	number	of	journal	publications	per	faculty	member	ranks	in	the	78 	
percentile	and	the	number	of	citations	per	faculty	member	ranks	in	the	81s 	percentile	among	research	
institutions	with	doctoral	programs.	It	is	important	to	note	that	these	data	are	as	of	Fall	2015,	and	department	
members	have	had	a	notable	number	of	publications	in	A-level	journals	since	the	point	of	measurement	(11)	
which	will	improve	the	department’s	ranking	in	terms	of	number	of	publications	per	faculty	member.	 	
	
The	student	credit	hour	data	provided	by	the	college	indicate	a	generally	steady	number	of	student	credit	hours	
in	the	undergraduate	program	over	the	past	five	years,	but	a	decrease	in	the	number	of	majors	during	the	same	
period.		During	this	period	the	department	has	relied	on	pro	tem	instructors	and	overload	teaching	by	both	
career	NTTF	and	TTF	to	meet	teaching	needs.	
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Rank:	 	 	 Assistant/Associate	Professor	
Department:	 	 Finance	
New	or	Replacement:	 Replacement		
	
The	Finance	department	is	requesting	a	replacement	position	to	leverage	the	successes	in	both	research	and	
teaching	that	they’ve	been	enjoying	in	recent	years,	and	their	undergraduate	enrollments	in	Finance	classes	
have	increased	to	a	point	that	they	are	unable	to	fully	meet	students’	demands	for	our	classes.		
	
The	department	has	started	a	new	MS	Finance	program.	Our	faculty’s	high-quality	research	and	proven	success	
in	the	classroom	is	a	promising	combination	for	such	an	initiative.	Moreover,	the	MSF	can	be	a	conduit	for	
providing	additional	resources	to	our	faculty	and	to	students	in	all	programs,	not	just	the	MSF.	To	reach	the	
goals	we	have	for	this	initiative	will	require	additional	faculty	capacity,	both	in	teaching	and	industry	
engagement.		The	first	cohort	will	begin	its	coursework	in	Summer	2017.	Our	investment	in	the	success	of	this	
program	is	the	deployment	of	our	best	teachers	to	this	curriculum.	Four	new	electives	are	planned	next	year	
(and	staffed	by	TTF):	Venture	Capital	and	Private	Equity,	Hedge	Funds,	Advanced	Portfolio	Management,	and	a	
Capstone	Practicum.	These	electives	have	received	interest	from	MBA	students	as	well,	and	not	just	from	those	
in	the	Cameron	Center	for	Finance	and	Securities	Analysis.	One	historical	feature	of	our	department’s	course	
offerings	has	been	the	limited	number	of	finance	electives,	which	has	been	noted	by	students	and	program	
directors.	This	limited	set	is	due	to	our	small	faculty	size	and	the	sense	that	more	specialized	courses	may	not	be	
have	enough	student	demand	to	justify	the	use	of	TTF.	The	MSF	program	may	provide	the	initial	spark	in	
demand	to	produce	more	electives	in	the	future.	Additionally,	the	MSF	program	is	an	opportunity	to	engage	
with	industry.	Having	a	curriculum	that	employers	value	requires	industry	involvement,	which	in	turn	can	lead	to	
a	growth	in	external	resources	for	our	department	and	the	Cameron	Center.	
	
Finance	is	a	growing	concentration	choice.	Undergraduate	student	credit	hours	(SCH)	in	Finance	courses	have	
increased	19%	over	the	last	three	academic	years	(from	8,217	in	2012-2013	to	9,755	in	2015-2016),	while	the	
overall	growth	in	SCH	across	the	entire	Lundquist	College	has	only	been	3%.	The	Assistant	Director	of	
Undergraduate	Programs	recently	noted	a	need	to	provide	more	sections	of	Finance	electives.	This	need	is	also	
evident	from	observing	that	many	of	our	elective	courses	have	waitlists,	often	more	than	ten	students	per	
section.		Additionally,	enrollment	pressure	from	the	MBA	side	is	relatively	mild,	but	nevertheless	the	Masters	
Programs	Office	has	expressed	concerns	about	our	department’s	inability	to	offer	a	second	section	of	an	
elective,	FIN	671,	next	year.	That	elective	has	seen	a	recent	increase	in	MBA	demand	that	is	forecasted	to	
continue	given	the	creation	of	the	Advanced	Strategy	and	Leadership	specialization.		
	
Our	faculty	has	been	rather	productive	in	terms	of	top-tier	research.	Since	2014,	our	TTF	have	published	17	
papers	in	peer-reviewed	journals,	most	of	these	in	the	top	three	journals	in	our	field:	Journal	of	Finance,	Journal	
of	Financial	Economics,	and	Review	of	Financial	Studies.	Our	publication	count	in	these	elite	finance	journals	
over	this	period	ranks	us	39 	amongst	North	American	universities	based	upon	data	compiled	by	the	University	
of	Texas	at	Dallas. 	In	addition,	our	faculty	has	been	actively	presenting	their	research	at	major,	prestigious	
conferences.		
	
	

                                                
1 The data are available at: http://jindal.utdallas.edu/the-utd-top-100-business-school-research-rankings/. To see the rankings, 
select Rankings by Journal, then the window 2014-2017, the top three finance journals, and North American Rankings. 
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Rank:	 	 	 Assistant/Associate/Full	
Department:	 	 Management	
New	or	Replacement:	 Replacement	
	
This	position	is	currently	being	sought	under	a	Target	of	Opportunity	hire.	Candidates	are	coming	to	campus	
in	late	April.	Should	that	fail,	we	are	seeking	permission	to	search	for	this	replacement	in	AY	17/18.	
	
The	Management	Department	seeks	to	hire	a	research-focused	scholar	whose	research	focus	is	in	strategic	
management	or	macro	organization	theory.		Ideally,	we	will	hire	a	scholar	who	links	to	one	of	our	key	centers	at	
Lundquist	College	of	Business,	such	as	the	Center	for	Sustainable	Business	Practices	or	the	Lundquist	Center	for	
Entrepreneurship,	through	the	study	of	such	topics	as:	sustainability,	technology	and	innovation,	
entrepreneurship,	and	corporate	social	responsibility.			

	
The	Management	Department	has	shown	substantial	research	productivity	and	has	had	success	at	raising	
external	funds	(an	average	of	$75,000	per	faculty	member)	since	2014.		This	research	has	been	conducted	on	
mainstream	management	topics,	and	interdisciplinary	areas	of	research	(e.g.,	UO	Management	Department	and	
chemistry	departments	collaborated	on	a	forthcoming	Administrative	Science	Quarterly	article	by	Andrew	
Nelson	and	Management	alum	Jen	Howard-Grenville).		Hiring	the	scholar	described	herein	would	dovetail	with	
several	research	centers	at	the	Lundquist	College,	as	well	as	with	several	related	programs	on	campus.		
Depending	on	the	disciplinary	training	and	research	focus	of	the	individual,	they	could	connect	with	scholars	in	
the	Economics,	Political	Science,	and	Sociology	departments,	as	well	as	with	colleagues	in	many	interdisciplinary	
programs	associated	with	sustainability	and	technology/innovation.	

	
In	addition	to	its	research	success,	the	department	plays	an	important	role	in	many	program	offerings	at	the	
Lundquist	College	and	this	hire	has	the	potential	to	contribute	to	a	number	of	these	programs.	This	position	has	
the	potential	to	connect	with	signature	initiatives	at	the	Lundquist	College,	potentially	leading	to	deeper	and	
more	accomplished	support	of	the	OEMBA	program	(e.g.,	strategic	management	or	global	strategy)	that	would	
certainly	have	the	potential	for	high	value-added	courses	and	executive	education.		The	new	hire	could	also	help	
forge	connections	with	the	new	Knight	Campus	for	Scientific	Impact.		At	the	doctoral	level,	the	scholar	selected	
will	complement	the	research	streams	of	our	current	and	research	active	faculty,	while	also	adding	unique	
expertise	(e.g.,	sustainability	strategies,	innovation	processes,	technology	commercialization),	thereby	offering	
doctoral	students	additional	avenues	for	scholarly	exploration	as	well	as	potential	for	new	course	offerings.		

	
In	addition	to	the	aforementioned	contributions,	this	position	will	increase	the	number	of	tenure	track	faculty	
members	at	Lundquist	and,	given	the	typical	course	sizes	in	the	college	(40-55	students),	it	will	also	increase	the	
percentage	of	student	credit	hours	taught	by	tenure	track	faculty	members.		The	Business	Policy	and	Strategy	
and	Organizational	Theory	Divisions	of	the	Academy	of	Management	have	some	diversity	in	terms	of	race	and	
gender,	and	the	Management	Department	also	includes	members	that	represent	diversity	on	both	of	those	
dimensions.		In	the	past	the	department	has	interviewed	and	made	offers	to	individuals	from	underrepresented	
groups,	and	we	have	significant	experience	and	some	success	in	trying	to	attract	and	hire	colleagues	from	
diverse	backgrounds.		The	opportunity	to	hire	from	a	fairly	diverse	branch	of	the	academy	suggests	we	have	a	
good	opportunity	at	increasing	the	diversity	at	Lundquist	and	UO	through	this	hire.	
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Rank:	 	 	 Assistant/Associate	Professor	
Department:	 	 Marketing	
New	or	Replacement:	 Replacement		
 
The	Marketing	Department	seeks	to	fill	an	assistant/associate	professor	position	in	the	area	of	Consumer	
Insights	to	support	trends	in	student	educational	needs,	the	potential	for	integrative	research	productivity,	and	
our	need	to	address	AACSB	requirements.		
	
The	Marketing	Department	of	the	Lundquist	College	of	Business	is	known	as	“CB”	(Consumer	Behavior)	oriented.	
This	stems	from	past	and	current	faculty.	Hiring	in	the	area	of	consumer	insights	melds	with	both	our	image	and	
current	department	members	but	orients	us	more	toward	analytics.	This	fits	withour	Warsaw	Center	for	Sport	
Marketing	since	one	growth	area	of	consumer	insights	is	in	sports.	Faculty	researching	in	this	space	would	
consider	topics	of	consumer	engagement	and	loyalty	and	target	journals	such	as	the	Journal	of	Marketing	
Research	as	well	as	consumer-oriented	journals	such	as	the	Journal	of	Consumer	Research.		
	
In	terms	of	sport	marketing,	Mahony	in	the	Journal	of	Sport	Management	(2008)	described	a	primary	
shortcoming	in	sport	management	education	is	the	lack	of	qualified	faculty	to	teach	and	to	conduct	research.	
The	marketing	department	at	the	Lundquist	College	of	Business	is	in	an	ideal	situation	to	serve	this	need.	Our	
PhD	program	attracts	students	interested	in	the	research	context	of	sport	but	also	interested	in	having	a	strong	
business	degree.		Zaharia	et	al.	(2016),	also	in	the	Journal	of	Sport	Management,	report	a	study	of	74	
departments	within	US	business	schools	that	feature	sport	management	programs.	Reading	this	report	is	
inspiring.	We	are	noted	there	as	having	the	first	endowed	sport	business	program	in	a	business	school.	
Moreover	from	this	article,	across	performance	measures,	one	can	better	understand	both	our	first	mover	
advantage	and	the	intense	competition	we	now	face	(e.g.,	20	programs	in	the	early	80	and	469	today).	If	we	are	
to	maintain	(or	some	might	say,	regain)	our	standing,	we	must	invest	in	sport	business	through	new	faculty	
hires.		
	
The	mission	for	our	department	is,	in	part,	to	create	a	collaborative	group	of	researchers	who	apply	their	
different	methodological	approaches	to	a	common	set	of	research	questions	related	to	the	intersection	of	
society	and	business.	Specifically,	our	department's	research	interests	reflect	the	strengths	of	Lundquist	
leadership	in	Sports	Marketing	and	Sustainable	Business.			
	
The	department	of	marketing	has	had	to	depend	excessively	on	local	temporary	instructional	staff.	This	creates	
several	issues.	In	terms	of	student	experience,	while	we	may	find	outstanding	local	talent,	we	have	historically	
come	to	situations	where	individuals	not	ideally	suited	to	a	topic	end	up	in	the	classroom,	often	times	with	little	
training	or	preparation.	From	a	managerial	perspective,	the	marketing	department	and	Warsaw	center	has	a	
large	group	(17	instructional	staff	not	counting	PhD	students)	many	of	which	change	year	to	year.	This	churn	
increases	the	cost	of	hiring,	increases	the	cost	of	service	recovery	if	things	do	not	go	well,	and	contributes	to	a	
loss	in	the	sense	of	community	and	team	building.	Currently,	only	35	of	the	86	sections	that	we	staff	are	taught	
by	tenure	track	faculty	(although	an	additional	16	are	taught	by	NTTF	with	a	PhD).	In	terms	of	AACSB,	this	
shortfall	in	tenure	track	faculty	is	particularly	important	in	the	sport	marketing	area.	
	
Additionally,	our	curriculum	does	not	address	the	growing	need	for	analytics	in	any	way.		There	is	a	need	for	
new	faculty	in	marketing	to	bring	new	ideas	to	the	college	and	department	but	also	to	help	implement	them.		
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Rank:	 	 	 Assistant/Associate	Professor	
Department:	 	 Operations	and	Business	Analytics	
New	or	Replacement:	 Replacement	
	
The	teaching	and	research	focus	of	the	Department	of	Operations	and	Business	Analytics	(OBA)	lies	in	the	areas	
of	statistical	modeling,	variable	selection,	model	dimension	reduction,	big	data,	operations	management,	and	
management	information	systems.	Our	integrated	curriculum	emphasizing	statistical	analysis,	predictive	
modeling,	optimization,	supply	chain,	e-business,	and	technology	prepares	students	with	the	critical	thinking	
skills	and	the	background	needed	to	successfully	manage	the	operations	of	an	enterprise,	and	to	transform	the	
ever	increasing	amounts	of	data	into	information	for	better	decision	making.		Emphasizing	methods	based	on	
optimization	and	statistical	analysis,	the	department’s	research	focuses	on	identifying	opportunities	for	
enhancing	firms’	supply-chain	efficiency,	profitability,	and	sustainability,	and	on	developing	novel	methodologies	
for	analyzing	and	constructing	large	scale	multivariate	models.	
	
The	Department	seeks	to	fill	a	tenure	track	position	in	Applied	Statistics	with	research	interests	in	the	areas	of	
econometrics,	data	mining,	forecasting,	and	estimation	and	inference	in	high	dimensional	models	and	big	data.		
Research	should	generate	synergies	with	other	members	of	the	department,	and	generate	new	research	
ultimately	leading	to	publications	in	the	premier	journals	of	the	field.	This	request	is	to	replace	a	faculty	
members	who	 .		The	Applied	Statistics	position	was	authorized	last	year,	but	unfortunately	
our	search	did	not	yield	a	suitable	candidate.		This	position	will	contribute	to	the	research	mission	of	the	College	
and	Department	in	the	areas	of	econometrics,	high	dimensional	models,	big	data,	supply	chain	management,	
revenue	management,	and	optimization,	and	will	generate	research	synergies	with	other	members	of	the	
department.		Moreover,	it	will	help	solidify	a	foundation	for	interdisciplinary	research	in	supply	chain	analytics,	a	
new	and	promising	field	in	OM	(real	time	modeling,	e.g.,	Uber-like	applications).				
	
In	the	last	two	years	the	demand	for	OBA	electives	both	at	the	graduate	and	undergraduate	levels	have	
increased	dramatically.	In	addition	the	number	of	students	with	a	concentration	in	OBA	has	also	increased	four	
fold	(from	roughly	25	to	100).		The	waiting	lists	for	the	three	OBA	400/500	courses	offered	in	Spring	17,	for	
example,	exceeded	40	students	(double	the	capacity	offered	for	each	course).		Moreover,	we	do	not	have	the	
capacity	next	year	to	teach	requested	(by	the	Masters	Programs)	additional	sections	of	OBA	612	(Quantitative	
Methods	for	Managers),	OBA	410/510	(Analyzing	Big	Data),	and	OBA	410/510	(Business	Analytics).		We	are	also	
under	pressure	(as	demonstrated	by	the	high	demand	in	Spring	17)	to	add	additional	sections	of	OBA	477/577	
(Supply	Chain	Operations	and	Management)	and	OBA	433/533	(Information	Analysis	for	Managerial	Decisions).		
In	the	short	run,	in	terms	of	growth,	we	also	need	to	be	teaching	courses	on	forecasting	and	data	visualization.		
It	should	also	be	noted	that	because	of	enrollment	pressures	for	the	last	two	academic	years	OBA	has	not	had	
the	capacity	to	offer	any	PhD	seminars.		
	
Replacing	this	line	will	help	alleviate	enrollment	pressures	associated	with	the	rapid	growth	of	our	
concentration,	demand	from	business	students	for	courses	in	business	analytics	and	supply	chain,	and	help	us	
maintain	the	appropriate	ratios	of	Scholarly	Academics	required	by	AACSB	in	OBA	but	the	Business	School	in	
general	to	meet	the	AACSB	requirement	now	being	phased	for	all	its	students	to	be	exposed	to	business	
analytics	and	the	implications	of	big	data	analysis.		
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• Proposal Number –SOJC-01.  
• College/Division/School:  School of Journalism & Communication  
• Department/Program:  Crosses curriculum 
• Requested TTF Specialty:  Communication Ethics/Communication 
Law/Philosophy of Communication 
• Requested TTF Rank:  open rank  
 
• Search Context:   
We seek a faculty member who is qualified to teach Communication 
Ethics/Communication Law/Philosophy of Communication. The ideal 
candidate should specialize primarily in Communication Ethics and Law. Ethics 
and law are requirements for all undergraduates for accreditation and the SOJC 
presently does not have sufficient faculty expertise to cover these areas. 
Philosophy grounds these courses, plus is taught separately at both graduate and 
undergraduate levels.  
 
• Describe need (Research, Student Demand, etc) with respect to one or more 

of the following: enhance academic quality; grow graduate education; support 

equity, diversity and inclusion; promote interdisciplinarity; and increase 

external support.  

Communication Ethics and Communication Law are fundamental areas in 
journalism and media programs around the country and required for all 
undergraduates for ACEJMC accreditation. Ethics, law and philosophy also need 
to be offered at the graduate level. Thus, this position would greatly enhance the 

academic quality our graduate program, and especially our growing PhD 
program, and also our professional master’s programs, including a new Brand 
Responsibility program in the planning stages. There is great need and demand 
for these courses, which are impossible to adequately cover with our current 
faculty.  The quality of our program will be greatly enhanced with the addition 
of a scholar who teaches across the curriculum, but specializes in communication 
law and/or ethics, with strength in philosophy as well.  We note that this 
position represents the potential for interdisciplinary activity, with potential 
alliances to be built between the SOJC, the School of Law, the Dept. of 
Philosophy, and other units across campus. Depending on the specific research 
area, there could be opportunities to increase external support, particularly in 
collaboration with other SOJC faculty and faculty in other units. We expect that 
this faculty member will be able to assist in additional context courses across the 
curriculum depending on areas of knowledge and interest, certainly J201 Media 
and Society, and other courses as well.  Questions of ethics, law and philosophy 
often intersect with issues and questions of diversity, equity and inclusion; so it 



is entirely possible that this hire could address these key areas as well. Finally, 
we note that our current faculty:student ratio is approximately 35:1, compared to 
the UO average of 17:1. This hire will help bring us closer to the UO average.  
 
 

•Planned Space – Additional space is not needed beyond an office space.    
•Faculty Office Space:  Space is available in our Franklin Annex – did not 

renew a visiting assistant professor who utilized an office.  
•Lab/Studio/Other Unique Space:  No unique space is needed.  
 

CONFIDENTIAL – For internal University of Oregon use only 

•Renovation Expenses – No renovation expenses needed.  
• Additional Spaces, if necessary – NA  
 
Proposal Spreadsheet (for reference purposes, information 
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• Proposal Number –SOJC-02.  
• College/Division/School:  School of Journalism & Communication  
• Department/Program:  Crosses curriculum 
• Requested TTF Specialty:  Media and intersectionality (i.e., the intersection of 
ethnicity, class, gender, etc. and how that influences communication); cultural 
studies; critical race and media; gender and media.  
• Requested TTF Rank:  open rank  
 
• Search Context:  We seek to replace , who is retiring 
effective .  Her research and teaching area is intersectionality and 
media, cultural studies, critical race studies, and feminist media studies.   
 
• Describe need (Research, Student Demand, etc) with respect to one or more 

of the following: enhance academic quality; grow graduate education; support 

equity, diversity and inclusion; promote interdisciplinarity; and increase 

external support.  At the graduate level a major area of study in the field of 
media and communication studies is intersectionality and media, an area 
represented by .  Further,  approached the 
study of intersectionality and media largely from a cultural studies perspective, 
which is a common conceptual base, often integrated with other frameworks 
such as critical race theory, postcolonial theory, and feminist or gender theory.  A 
defined area of strength in our doctoral program is international and 
multicultural diversity.  Therefore, the departure of  creates an 
opportunity for SOJC to hire a strong scholar in this area with publications in top 
tier venues, thereby enhancing the academic quality of SOJC, and supporting 
the growth of graduate education. This hire would mentor doctoral students 
and teach doctoral level seminars on topics such as cultural studies, critical race 
and media, feminism and media, and specialized qualitative methods, topics in 
great demand by our students and students in other units.  Obviously, the broad 
area of intersectionality and media supports diversity, equity and inclusion. 
Further, it is common that scholars working in the area of intersectionality and 
media are minorities and women, so our hope is that this hire will attract 
applicants who enhance diversity representation in SOJC.  We note that the area 
is inherently interdisciplinary and overlaps with other UO units, particularly 
Women’s and Gender Studies, and Ethnic Studies. Depending on the specific 
research area, there could be opportunities to increase external support, 
particularly in collaboration with other SOJC faculty and faculty in other units. 
Further, we note that at the undergraduate level, there is a great need and 

demand to fill this position.   regularly taught our large lecture 
J320, Gender, Media, and Diversity, which meets a UO multicultural 



requirement, and also addresses a professional competency mandated by our 
accrediting organization. J320 needs to be taught every term and we could fill 
two sections per term, so we greatly need faculty to teach it, especially as we are 
losing not only , but two visiting assistant professors who regularly 
have taught this course.  Additionally, we need specialized context courses 
focusing on particular topics within the broader umbrella of intersectionality, 
such as Native Americans and media, or LGBTQ and media, depending on the 
interests and expertise of the faculty member hired.  We expect that this faculty 
member will be able to assist in additional context courses across the curriculum 
depending on areas of knowledge and interest, certainly J201 Media and Society, 
and other courses as well. Finally replacing a lost faculty member will be 
essential just to maintain our current faculty:student ratio of approximately 35:1, 
compared to the UO average of 17:1. We seek new TTF hires in addition to help 
bring us closer to the UO average.  
 
 
 

•Planned Space – Additional space is not needed beyond an office space.    
•Faculty Office Space:   will not retain her office after entering 

TRP so we will have office space for this TTF.  
•Lab/Studio/Other Unique Space:  No unique space is needed.  
 

CONFIDENTIAL – For internal University of Oregon use only 

•Renovation Expenses – No renovation expenses needed.  
• Additional Spaces, if necessary – NA  
 
Proposal Spreadsheet (for reference purposes, information 



Cover Letter 

 
 
• Proposal Number –SOJC-03.  
• College/Division/School:  School of Journalism & Communication  
• Department/Program:  Public relations/Advertising/Strategic Communication 
• Requested TTF Specialty:  Social media data analytics/network analysis 
• Requested TTF Rank:  assistant professor  
 
• Search Context:  This position replaces Assistant Professor David Remund, 
who returned to the profession this last year. 
 
• Describe need (Research, Student Demand, etc) with respect to one or more 

of the following: enhance academic quality; grow graduate education; support 

equity, diversity and inclusion; promote interdisciplinarity; and increase 

external support.   
 
Social media have transformed communication, from creating online 
communities divorced from geography, to empowering consumers to make 
demands of corporations, to enabling the spread of social issues and support. 
Social media data and network analysts use big data to track issues, gain 
consumer insights, determine social media spheres of influence, create data 
visualizations, and examine source credibility in an age of "alternative facts." 
This growing area of research is highly interdisciplinary, crossing the public 
relations, advertising, business, nonprofit management, communication, and 
sociology disciplines. Because it uses big data to track issues and networks, it is 
one of the few areas in communication capable of attracting moderate to large 
external grant funding from both federal and private sources. Additionally, it 
would build on SOJC's grant-funded Insights and Analytics lab and cognate 
grant-funded work being done by SOJC Papé Chair Dr. Seth Lewis. With this 
foundation of lab facilities and related grant-funded research in place, the SOJC 
is poised to establish itself at the forefront of the field with this hire and attract 
additional outside funding. With Dr. Remund's departure last year, the SOJC has 
had to hire ProTem faculty in Eugene and Portland to cover undergraduate and 
professional master's classes. This hire would replace those personnel in the 
classroom, as well as contribute to a robust graduate curriculum and research 

agenda in this area. A hire in this area has been strongly endorsed by the 
professional Vision Board advising our strategic communications master's 
program in Portland, which includes top market researchers and 
communications personnel with Starbucks, Microsoft, and Intel. We are in the 
process of developing a new Eugene-based professional master’s program in 
Brand Responsibility, and additional faculty such as this hire will be needed for 
that program too.  It would also help us meet our ACEJMC accreditation 



guidelines to stay current with technological developments in the field, 
enhancing overall academic quality.  Finally, by replacing a lost faculty member, 
it would help us bring our current faculty:student ratio of approximately 35:1 
closer to the UO average of 17:1.  Other TTF hires are also needed to help bring 
us closer to the UO average.  
 
 
•Planned Space:  Additional space is not needed.    
•Faculty Office Space:  Space in our Franklin Annex will be available based on 
the non-renewal of a visiting assistant professor.  
•Lab/Studio/Other Unique Space:  The Insights and Analytics lab in Franklin 
Annex is already operational.  
 

CONFIDENTIAL – For internal University of Oregon use only 

•Renovation Expenses – No renovation expenses need.  
• Additional Spaces, if necessary – NA  
 



 

 

Cover Letter 
 

• Proposal Number: SOJC-04 
• College/Division/School:  School of Journalism and Communication 
• Requested TTF specialty: Transmedia Storytelling / Narrative 
• Requested rank: Assistant Professor 

 
Search Context: This position replaces , who will retire 
in . His journalism positon emphasized print and editing; however, as media 
have evolved and converged our needs have shifted. Today, there are few media outlets 
that specialize in just one kind of platform (e.g., many radio stations now produce both 
print and video content for the Web), and communicators need to find ways to reach 
audiences across many different media.  As the media environment rapidly evolves, 
SOJC needs to keep our curriculum and research current to attract quality 
undergraduate and graduate students and secure external funds. 
 
Describe need: Transmedia storytelling – a.k.a. multiplatform storytelling, or “cross-
media narrative” – focuses on emerging techniques for constructing and disseminating 
content across multiple platforms and formats using current and emerging digital 
communication technologies for amplifying messages, achieving saturation, and 
maximizing audience attention and engagement. Transmedia also invites scholarly 
attention as media forms and content converge. Currently the only expert in transmedia 
content at the SOJC is a Professor of Practice and we need to reinforce this area of study 
and practice that is relevant for all audiences and the professions we serve. This 
position will enhance academic quality by strengthening core research and 
competencies in an emergent and dynamic practice, promote interdisciplinary 

excellence internally and externally by adding faculty strength in an inherently 
multidisciplinary area, increase external support through industry partnerships and 
grants as media outlets and professional communicators struggle to master the new 
media environment, and grow graduate education with an emphasis on our 
multimedia and trans-platform professional master’s programs in Eugene and Portland. 
Externally, this position would develop curriculum and interdisciplinary research 
collaborations with UO faculty interested or specialized in Digital Arts, Graphic Design, 
Digital Animation, Computer Science, Marketing, and Cinema Studies. The search will 
encourage applicants from various diverse backgrounds and perspectives.  Finally 
replacing a lost faculty member will be essential just to maintain our current 
faculty:student ratio of approximately 35:1, compared to the UO average of 17:1. We 
seek new TTF hires in addition to help bring us closer to the UO average.  



 
Planned Space – If Central Assistance is requested, or coordination with other units 

is needed for any of the following, elaborate here: 

o Faculty Office Space:  will not maintain his office after entering TRP, 
making office space available for this hire.   
o Lab/Studio/Other Unique Space: No unique space is needed 

o Renovation Expenses: No renovations expenses needed. 
o Additional Spaces, if necessary: N/A 



Cover Letter 

 
 
• Proposal Number –SOJC-05.  
• College/Division/School:  School of Journalism & Communication  
• Department/Program:  Crosses curriculum 
• Requested TTF Specialty:  Science/environment/communication 
• Requested TTF Rank:  assistant professor  
 
• Search Context:   
This position addresses increasingly fundamental issues that relate to 
environment, science and communication. The position would contribute to 
undergraduate and graduate study in the School of Journalism and 
Communication, as well as other disciplines.  With the passing of Alex Tizon, 
this rehire is required to fill core classes taught by him.  However, the area of 
emphasis has been changed to better support the SOJC’s strategic direction. 
 
• Describe need (Research, Student Demand, etc) with respect to one or more 

of the following: enhance academic quality; grow graduate education; support 

equity, diversity and inclusion; promote interdisciplinarity; and increase 

external support.   
 
This position addresses the growing need and demand for courses that address 
issues related to environment/science and communication/media.  While the 
study of environment is broadly defined and is explored in various programs at 
the University of Oregon, a focus on communication and media in relation to 
science and environment is often missing. The SOJC needs a faculty position that 
focuses on both theoretical and applied approaches to environmental/ 
communication issues, interdisciplinary studies of the environment and media, 
and methods and systems of problem-solving pertaining to these issues.  The 
faculty member would contribute across the curriculum, serving the demand for 
undergraduate and graduate courses in this area. He/she would not only 
contribute to a better understanding of environment and communication, but 
also offer expertise in preparing information and messages about the 
environment to a wide range of students.  The ideal candidate would also be an 
active researcher and contribute to the growing body of knowledge in this 
cutting edge area.  This position is inherently interdisciplinary, with high 
potential for external support as these issues are recognized not only by 
academics, but within the private and public sectors.  In addition, we regularly 
attract graduate students interested in these areas, and this faculty member 
would serve in a valuable role as an instructor and mentor, thus contributing to 
the growth of our graduate program in general, our Ph.D. program, and our 
professional master’s programs, as many of our professional master’s students 



seek a focus on environment and science.  Professional master’s programs 
include a new Brand Responsibility program in the planning stages. The faculty 
member would also become a key contributor to the proposed SOJC Research 
Center for Communicating Change and Complexity.  Finally replacing a lost 
faculty member will be essential just to maintain our current faculty:student ratio 
of approximately 35:1, compared to the UO average of 17:1. We seek new TTF 
hires in addition to help bring us closer to the UO average.  
 
•Planned Space:  Additional space is not needed.    
•Faculty Office Space:  Dr. Tizon held an office space, so we will be able to 
accommodate this hire with the SOJC’s space assignment.    
•Lab/Studio/Other Unique Space:  No unique space is needed. 
 

CONFIDENTIAL – For internal University of Oregon use only 

•Renovation Expenses – No renovation expenses need.  
• Additional Spaces, if necessary – NA  
 



 

 

Cover Letter 
 

• Proposal Number: SOJC-06 
• College/Division/School: School of Journalism and Communication 
• Department/Program: Crosses curriculum 
• Requested TTF specialty: Media Effects (psycho-physiological research) 
• Requested rank: Assistant/Associate Professor  

 
• Search Context: This area of media effects research, which uses sophisticated 

technology to measure psychological and physiological responses to media 
messages, is fast-growing and promises both high quality journal publications 
and future grant support, particularly as it incorporates methods and measures 
from the “hard sciences.”  Several universities have established media effects 
labs similar to ours at SOJC.  The hiring of assistant professor Heather 
Shoenberger and the creation of our Insights and Analytics lab was an 
investment in the value of this line of research.  Making an assistant or associate 
professor level hire in this area (which will probably also entail further 
investments in the lab) will greatly improve SOJC’s ability to land major research 
grants.  

 
Describe need: This position will enhance academic quality by strengthening a 
research agenda with a foundation in human behavior and cognition, promote 

interdisciplinary excellence by securing research collaborations internally and 
externally, increase external support in an area of research that attracts attention and 
sponsorship, and grow graduate education especially at the doctoral level, where our 
program values multiple methods but presently has only one faculty member engaged 
in experimental research. This position will be at the core of a proposed Research Center 
for Communicating Change and Complexity that will tackle communication issues 
regarding the natural environment, science, and technology. A potential new faculty 
member with expertise in experimental research will complement the resources we 
have at the SOJC and facilitate interdisciplinary collaboration with other faculty and 
units across campus, such as the Business Research Institute of the Lundquist College of 
Business and the Social and Affective Neuroscience Laboratory of the CAS Department 
of Psychology. Today and in the future, media and all types of organizations are 
challenged by a dynamic digital social marketplace of ideas in which audience attention 
has become a commodity and behavioral changes in these audiences are hard to 
achieve. This position will allow the SOJC to increase its social science status and 



research potential across the UO and beyond.  Finally, we note that our current 
faculty:student ratio is approximately 35:1, compared to the UO average of 17:1. This 
hire will help bring us closer to the UO average.  

• Planned Space 
o Faculty Office Space:  Two NTTFs are sharing an office space to accommodate space 
for this hire. 
o Lab/Studio/Other Unique Space: Equipment could be added to an existing Insights 
and Analytics lab at our Franklin Annex.  Projected start-up will be roughly $70,000. 

o Renovation Expenses (Indicate whether amount is included in or separate from 

Startup) 

o Additional Spaces, if necessary (e.g. Lab Manager, Post Doc, GE, Other - include 

detail) 



Cover Letter 

 

 

• Proposal Number –SOJC – MOU Replacement   

• College/Division/School:  School of Journalism & Communication  

• Department/Program:  SOJC/Media Studies 

• Requested TTF Specialty:  Global Media, Technology and Social Justice  

• Requested TTF Rank:  assistant professor  

 

• Search Context:  This search may replace a faculty member who may move to a 

new Cinema Studies department in the College of Arts and Sciences in fall 2018, 

pending MOUs between CAS and the School of Journalism and Communication 

(SOJC).  This search will not be launched until draft MOUs are fully revised and 

signed.  

 

• Describe need (Research, Student Demand, etc) with respect to one or more 

of the following: enhance academic quality; grow graduate education; support 

equity, diversity and inclusion; promote interdisciplinarity; and increase 

external support.   

 

We seek strong a strong scholar and teacher of media studies who publishes and 

teaches in the related and multidisciplinary areas of global media, global diversity, 

technology and social justice.  We note that in the past several decades a major 

subfield of policy and practice—information and communication technologies 

(ICTs) for development, i.e., ‘ICT4D’—has emerged within media, globalization, and 

development studies.  ICT4D became especially salient around the turn of the 

century as the accelerated diffusion of digital technologies greatly increased the 

possibilities for global information sharing as well as for widened information gaps, 

e.g., by nation, rural/urban divide, gender, ethnicity, religion and other 

intersections, and other negative outcomes such e-waste and increased energy 

consumption.  

 

As noted above, this hire will have a multidisciplinary orientation with an 

orientation toward diversity, equity and inclusion.  As international and multi-

cultural diversity is a stated emphasis of our growing doctoral program, this hire 

will help attract applicants and thereby enhance our doctoral program.  SOJC 

participates in the New Media and Culture certificate program, and we expect this 

new hire will contribute to that program. In addition to courses in 

international/global communication, we expect this hire will also teach courses on 

information and communication technologies (ICTs) in the Global South, new media 

and culture, media ethics, and other areas of expertise.  Teaching assignments will 

include our large-lecture general interest undergraduate course, Media and Society.  

The hire will participate in our thriving Media Studies doctoral program.  PhD 

required.   

 

We note that replacing a lost faculty member, should a faculty member move to 



CAS, will be essential just to maintain our current faculty:student ratio of 

approximately 35:1, compared to the UO average of 17:1.   

 

We have submitted multiple other proposals per the regular process.  These include 

replacement TTF hires and new hires in addition to help bring us closer to the UO 

average and meet vital curricular needs.  

 

•Planned Space – Additional space is not needed beyond an office space.    

•Faculty Office Space:  According to the proposed MOU, if a faculty member is 
moved to CAS, it would free up an office to accommodate this hire within the 
space assigned to the SOJC. 
•Lab/Studio/Other Unique Space:  No unique space is needed.  

 

CONFIDENTIAL – For internal University of Oregon use only 

•Renovation Expenses – No renovation expenses needed.  

• Additional Spaces, if necessary – NA  

 

Proposal Spreadsheet (for reference purposes) 

 

 



Cover Letter 

 

 

• Proposal Number –SOJC – MOU Replacement.  

• College/Division/School:  School of Journalism & Communication  

• Department/Program:  SOJC/Media Studies 

• Requested TTF Specialty:  Game Studies  

• Requested TTF Rank:  assistant professor  

 

• Search Context:  This search may replace a faculty member who may move to a 

new Cinema Studies department in the College of Arts and Sciences in fall 2018, 

pending MOUs between CAS and the School of Journalism and Communication 

(SOJC).  This search will not be launched until draft MOUs are fully revised and 

signed.  

 

• Describe need (Research, Student Demand, etc) with respect to one or more 

of the following: enhance academic quality; grow graduate education; support 

equity, diversity and inclusion; promote interdisciplinarity; and increase 

external support.   

 

We seek strong a strong scholar and teacher of media studies who publishes and 

teaches in the growing area of game studies, which also overlaps with virtual and 

augmented reality studies. Game studies is a division in our leading academic 

organization, the International Communication Association as described below: 

 

“The study of games and the game experience offers opportunities for the study of 

human communication that involve multidisciplinary approaches that merge the 

disciplines of conventional communication studies and research, arts and visual 

design, cognitive studies, computer sciences, cultural studies, engineering social 

sciences, health sciences, and information design. Although the common ground for 

the Game Studies Division is digital and video games, the group encompasses a 

broad range of inquiry topics and methods. The group serves as fertile meeting 

ground for the exchange of ideas among a very broad spectrum of disciplines.”  (See:  

https://www.icahdq.org/group/gamestds.) 

 

Additionally, Game Studies is a division of the National Communication Association 

and falls under the Entertainment Studies umbrella of the Association for Education 

in Journalism and Mass Communication.  

 

As indicated above, game studies involves multidisciplinary approaches.  It is also 

an area likely to attract external support, strengthening an area of virtual reality 

work that has already grant funding in the SOJC.  It will certainly help attract 

doctoral students and enhance our graduate programs.  In addition to courses in 

game studies, this new hire will teach context courses across the curriculum in 

area(s) of specialization. Teaching assignments will include our large-lecture 

general interest undergraduate course, Media and Society.  The hire will also 



participate in our thriving Media Studies doctoral program.  PhD required.   

 

We note that replacing a lost faculty member, should a faculty member move to 

CAS, will be essential just to maintain our current faculty:student ratio of 

approximately 35:1, compared to the UO average of 17:1.   

 

We have submitted multiple other proposals per the regular process.  These include 

replacement TTF hires and new hires in addition to help bring us closer to the UO 

average and meet vital curricular needs.  

 

•Planned Space – Additional space is not needed beyond an office space.    

•Faculty Office Space:  According to the proposed MOU, if a faculty member is 
moved to CAS, it would free up an office to accommodate this hire within the 
space assigned to the SOJC. 
•Lab/Studio/Other Unique Space:  No unique space is needed.  

 

CONFIDENTIAL – For internal University of Oregon use only 

•Renovation Expenses – No renovation expenses needed.  

• Additional Spaces, if necessary – NA  

 

Proposal Spreadsheet (for reference purposes) 

 



Cover Letter 

 
 
• Proposal Number –SOJC-09.  
• College/Division/School:  School of Journalism & Communication  
• Department/Program:  Advertising/Across curriculum 
• Requested TTF Specialty:  Creative Strategy for Digital Environments 
• Requested TTF Rank:  open rank  
 
• Search Context:   
We seek a faculty member who is qualified to conduct research and teach in the 
area of Creative Strategy for Digital Environments. The ideal candidate should 
have experience and a research agenda engaged with innovation and brand and 
message amplification in the digital sphere.  
 
We seek a colleague who believes in our unique Creative Strategist model and 
can complement our current strengths in digital analytics with expertise in the 
development of digital insights for persuasive communications. As this area is 
one of intense growth in the communications industry, a colleague who 
understands the role of account planning and strategy relative to  user 
experience (UX), social media, native advertising, data visualization and 
infographics, and online video in the creation of brand strategies will bring a 
valuable expertise that does not currently exist at the SOJC.  
 
• Describe need (Research, Student Demand, etc) with respect to one or more 

of the following: enhance academic quality; grow graduate education; support 

equity, diversity and inclusion; promote interdisciplinarity; and increase 

external support.  

Thus, this position would greatly enhance the academic quality of both our 
undergraduate and our graduate program, especially our growing PhD program, 
and will help grow our professional master’s programs. There is great need and 
demand for these courses, given industry demand for graduates in this area, 
which are impossible to adequately cover with our current faculty. We note that 
this position represents the potential for interdisciplinary activity, with potential 
alliances to be built between the SOJC, marketing, computer science, and other 
units across campus. Depending on the specific research area, there could be 
opportunities to increase external support, particularly in collaboration with 
other SOJC faculty and faculty in other units. We expect that this faculty member 
will be able to assist in additional courses across the curriculum that are open to 
students across the University,  such as  J201 Media and Society and J340 
Principles of Advertising. Finally, we note that our current faculty:student ratio 
is approximately 35:1, compared to the UO average of 17:1. This hire will help 
bring us closer to the UO average.  



 
 

•Planned Space – Additional space is not needed beyond an office space.    
•Faculty Office Space:   held an office space, so we will be able to 
accommodate this hire with the SOJC’s space assignment.    
•Lab/Studio/Other Unique Space:  No unique space is needed.  
 

CONFIDENTIAL – For internal University of Oregon use only 

•Renovation Expenses – No renovation expenses needed.  
• Additional Spaces, if necessary – NA  
 
Proposal Spreadsheet (for reference purposes) 
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April 6, 2017 
 
Scott Coltrane 
Provost and Senior Vice President 
University of Oregon 
 
Dear Provost Coltrane, 
 
Please accept my proposal to initiate a tenure-track faculty search for the 2017–18 academic year.   I am 
submitting only one proposal from music and dance during this cycle.  This search would be conducted in the 
Music Education Area with an emphasis in Elementary/General Music Education, which was previously a 
tenure-track position until June 2016.  The late departure of the previously tenured faculty member did not 
allow sufficient time to conduct a national search during 2016-17.  As such, the position was filled as a Non-
Tenure-Track Instructor for both 2016-17 and 2017-18. Tenure-track faculty play a fundamental role in 
developing the future of a department through recruitment, innovative teaching, and scholarly writing; 
maximizing opportunities for undergraduate students to learn directly from and build relationships with 
faculty currently engaged in research and creative discovery. The new tenure-track hire will combine 
expertise in elementary music pedagogies with strengths in music education research. The position’s 
emphasis on Elementary/General Music Education will establish the University of Oregon as the only 
institution in the state that has all full-time tenure track faculty in all relevant specialties in music education.   
 
It should be noted that the UO Music Education program has consistently placed 100% of graduates from 
both the undergraduate and graduate-level programs over the past two decades and 25% of Oregon’s K-12 
music teachers are UO alumni.  The school’s degree programs offer concentrations in elementary/general, 
choral, instrumental-band, and instrumental-string/orchestra music education, thus a specialist in the 
elementary area is critical.  Since June 2015, we have had three tenure-related faculty members in music 
education depart UO.  The instrumental-band specialist was replaced for Fall 2016, the choral position was 
converted to TTF and hired for Fall 2017, and the instrumental-string specialist has been replaced for Fall 
2017.  The complete re-staffing of the program should enable the school to grow, especially the PhD 
program that declined due to the recent departures.  
 
I present the following details as supportive information regarding the search context. The proposed tenure-
track position in Elementary Music Education will contribute actively to the University’s mission as well as 
to new directions in the Music Education Area. The justification outlined in this proposal address initiatives 
in the 2016–2020 Strategic Framework (Excellence Plan), including increasing the size of the tenure-related 
faculty, developing hiring practices that emphasize current strengths and emerging areas of basic and applied 
research excellence, and hiring faculty with potential for making transformative contributions to scholarly 
research, scientific discovery, and creative practice. This tenure-track faculty member will conduct and guide 
research to help grow the PhD program in music education, and recruit potential graduate students. This 
faculty member’s research agenda will help to enhance the impact of research, scholarship, creative inquiry, 
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and graduate education both within the University in general, and within the School of Music and Dance 
specifically. 
 
This position will recruit a diverse and non-traditional student body by offering students of limited means 
programs (e.g., elementary music pedagogies like Orff, Kodaly, or Dalcroze) and processes that foster 
academic and professional success. These responsibilities support the "Achievement" strategy in the 
University's IDEAL plan by expanding opportunities for current students, faculty, staff, and recent alumni to 
participate in professional development. The music education degree fulfills the academic requirements for a 
birth-through-12th grade State of Oregon Teaching certification or licensure for all areas of music. The new 
hire will address additional departmental goals including growing elementary-music specific certificates and 
affiliations with professional organizations (e.g., the American Orff-Schulwerk Association). The position 
provides prospective teachers with early childhood- and elementary music-specific pedagogies – expertise 
that is distinctive to this specialty area. All undergraduate music education majors must take at least one 
course in elementary music education as part of the music education core to fulfill professional certification 
requirements. Additionally, all students in the elementary and special education programs in the College of 
Education (non-music specialists) take a required music fundamentals course. This position supports 100+ 
non-music students each year through the education degree programs. In addition to the core requirement 
above, the music department offers a specialty in elementary music education. This specialty includes 
advanced studies in various elementary pedagogies.  
 
In summary, I believe the addition of a tenure-track Elementary/General Music Education specialist will 
positively impact the University of Oregon by addressing a variety of strategic goals, and enhance the 
continued growth and development of the undergraduate and graduate music education program. 
 
Sincerely, 
 

 
Brad Foley, Dean 
School of Music and Dance 
 
 
The attached spreadsheet did not ask for specific program area enrollments.  The following music education 
data has been supplied to our accrediting agency each of the past five years: 
 
Enrolled majors in Music Education 
 2016-17 2015-16 2014-15 2013-14 2012-13 
BM 59 63 55 65 70 
MM 5  9  10  10  16 
PhD 0  1  1  1  2 
 
Totals 64  73  66  76  88  


