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Section 13. Grievanee Appeal Committee. As part of the grievanee appeal process. the

Provost or .designee will appoint a committee of three faculty members at or above the
rank to which the bargaining unit faculty member seeks to be promoted.

At least one of the faculty members shall be appointed from a list of nominees furnished

by the Union. and at least one of the committee members will be a bargaining unit
faculty member.

The bargaining unit faculty member has the prerogative of striking one committee
member and requesting a replacement member to be chosen by the Provost.

The committee will review the promotion file. the Provost’s explanation letter, and the
bargaining unit faculty member’s appeal during the Fall term. The committee will and
make a written report to the Provest President as to whether any of the grounds for
appeal set forth in Section 2 of this Article are present. The committee report will make a
recommendation as to whether the faculty member should be given promotion or if the
denial should be upheld.
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